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REGULAR SESSION
PHILOMATH SCHOOL DISTRICT 17J
District Office
1620 Applegate Street, Philomath
1/25/2021 07:00 PM

A. EXECUTIVE SESSION ~ None

B. REGULAR SESSION ~ 7:00 p.m.
1. Call to Order & Pledge of Allegiance: Shelley Niemann, Chair

C. REPORTS & CORRESPONDENCE ~
1. FAQs/Comments
2. Student Government Report
3. Association Reports
PEA
OSEA
PEA Reopening Document (p. 5)

4. Superintendent Report
Personnel Updates (p. 11)

5. Director of Finance Report
Financial Director Board Report (p. 12)
Enrollment (p. 13)
Financials - December 2020 (p. 15)
Fund 284 PES (p. 18)
Fund 285 PMS (p. 20)
Fund 286 PHS (p. 22)

6. Auditor Report

D. STRATEGY AND DISCUSSION ~
1. Ready Schools Safe Learners - Update on Hybrid Learning
RSSL Update (p. 26)
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CPS COVID Protocol (p. 29)
PES COVID Handbook (p. 47)
PMS CDL/Hybrid Learning Protocol (p. 64)
PHS Hybrid Learning (p. 65)

2. Superintendent Search Committee Member Announcement
Superintendent Search Screening Committee (p. 67)

3. Superintendent Evaluation
4. Open School Board Positions - Elections Information
Board Elections Information (p. 68)

5. Policies (First Reading)
Policy GCBDA_GDBDA AR (p. 70)
Policy GCBDA_GDBDA AR 2 (p. 83)
Policy GCBDA_GDBDA AR 4 (p. 86)
Policy GCPC_GDPC (p. 89)
Policy IJ G1 (p. 92)
Policy IKFB D1 (p. 94)
Policy JB D1 (p. 96)
Policy JFCM D1 (p. 99)
LBE D1 (p. 102)
LBEA D1 (p. 104)

E. ACTION ITEMS ~
1. Budget Calendar Approval
Budget Calendar (p. 105)

2. LBL - Local Service Plan Revision - Action Required
LBL Local Service Plan - Updated (p. 106)

3. Student Investment Account Submission Approval
SIA Grant Agreement (p. 175)

4. Consent Agenda
Consent Agenda - 1/25/21 (p. 198)
Check Listing - December 2020 (p. 199)
Nov 16, 2020 Regular Session Minutes (p. 203)
Dec 14, 2020 Special Session Minutes (p. 207)
Jan 12, 2021 Special Session Minutes (p. 210)
PMS Surplus Property - Kiln (p. 212)

F. MEETING CLOSURE ~
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1. Board Reports & Thanks
2. Next Meeting Agenda Items
3. Board Requests & Adjournment

G. IMPORTANT DATES
February 3
February 16
February 16

5:00 p.m.
4:30 - 6:30 p.m.
7:00-9:00 p.m.

Superintendent Application Window Closes
Training for Screening Committee
Regular Board Meeting
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PEA Report to Philomath School Board 1/25/2021
PEA Statement delivered to Supt. Halliday and PEA membership October 6, 2020
(during CDL MOU negotiations):
Before moving forward with in-person instruction of any kind, we must have a
Memorandum of Understanding that addresses the following: safety, preparation time,
working conditions, and evaluations as they relate to any form of in-person instruction
(hybrid, small-group, or any type of COVID-restricted instruction). PEA members are
prepared to continue to deliver Comprehensive Distance Learning using the current
system until an in-person MOU can be reached and students can return to in-person
learning.
Rationale: We need to make our intentions clear with administration BEFORE they
formally make plans to move forward into in-person instruction.We have all been
witness to the problems of rushing into a new learning model without a detailed
organizational plan in place. Important things are overlooked, ignored, or forgotten at all
levels. We see the adoption of an MOU prior to returning to in-person instruction as our
remedy to many of these problems. Most school districts in Oregon have MOUs already
in place to address CDL and learning in the time of Covid-19, and PEA/PSD do not. An
agreement is past due. Our leadership team sees this as an immediate need. Our team
cannot support a return to in-person instruction without an in-person MOU in place. *

January 22, 2021

To: Philomath Education Association Executive Board
From: Jason Foltz, Oregon Education Association
Re: Philomath School District Hybrid Return of Students

Introduction
This Memorandum serves as a response to the PEA Executive Board’s request for an analysis of the
Philomath School District’s announcement that it would seek to return Kindergarten through Third Grade
students to in-person learning on Tuesday, January 26, 2021. The PEA’s request was to analyze this
decision first from a legal perspective and also to compare the Philomath School District’s decision to
other regional school district plans based on my knowledge of current circumstances and negotiations in
those Districts. For reference, I would advise reviewing the email sent by Superintendent Susan Halliday
to district staff on Wednesday, January 20, 2021. I will also frequently reference the state of Oregon’s
revised Ready School, Safe Learners (RSSL) guidance that was issued on Tuesday, January 19, 2021. I
have included a link to that document here: https://www.oregon.gov/ode/students-and-
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family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20202021%20Guidance.pdf?utm_medium=email&utm_source=govdelivery.

Regional School Districts
Based on what I am seeing, when it comes to resuming in-person instruction, school districts are centering
their decisions on two key questions: 1) Is it safe for us to return? 2) Is it permissible for us to return
based on the RSSL?
The second question is generally a bit easier to dig into for most districts. In late December, the Governor
announced that she would make the return “metrics” advisory for all school districts. On its surface, this
would appear to allow school districts the freedom to make local decisions that could disregard the
metrics. However, there are several caveats to consider including liability concerns and other guardrails
that exist within the RSSL for districts who might want to go this route. Consequently, we are not seeing
districts in our region primed to just completely disregard the metrics.
On page 17 of the RSSL, you will see the newly constructed metrics page and its accompanying colorcoding that became effective this past Tuesday. Benton County, Linn County, and Lane County moved
from the red to orange zones. Lincoln County moved into the yellow zone and Polk County remained in
the red. Based on these changes, districts like Philomath, Corvallis, Albany, and Junction City are
advised to begin planning for the return of in-person elementary students. Lincoln County should begin
its planning for the return of elementary students and secondary students. Central and Dallas would need
to remain in distance learning.
The question of whether it is safe to return regardless of the metrics is a little bit more complex. The state
has emphasized that Districts coordinate with their local county health authorities and districts are doing
that. The interaction between a district and the county can get a little confusing. I have heard it described
to me by regional District staff as a “partnership” that is “less about oversight” and “more about
coordination.” Because of this, I have questions about Superintendent Halliday’s email, when she
references receiving “permission” from Benton County to reopen. It is my understanding that the
County’s job is to assess and provide information to the District about current case counts and outbreaks
in the county, to provide advice related to minimizing or mitigating outbreaks, to provide support with
vaccinations and to provide feedback and express objections to reopening operational blueprints if they
have immediate concerns. If the County is to express no immediate objections about reopening from a
larger public health perspective, this is obviously good news for a District, but it does not necessarily
mean that District is ready to reopen. The County does not have the duty to evaluate or enforce whether or
not the District is in compliance with the state’s RSSL guidance, OSHA safety standards, or Oregon labor
law. The PEA might want to request copies of correspondence between the District and the County that
form the basis for this assertion, but regardless there is more to the safety picture than just coordination
with the County.
Districts are also looking towards the state for additional safety guidance as well. It is my understanding
that after the release of the RSSL on January 19th superintendents joined in a statewide meeting to discuss
the new developments. The meeting concluded with a forty-five minute presentation by Dr. Peter Graven
of OHSU that focused on coronavirus modelling and his dire projection that the state was headed for
another winter surge of cases in mid-February. This information has caused concern and is now
influencing the reopening discussions in the region.
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Of the regional districts, Lincoln County has the best metrics and is the furthest along in its planning and
preparation. The District completed its necessary negotiations with the Lincoln County EA to cover the
schedule, workload, and safety changes required for the return of in-person instruction. Their operational
blueprints are in place. Vaccinations of staff began last week and their second shots have been scheduled
for mid to late February. The newest metrics dropped the District back down from red to just barely into
the yellow zone. Because of all this, the District is using the two-week window that started on January
19th to finalize K-3 in person planning with the hope of resuming on February 1st.
The Corvallis School District continues to be engaged in collaborative negotiations with the Corvallis EA
regarding the schedule and workload changes required by a hybrid approach. The elementary schedules
are basically ready to go and they hope to wrap up the secondary schedules shortly. They are in the
process of discussing the training and other safety requirements involved in the new RSSL guidance and
the District has announced that Kindergarten in-person would resume after Benton County has been in the
yellow zone for two weeks.
It is my understanding that Albany is in a bit of a holding pattern as they assess the new RSSL guidance
and address concerns about student and staff safety. The GAPS Board reached a tentative agreement with
both their licensed and classified unions today that ensures that any in-person return will be tied to
vaccination access for Albany staff.
Junction City is hoping to bring back elementary students on February 1st. They continue to be in
negotiations with the Junction City EA over schedule and workload changes related to the in-person
return. The Junction City School Board has been one of the most anxious in the region to initiate the
return of students. They have been highly focused on the answer to question 2---when is it permissible to
return under the metrics? This is why they have centered on February 1st. This date is the earliest a district
could resume after the release of the new January 19th metrics and still adhere to the two-week waiting
window expressed in the RSSL.
The Philomath School District reopening timeline is the earliest and most aggressive of the group. Even
if we set aside question 1---is it safe? Even if we set aside other RSSL guidelines like training and
operational blueprints, there still is the two-week transition window under the RSSL. Initiating a January
26th return date, throws the transition weeks out the window. This failure to adhere to state recommended
standards could create liability issues for the District. It is striking that even the most aggressive districts
like Junction City understand that February 1st is the soonest they could return and Philomath is still
pressing forward.
Legal Analysis
Negotiations
In her January 20th email, Superintendent Halliday writes in reference to reopening, “We will begin
without an MOU (for licensed staff) fully in place and without School Board-approved updates to the
Communicable Disease Management Plan and individual school Operational Blueprints.” This statement
is problematic in a number of ways. It seems to indicate a willingness on the District’s part to unilaterally
implement a schedule and other working conditions without completing negotiations with the PEA. If this
is true, this appears to be grounds for an unfair labor practice claim as a de facto violation of Oregon labor
law.
The PEA and the District negotiated over the impact of comprehensive distance learning and reached an
agreement in the fall of 2020. In late fall, the parties began negotiations over the impact of hybrid, in-
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person learning. The law requires a minimum timeline of 90 days for such bargaining. It requires certain
formalities like the opportunity to seek mediation. None of this has occurred. If the District proceeds in
the manner that Superintendent Halliday indicates, the PEA would have grounds to file an unfair labor
practice claim with the Employment Relations Board.
RSSL Requirements
In his email from today entitled “Five points of clarification and restatement on RSSL 5.5.0 (January 19
update), Director of the Oregon Department of Education, Colt Gil wrote the following to all district
superintendents:
“The health and safety protocols and totality of RSSL guidance, and related supplemental
guidance, are required wherever it is stated that they are requirements. The authority of the guidance
is outlined in the top of the RSSL document and stems from Executive Order 20-29. While ODE took
care to further explain the difference between a requirement and a recommendation within the full body
of guidance, it is imperative that it be clear that the requirements are mandatory. Please interrupt any
confusion about this as leaders who are responsible for implementing this work.”
On page 11 of the revised RSSL, it states, “It is required that a revised Operational Blueprint be
completed and updated when there is a change of Instructional Model.” Superintendent Halliday’s email
clearly states that the District intends to change instructional models without “Operational blueprints.’
This is a violation of the ODE requirements.
As outlined on page 12, the RSSL guidelines require that the District’s operational blueprints be
submitted to both the ODE and the Local Public Health Authority (LPHA). In Philomath’s case, Benton
County is the LPHA. This means the state and the county need to see the operational blueprint.
According to the email, this has not yet happened because they are not completed.
With the revised RSSL, the state is going on the record that it wants districts to work on getting kids back
in school. At the same time, it is acknowledging that there is new work to be done for this to happen.
The completion of the new operational blueprints is clearly one of those requirements. On page 11, it
tells districts to, “Assemble appropriate personnel within the school/district, including teachers and any
community partners to create a planning team. As soon as is practical and no later than February 1,
2021, it is required that this planning team also include one employee member selected by each local
bargaining unit representing employees at the school.”
The italicized sentence was newly added on January 19, 2021. This means that this past Tuesday the state
told districts----you need to get the new blueprints created before you return to in-person instruction and
you need to make sure you have union representation involved before February 1st. How is it then
possible for the District to turnaround and say they will be ready to start in-person on January 26th and
argue that it is in compliance with state requirements? How can the union have any meaningful input
under such constraints?
On page 20 of the RSSL, we see numerous further compliance issues that compromise staff and student
safety. The following requirements were added on January 19th:



Conduct a risk assessment as required by OSHA administrative rule OAR 437-001-0744(3)(g).
Update written Communicable Disease Management Plan to specifically address the prevention
of the spread of COVID-19. Examples are located in the Oregon School Nurses Association
(OSNA) COVID-19 Toolkit. ● Review OSHA requirements for infection control plan to ensure
that all required elements are covered by your communicable disease management plan, including
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making the plan available to employees at their workplace. Requirements are listed in OSHA
administrative rule OAR 437-001-0744(3)(h).
Designate a single point-person at each school to establish, implement, support and enforce all
RSSL health and safety protocols, including face coverings and physical distancing requirements,
consistent with this guidance and other guidance from OHA. This role should be known to all
staff in the building with consistent ways for licensed and classified staff to access and voice
concerns or needs.
Create a simple process that allows for named and anonymous sharing of concerns that can be
reviewed on a daily and weekly basis by the designated RSSL building point-person. Example:
Anonymous survey form or suggestion box where at least weekly submissions and resolutions are
shared in some format.

In her email, Superintendent Halliday acknowledges non-compliance with the Communicable Disease
Management Plan. Assuming that the other newly added OSHA requirements above are not in
compliance, those would also need to be added to the non-compliance list.
Additionally, it is my understanding based on information provided to me by the PEA Executive Board
that the District is also not in compliance with state requirements to hold regular building level Safety
Committee meetings. If accurate, this would not only indicate another state regulation issue, but it also
complicates easier compliance with the final bullet above. For many districts, the “simple process”
expected in the revised RSSL could be accomplished through typical Safety Committee work. Safety
Committees are the best way to deal directly with localized safety concerns. Not having them in place is a
major impediment for student and staff safety moving forward.
Finally, in the revised RSSL, the state issued the following requirement on page 26:
“Offer initial training to all staff prior to being in-person in any instructional model. Training could be
accomplished through all staff webinar, narrated slide decks, online video, using professional learning
communities, or mailing handouts with discussion. Training cannot be delivered solely through the
sharing or forwarding information electronically or in paper copy form as this is an insufficient method
for ensuring fidelity to public health protocols (see section 8b for specific training requirements). Note:
Instructional time requirements allow for time to be devoted for professional learning that includes RSSL
training.”
The above training requirement was just issued this past Tuesday. The details and specificity are all new.
This is an enhanced requirement that necessitates new training. If the District proceeds to start in-person
instruction prior to delivering these new trainings, it will not only be in violation of state requirements it
will be failing to provide educators with the tools to keep students and themselves safe.

Summary and Recommendations
On page 18 of the RSSL, the state makes the following recommendation:
“Opening within a 14-day Window from the Time a School Determines it Will Open to In-Person
Instruction - New metrics data are released each Monday. Schools should consider working within a 14day (two week) opening window during which they can move toward implementing in-person instruction.
This will support district planning, family communication, and a more gradual—rather than rushed—
opening.”
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Now, unlike numerous “requirements” that I have outlined above, this is only a state “recommendation.”
However, this recommendation is quite sound. Attempting to initiate an instructional model change in
anything less than 14 days is asking for trouble and the issues for the Philomath School District are
apparent. The District is not prepared to open for in-person instruction and its decisions are placing the
health and safety of students and staff at risk. By waiting just a few more weeks to initiate in-person
instruction, the District can tackle the following issues:
1. Receive adequate input from stakeholders including union representatives on the revised
Operational Blueprints, complete those blueprints, and submit them to the state and county for
any potential feedback pursuant to the RSSL guidelines.
2. Complete all necessary updates to the district’s Comprehensive Disease Management plan to be
in compliance with state requirements.
3. Conduct an OSHA risk assessment and commence the meeting of site Safety Committees to be in
compliance with state requirements.
4. Finalize negotiations with the Philomath EA over schedules, workload, and other items that have
been proposed by the parties and avoid an unfair labor practice charge.
5. Allow for staff to begin the vaccination process. It looks like Benton County teachers will start
being eligible for Reser Stadium sign-ups starting the week of January 25th. A short delay would
allow Philomath teachers to get their first round of shots before starting in-person.
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January 25, 2021
Personnel ~ Information Only

A.

B.

A.

B.

New Hire/Transfers/Change of FTE:
1. PHS Instructional Assistant
2. PHS Instructional Assistant
3. CPS Instructional Assistant
4. DO District Nurse (0.5 FTE)
5. PHS PE Teacher (move to 0.5 FTE)
6. PES Job Share (0.5 FTE each)

Sara Messina
Courtney King
Soliana Sapp
Lori Haslam
Amber King (Assignment through March 5)
Emily Helpenstell/Rachel Olson (Remainder of year)

Resignation/Retirement:
1. Technology Director
2. District Nurse
3. Cheer Assistant Coach

Rob Singleton (Resigned Jan 4, 2021)
Tina Hoch (Resigned Jan 8, 2021)
Ireland Misner

Leave of Absence:
1. BES Teacher Leave
2. PES Crossing Guard Leave

Cindy Hall-Bogard (Feb 1- end of school year)
Gina Morrison (For remainder of school year)

New Coaches 2020-21:
1. None at this time
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Philomath School District

Benton County School District No. 17J, 1620 Applegate Street Philomath OR 97370 (541) 929-3169

January 21, 2021
Board Members:
Enclosed you shall find the financial reports for the period ending December 31, 2020.
Our current report of enrollment for the 2020-2021 school year compared with the previous year is broken down as
follows:
School
CPS
PES
BL
PMS
PHS
PA
KVCS
Subtotal
Part-Time
Total

January 2021
135
307
17
285
364
198
199
1505
61
1566

January 2020
173
390
23
370
486
203
1645
6
1651

Change
-38
-83
-6
-85
-122
198
-4
-140
55
-85

Our current report of enrollment for the 2020-2021 school year compared with the previous month is broken down
as follows:
School
CPS
PES
BL
PMS
PHS
PA
KVCS
Subtotal
Part-Time
Total

January 2021
135
307
17
285
364
198
199
1505
61
1566

December 2020
134
308
17
289
373
200
202
1523
54
1577

Change
1
-1
-4
-9
-2
-3
-18
7
-11

December 2020 General Fund Expenditures totaled $1,801,664. Expenditures that exceed $10,000 are as follows:
•
•
•
•
•
•
•

2nd Gear LLC
Jennifer Grube/Western Outdoor School
Mid Columbia Bus Company
Newport Trust Company
Linn Benton Lincoln ESD
Northwest Natural Gas
Kings Valley Charter School

$ 58,868
$ 31,487
$ 37,977
$ 10,410
$ 46,035
$ 11,554
$ 206,442

(Chromebooks)
(Outdoor School)
(Monthly Service)
(Employee Retirement Plan Contribution)
(Psychologist/Family Support Liaison)
(Monthly Service)

Respectfully Submitted,

Wdm

Bill Mancuso
Director of Finance & Operations
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2020 / 2021 SCHOOL YEAR
ENROLLMENT FIGURES as of: January 25, 2021
District
Kindergarten
1st
2nd
3rd
4th
5th
6th
7th
8th
9th
10th
11th
12th
Totals

99
84
112
108
114
109
116
130
125
130
138
121
180

CPS

PES

73
62
68
76
83
80

BL

PMS

SubTotal
Part-time students
Total Enrollment

School
CPS
PES
BL
PMS
PHS
KVCS
SubTotal
Part-time students
Total Enrollment

Academy Part Time

4
2
7
2
2
90
107
88

135

307

17

TOTAL FULL-TIME ENROLLMENT - All Schools

School
CPS
PES
BL
PMS
PHS
Academy
KVCS

PHS

285

100
99
81
84
364

4
8
16
14
13
9
10
7
21
17
19
23
37
198

2
6
5
48
61

1,561

1,531
53
1,584

1,514
55
1,569

1,523
54
1,577

1,505
61
1,566

0
0
0

0
0
0

0
0
0

Philomath School District 17J - 2019-2020 School Year -- Summary of Enrollment
09/16
10/21
11/18
12/16
01/27
02/24
03/16
04/20
166
169
171
173
173
171
172
171
388
385
386
389
390
391
392
394
22
22
22
22
23
23
23
23
364
370
369
370
370
371
370
367
490
490
488
489
486
483
479
476
206
204
204
204
203
206
203
201
1,636
13
1,649

1,640
11
1,651

1,640
10
1,650

18
12
21
16
16
20
16
16
16
11
14
12 *
11
199

0

1,505

Philomath School District 17J - 2020-2021 School Year -- Summary of Enrollment
09/21
10/19
11/16
12/14
01/25
02/22
03/15
04/19
131
136
135
134
135
0
0
0
299
299
306
308
307
0
0
0
22
20
17
17
17
0
0
0
290
288
289
289
285
0
0
0
411
382
373
373
364
0
0
0
202
202
190
200
198
0
0
0
206
204
204
202
199
0
0
0
1,561

KVCS Part Time

1,647
7
1,654

1,645
6
1,651

1,645
8
1,653

1,639
12
1,651

1,632
7
1,639

05/17
0
0
0
0
0
0
0

06/21
0
0
0
0
0
0
0

0
0
0

0
0
0

05/18
171
393
23
367
447
200

06/15
171
393
23
368
442
200

1,601
39
1,640

1,597
40
1,637

Enrollment: 2020-21/enrollment/0920
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100 General Fund Revenue Dashboad Summary
For the Period Ending December 31, 2020

Actual YTD Revenues

Actual YTD Local Sources

Actual YTD State Sources
53.49%

61.89%
82.37%

Projected YTD Revenues
62.60%

Projected YTD Local Sources
85.52%

Projected YTD State Sources
53.46%

General Fund Revenues
Top 10 General Fund Sources of Revenue (Year-to-Date)

General Fund Revenue by Source │ Prior YTD vs. Current YTD
$7,405,358

Property Taxes

$3,656,365

Beginning Fund Balance

$2,743,643

Local Option Levy Taxes

$933,370

Kings Valley Charter School Fees

$71,638

Severe Disabilities Reimbursement

$53,846

Interest On Investments

$35,779

Miscellaneous

$19,113

Restricted Grants-In-Aid

$9,659

Medicaid

$6,698

Percent of Total Revenues Year-to-Date

Prior YTD
Millions

State School Fund

Current YTD

$8.0
$7.0
$6.0
$5.0
$4.0
$3.0
$2.0

99.93%

$1.0
$0.0

Revenues by Fund | Budget / Projected YTD / Current YTD
Projected YTD

INTERMEDIATE
SOURCES

STATE SOURCES

FEDERAL SOURCES

OTHER SOURCES

Current YTD

$25.0

General Fund Revenue by Source │ Projected YTD vs. Current YTD
Projected YTD

$20.0
Millions

Millions

Budget

LOCAL SOURCES

$15.0

Current YTD

$8.0
$7.0
$6.0
$5.0

$10.0

$4.0
$3.0

$5.0

$2.0
$1.0

$0.0

100 GENERAL FUND

$0.0

LOCAL SOURCES

INTERMEDIATE
SOURCES

STATE SOURCES

FEDERAL SOURCES

OTHER SOURCES

100 General Fund Expense Dashboad Summary
For the Period Ending December 31, 2020

Actual YTD Expenditures

Actual YTD Salaries/Benefits

Actual YTD Other Objects

39.11%

34.83%

Projected YTD Expenditures
31.24%

31.51%

Projected YTD Salaries/Benefits
34.60%

Projected YTD Other Objects
28.63%

General Fund Expenditures
Top 10 General Fund Expenditures by Program (Year-to-Date)

General Fund Expenditures by Object │ Prior YTD vs. Current YTD
$1,829,341

Charter School Payments, Adm

$1,010,538

Prior YTD
Millions

Licensed Salaries
Classified Salaries

$629,655

Public Employees Retirement System

$606,389

Medical Insurance

$573,872

Administrators

$475,575

Managerial - Classified

$341,197

Pers Bond 1

$278,896

Transfers

$276,000

Charter School, Remote Elementary

$266,994

$1.5

80.35%

$1.0

Percent of Total Expenditures Year-to-Date

Current YTD

$4.0
$3.5
$3.0
$2.5
$2.0

$0.5
$0.0

Expenditures by Fund | Budget / Projected YTD / Current YTD
Projected YTD

Current YTD

ASSOCIATED
PAYROLL
COSTS

PURCHASED SUPPLIES AND
SERVICES
MATERIALS

Projected YTD
$20.0

$15.0

CAPITAL
OUTLAY

OTHER
OBJECTS

TRANSFERS

OTHER USES
OF FUNDS

OTHER
EXPENSES

General Fund Expenditures by Object │ Projected YTD vs. Current
YTD

$25.0

Millions

Millions

Budget

SALARIES

Current YTD

$4.0
$3.5
$3.0
$2.5

$10.0

$2.0
$1.5
$1.0

$5.0

$0.5
$0.0

$0.0
100 GENERAL FUND

SALARIES

ASSOCIATED
PAYROLL
COSTS

PURCHASED SUPPLIES AND
SERVICES
MATERIALS

CAPITAL
OUTLAY

OTHER
OBJECTS

TRANSFERS

OTHER USES
OF FUNDS

OTHER
EXPENSES

100 General Fund | Financial Projection by Function
For the Period Ending December 31, 2020

Beginning Fund Balance
REVENUES
Local Sources
Intermediate Sources
State Sources
Federal Sources
Other Sources
TOTAL REVENUE
EXPENDITURES
Instruction
Support Services
Enterprise and Community Services
Facilities Acquisition and Construction
Other Uses
Contingencies
Unappropriated Ending Fund Balance
TOTAL EXPENDITURES
SURPLUS / (DEFICIT)
Projected Year End Fund Balance
Projected Available Year End Fund Balance

Prior YTD FY

Actual YTD FY

Prior YTD

Current YTD

$

2,710,083

$

4,506,109
54,732
7,262,468
7,948
7,200
11,838,457

$

$

2,743,643

$

4,726,323
54,346
7,415,017
6,698
12,202,384

$

$

4,792,559
3,067,129
2,175
791,000
8,652,863

$

3,185,595

FYTD Current Budget

Add: Projections
$

-

$

632,829
83,846
6,311,885
23,302
7,051,862

$

$

4,791,725
2,759,045
276,000
7,826,770

$

4,375,614

$

7,724,510
3,464,178
5,662
25,000
11,219,349

$

Revenues by Source | Forecast vs. Budget
$16.0
$14.0
$12.0

$14.0
$12.0
$10.0

$10.0
$8.0
$8.0
$6.0

$6.0
$4.0

$4.0

$2.0

$2.0

$0.0

LOCAL SOURCES

INTERMEDIATE
SOURCES

STATE SOURCES

FEDERAL SOURCES

$

2,743,643

$

5,359,153
138,192
13,726,901
30,000
19,254,246

$

Variance
Fav / (Unfav)

Annual Budget
$

2,723,329

$

5,737,975
118,000
13,861,570
19,717,545

$

20,314

$

(378,822)
20,192
(134,669)
30,000
(463,299)

$

$

12,516,235
6,223,223
5,662
301,000
19,046,119

$

13,097,266
7,050,946
5,662
301,000
300,000
1,716,000
22,470,874

$

$

581,031
827,723
300,000
1,716,000
3,424,754

(4,167,487) $
$
$

208,127
2,951,771
935,771

$

(2,753,329) $

2,961,455

Expenditures by Function | Forecast vs. Budget

Budget
Millions

Millions

Forecast

Annual Forecast

OTHER SOURCES

$0.0

Forecast

Budget

Benton County School District 17J
Fiscal Year: 2020-2021

Student Activities Summary Report
From: 7/1/2020

Print Detail

To: 12/31/2020

Page Break by Activity
Exclude Encumbrances

Range Beg.
Balance

Reverse Signs

Subtotal By Journal

Range
Revenue

Range
Expenditures

Balance

14,503.09

6,800.00

(5,061.27)

16,241.82

(759.51)

15,482.31

47.11

.00

.00

47.11

.00

47.11

284.0000.9701.097.797.812 PES Blodgett

5,829.37

.00

.00

5,829.37

.00

5,829.37

284.0000.9701.097.797.813 PES Blodgett Parent Club

3,483.30

54.00

(416.51)

3,120.79

.00

3,120.79

284.0000.9701.097.797.815 CPS Donations

4,210.71

205.45

(1,326.41)

3,089.75

.00

3,089.75

284.0000.9701.097.797.816 PES Grants

4,946.45

968.60

(668.60)

5,246.45

.00

5,246.45

298.10

112.13

(112.13)

298.10

.00

298.10

38.10

112.12

(112.12)

38.10

.00

38.10

(400.05)

101.40

(101.40)

(400.05)

.00

(400.05)

284.0000.9701.097.797.821 PES Field Trips - 3rd Grade

260.67

.00

.00

260.67

.00

260.67

284.0000.9701.097.797.822 PES Field Trips - 4th Grade

(1,140.79)

.00

.00

(1,140.79)

.00

(1,140.79)

284.0000.9701.097.797.823 PES Field Trips - 5th Grade

291.61

.00

.00

291.61

.00

291.61

284.0000.9701.097.797.826 PES Field Trip Donation

4,738.84

.00

.00

4,738.84

.00

4,738.84

284.0000.9701.097.797.827 PES Library

2,330.46

.00

(30.00)

2,300.46

.00

2,300.46

284.0000.9701.097.797.828 PES Donations-Unrestricted

5,697.35

80.78

(502.89)

5,275.24

.00

5,275.24

243.92

.00

(374.75)

(130.83)

.00

(130.83)

(2,007.77)

2,892.91

(922.40)

(37.26)

.00

(37.26)

.00

.00

.00

.00

.00

.00

(31.77)

.00

.00

(31.77)

.00

(31.77)

.00

5.92

.00

5.92

.00

5.92

75.03

.00

.00

75.03

.00

75.03

530.87

.00

(616.02)

(85.15)

.00

(85.15)

284.0000.9701.097.797.810 PES Food Pantry
284.0000.9701.097.797.811 PES BE KIND

284.0000.9701.097.797.817 CPS Field Trips - KG
284.0000.9701.097.797.819 PES Field Trips - 1st Grade
284.0000.9701.097.797.820 PES Field Trips - 2nd
Grade

284.0000.9701.097.797.830 PES Music
284.0000.9701.097.797.833 PES Parent Club
284.0000.9701.097.797.836 PES PC Special Projects
284.0000.9701.097.797.838 PES Reading Enhancement
284.0000.9701.097.797.840 PES School Enhancement
284.0000.9701.097.797.841 PES Science
284.0000.9701.097.797.842 PES Social Committee
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Range Beg.
Balance

Range
Revenue

Range
Expenditures

Balance

Reverse Signs

Subtotal By Journal

Encumbrances

Available Balance

284.0000.9701.097.797.845 PES Textbook Damage
Fees

65.70

.00

.00

65.70

.00

65.70

284.0000.9701.097.797.847 PES Students in Need

292.02

.00

(35.49)

256.53

.00

256.53

284.0000.9701.097.797.849 CPS Students in Need

150.00

.00

.00

150.00

.00

150.00

1,315.82

.00

.00

1,315.82

.00

1,315.82

45,768.14

11,333.31

(10,279.99)

46,821.46

(759.51)

46,061.95

284.0000.9701.097.797.850 PES School Supplies
GRAND TOTALS

End of Report

Printed: 01/04/2021

8:07:29 AM

Report:

rptStudentActivitiesSummary

2020.4.08

Page:

2

Packet page 19 of 212

Benton County School District 17J
Fiscal Year: 2020-2021

Student Activities Summary Report
From: 7/1/2020

Print Detail

To: 12/31/2020

Page Break by Activity
Exclude Encumbrances
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Revenue
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Balance

Reverse Signs

Subtotal By Journal

Encumbrances

Available Balance

285.0000.9701.098.798.500 PMS Apparel

573.00

.00

.00

573.00

.00

573.00

285.0000.9701.098.798.501 PMS Art

983.10

184.95

(615.48)

552.57

.00

552.57

285.0000.9701.098.798.502 PMS Athletics

3,805.96

.00

.00

3,805.96

.00

3,805.96

285.0000.9701.098.798.503 PMS Band

5,882.45

.00

(29.00)

5,853.45

(571.00)

5,282.45

285.0000.9701.098.798.504 PMS Band Repair/Replace

1,572.76

.00

.00

1,572.76

.00

1,572.76

979.70

.00

.00

979.70

.00

979.70

285.0000.9701.098.798.508 PMS Drama

9,715.60

.00

.00

9,715.60

.00

9,715.60

285.0000.9701.098.798.510 PMS Library

682.45

.00

(127.09)

555.36

.00

555.36

285.0000.9701.098.798.511 PMS Life Skills

968.01

.00

.00

968.01

(200.00)

768.01

1,710.17

.00

.00

1,710.17

.00

1,710.17

23,694.59

.00

.00

23,694.59

.00

23,694.59

285.0000.9701.098.798.516 PMS Sports/Pay-to-Play

(145.00)

.00

10.00

(135.00)

.00

(135.00)

285.0000.9701.098.798.518 PMS Reeds

(161.85)

.00

.00

(161.85)

.00

(161.85)

285.0000.9701.098.798.519 PMS School Enhancement

2,462.26

13.37

(664.95)

1,810.68

.00

1,810.68

12.14

.00

.00

12.14

.00

12.14

285.0000.9701.098.798.521 PMS Shop

1,623.35

311.25

(110.54)

1,824.06

(400.00)

1,424.06

285.0000.9701.098.798.522 PMS Struxness - Helping
Families

2,417.75

.00

(420.00)

1,997.75

.00

1,997.75

285.0000.9701.098.798.523 PMS Student Body Fees

23,471.88

.00

(5,445.56)

18,026.32

.00

18,026.32

1.50

.00

.00

1.50

.00

1.50

285.0000.9701.098.798.525 PMS Technology

877.35

.00

.00

877.35

.00

877.35

285.0000.9701.098.798.527 PMS Textbook
Damage/Replacement

171.77

.00

.00

171.77

.00

171.77

8,935.90

.00

(5,000.00)

3,935.90

.00

3,935.90

285.0000.9701.098.798.506 PMS Choir Beginning
Balance

285.0000.9701.098.798.512 PMS Lock Replacement
285.0000.9701.098.798.515 PMS Outdoor School

285.0000.9701.098.798.520 PMS Science

285.0000.9701.098.798.524 PMS Suspension Account

285.0000.9701.098.798.529 PMS Student Wellness
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Range Beg.
Balance

Reverse Signs

Subtotal By Journal

Range
Revenue

Range
Expenditures

Balance

4,946.25

.00

.00

4,946.25

.00

4,946.25

225.08

.00

.00

225.08

.00

225.08

1,404.05

.00

.00

1,404.05

.00

1,404.05

45.00

(45.00)

.00

.00

.00

.00

(65.00)

.00

.00

(65.00)

.00

(65.00)

285.0000.9701.098.798.535 PMS School Supplies

6,098.64

680.00

(3,942.55)

2,836.09

(540.93)

2,295.16

285.0000.9701.098.798.536 PMS Turkey Bingo

3,343.68

.00

(3,672.50)

(328.82)

.00

(328.82)

285.0000.9701.098.798.537 PMS Fitness

786.62

11.25

.00

797.87

.00

797.87

285.0000.9701.098.798.538 PMS Engineering

600.00

11.25

.00

611.25

.00

611.25

107,619.16

1,167.07

(20,017.67)

88,768.56

(1,711.93)

87,056.63

285.0000.9701.098.798.530 PMS Oregon Research
Institute
285.0000.9701.098.798.531 PMS Trip Club
285.0000.9701.098.798.532 PMS Health/PE
285.0000.9701.098.798.533 PMS Elective Rotation fee
285.0000.9701.098.798.534 PMS Battle of the Books

GRAND TOTALS

Encumbrances

Available Balance
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Range Beg.
Balance

Reverse Signs

Subtotal By Journal

Range
Revenue

Range
Expenditures

Balance

(302.41)

.00

.00

(302.41)

.00

(302.41)

185.05

.00

.00

185.05

.00

185.05

286.0000.9701.099.799.601 PHS Adopt A Family

1,108.55

.00

.00

1,108.55

.00

1,108.55

286.0000.9701.099.799.603 PHS AP Testing

1,448.84

.00

40.00

1,488.84

.00

1,488.84

286.0000.9701.099.799.604 PHS Art

4,115.40

413.52

(899.17)

3,629.75

(2,000.00)

1,629.75

286.0000.9701.099.799.606 PHS ASB

9,872.52

409.81

(1,731.93)

8,550.40

.00

8,550.40

286.0000.9701.099.799.607 PHS Athletic Officials

(2,800.46)

.00

2,800.46

.00

.00

.00

286.0000.9701.099.799.610 PHS Athletic Supplies

.00

.00

.00

.00

.00

.00

10,651.45

.00

(4,545.46)

6,105.99

.00

6,105.99

106.37

.00

.00

106.37

.00

106.37

10,986.67

.00

(2,187.11)

8,799.56

(1,168.00)

7,631.56

1,437.36

.00

.00

1,437.36

.00

1,437.36

20,189.16

.00

.00

20,189.16

.00

20,189.16

1,240.95

4,915.50

(1,301.19)

4,855.26

(458.00)

4,397.26

286.0000.9701.099.799.619 PHS Cinematic Art Club

443.86

.00

.00

443.86

.00

443.86

286.0000.9701.099.799.620 PHS Community Service
Club-G. Lake

455.11

.00

.00

455.11

.00

455.11

286.0000.9701.099.799.621 PHS Cross Country

4,503.03

.00

.00

4,503.03

.00

4,503.03

286.0000.9701.099.799.622 PHS Dance Team

7,720.19

2,800.00

(3,193.00)

7,327.19

.00

7,327.19

286.0000.9701.099.799.624 PHS Special District Swim

1,295.21

.00

(1,295.21)

.00

.00

.00

593.01

50.00

.00

643.01

.00

643.01

3,125.00

.00

.00

3,125.00

.00

3,125.00

.00

.00

.00

.00

.00

.00

286.0000.9701.099.799.000 Begining Fund Balance
Student Activities
286.0000.9701.099.799.600 PHS Over/Short

286.0000.9701.099.799.611 PHS Athletics
286.0000.9701.099.799.612 PHS AV Technology
286.0000.9701.099.799.613 PHS Baseball
286.0000.9701.099.799.616 PHS Botany
286.0000.9701.099.799.617 PHS Boys Basketball
286.0000.9701.099.799.618 PHS Cheerleading

286.0000.9701.099.799.625 PHS Donation
286.0000.9701.099.799.627 PHS Driver Education
286.0000.9701.099.799.632 PHS FFA
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286.0000.9701.099.799.633 PHS First Team

6,222.95

4,122.60

(957.09)

9,388.46

(225.00)

9,163.46

286.0000.9701.099.799.635 PHS Foods

2,391.99

.00

.00

2,391.99

.00

2,391.99

286.0000.9701.099.799.636 PHS Football

4,623.27

.00

.00

4,623.27

.00

4,623.27

286.0000.9701.099.799.637 PHS Forestry

10,045.30

25.00

(103.20)

9,967.10

(2,000.00)

7,967.10

8.17

.00

.00

8.17

.00

8.17

599.13

.00

.00

599.13

.00

599.13

6,216.04

1,000.00

(257.72)

6,958.32

(500.00)

6,458.32

286.0000.9701.099.799.641 PHS Health Occ/Anatomy

373.48

.00

.00

373.48

.00

373.48

286.0000.9701.099.799.642 PHS Green Team

160.04

.00

.00

160.04

.00

160.04

1,144.45

.00

(275.56)

868.89

.00

868.89

286.0000.9701.099.799.645 PHS Library

569.33

.00

.00

569.33

.00

569.33

286.0000.9701.099.799.646 PHS Lifeguard

378.92

.00

.00

378.92

.00

378.92

286.0000.9701.099.799.647 PHS Link Crew

1,187.99

.00

.00

1,187.99

.00

1,187.99

.00

.00

.00

.00

.00

.00

8,589.71

360.00

(939.66)

8,010.05

(3,500.00)

4,510.05

286.0000.9701.099.799.652 PHS Misc Books

289.25

90.00

.00

379.25

.00

379.25

286.0000.9701.099.799.653 PHS Music Band

1,809.38

.00

(102.89)

1,706.49

.00

1,706.49

286.0000.9701.099.799.654 PHS Music Choir

(414.48)

.00

.00

(414.48)

.00

(414.48)

(4,124.91)

.00

15,500.00

11,375.09

.00

11,375.09

1,847.54

180.00

(300.00)

1,727.54

(500.00)

1,227.54

286.0000.9701.099.799.659 PHS Parking/Student
Safety

697.43

.00

.00

697.43

.00

697.43

286.0000.9701.099.799.660 PHS PE Fees

279.56

.00

.00

279.56

.00

279.56

286.0000.9701.099.799.638 PHS GED
286.0000.9701.099.799.639 PHS German Class
286.0000.9701.099.799.640 PHS Girls Basketball

286.0000.9701.099.799.644 PHS Life Skills

286.0000.9701.099.799.648 PHS Lock Replacement
286.0000.9701.099.799.649 PHS Manufacturing
Technology

286.0000.9701.099.799.655 PHS Music Tour
286.0000.9701.099.799.656 PHS National Honor
Society
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286.0000.9701.099.799.661 PHS Peer Counseling

648.87

.00

.00

648.87

(400.00)

248.87

286.0000.9701.099.799.664 PHS PHS Pay to Play

.00

.00

.00

.00

.00

.00

286.0000.9701.099.799.665 PHS Preschool

2,995.62

.00

(100.00)

2,895.62

.00

2,895.62

286.0000.9701.099.799.666 PHS Prom

3,448.93

.00

.00

3,448.93

.00

3,448.93

286.0000.9701.099.799.667 PHS PSAT Fee Collections

1,017.81

.00

.00

1,017.81

.00

1,017.81

.00

.00

.00

.00

.00

.00

700.00

.00

(500.00)

200.00

.00

200.00

.00

.00

.00

.00

.00

.00

286.0000.9701.099.799.673 PHS Scholarship - Xerxes
Das

262.65

.34

.00

262.99

.00

262.99

286.0000.9701.099.799.674 PHS School Enhancement

9,123.08

103.95

(3,759.93)

5,467.10

.00

5,467.10

286.0000.9701.099.799.675 PHS School of Business

5,063.19

.00

(82.22)

4,980.97

(455.05)

4,525.92

19.40

.00

.00

19.40

.00

19.40

286.0000.9701.099.799.678 PHS Soccer Boys

3,482.86

.00

.00

3,482.86

.00

3,482.86

286.0000.9701.099.799.679 PHS Soccer Girls

2,050.87

200.00

.00

2,250.87

(500.00)

1,750.87

286.0000.9701.099.799.680 PHS Softball

9,991.23

336.00

.00

10,327.23

.00

10,327.23

286.0000.9701.099.799.681 PHS Spanish Class

1,656.40

.00

.00

1,656.40

.00

1,656.40

286.0000.9701.099.799.682 PHS Youth Transition
Program

1,504.48

.00

.00

1,504.48

.00

1,504.48

(5.00)

.00

.00

(5.00)

.00

(5.00)

210.00

.00

.00

210.00

.00

210.00

1,609.84

.00

.00

1,609.84

.00

1,609.84

12,151.01

.00

(1,191.81)

10,959.20

(500.00)

10,459.20

.00

.00

.00

.00

.00

.00

286.0000.9701.099.799.668 PHS Robotics
286.0000.9701.099.799.670 PHS Scholarship
286.0000.9701.099.799.672 PHS Scholarship - Steve
Moos

286.0000.9701.099.799.676 PHS Science

286.0000.9701.099.799.683 PHS Standard PE
286.0000.9701.099.799.684 PHS Student Body Fee
286.0000.9701.099.799.686 PHS Swim Team
286.0000.9701.099.799.687 PHS Tennis
286.0000.9701.099.799.688 PHS Tennis Court Fund
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Benton County School District 17J
Fiscal Year: 2020-2021

Student Activities Summary Report
From: 7/1/2020

Print Detail

To: 12/31/2020

Page Break by Activity
Exclude Encumbrances

Range Beg.
Balance

Reverse Signs

Range
Revenue

Range
Expenditures

Balance

Subtotal By Journal

Encumbrances

Available Balance

286.0000.9701.099.799.689 PHS Theatre

2,328.13

.00

(129.00)

2,199.13

.00

2,199.13

286.0000.9701.099.799.690 PHS Track

2,870.53

.00

(65.00)

2,805.53

.00

2,805.53

.00

.00

.00

.00

.00

.00

286.0000.9701.099.799.693 PHS Volleyball

2,433.74

.00

(220.50)

2,213.24

.00

2,213.24

286.0000.9701.099.799.695 PHS Warrior Wellness

2,087.34

.00

.00

2,087.34

(300.00)

1,787.34

286.0000.9701.099.799.696 PHS Wrestling

2,016.89

.00

.00

2,016.89

.00

2,016.89

286.0000.9701.099.799.697 PHS Yearbook

36,907.53

5,250.00

(5,960.00)

36,197.53

(500.00)

35,697.53

3,548.85

.00

.00

3,548.85

.00

3,548.85

.00

.00

.00

.00

.00

.00

286.0000.9701.099.799.704 PHS Booster Club Donation

451.89

.00

.00

451.89

.00

451.89

286.0000.9701.099.799.705 HS Student Transcript Fees

445.81

97.00

.00

542.81

.00

542.81

228,291.35

20,353.72

(11,757.19)

236,887.88

(13,006.05)

223,881.83

286.0000.9701.099.799.691 PHS ASB Leadership Camp

286.0000.9701.099.799.698 PHS Lagestee PTP Waiver
Scholarship
286.0000.9701.099.799.700 PHS Mr. PHS

GRAND TOTALS

End of Report
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Clemens Primary
School
COVID PROTOCOL/PROCEDURES
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CLASSROOM PROCEDURES
Required
❏ Face coverings should be worn by all students and staff prior to entering the
classroom. Students should wear face coverings at all times. If needing a break, moving
to a corner, away from other students, is acceptable.
❏ Support physical distancing in all daily activities and instruction, maintaining six feet
between individuals to the maximum extent possible.
❏ Minimize time standing in lines and take steps to ensure that six feet of distance
between students is maintained, including marking spacing on floor (painter’s tape,
stickers, etc.), one-way traffic flow in constrained spaces, etc.
❏ Plan for students who will need additional support in learning how to maintain
physical distancing requirements. Provide instruction; don’t employ punitive
discipline.
❏ Rearrange student desks and other seat spaces so that staff and students’
physical bodies are six feet apart to the maximum extent possible while also
maintaining 35 square feet per person; assign seating so students are in the
same seat at all times.

❏ Materials: Avoid sharing of community supplies when possible (e.g.,
scissors, pencils, etc.). Clean these items frequently. Provide hand
sanitizer and tissues for use by students and staff.

❏ Handwashing: Remind students (with signage and regular verbal reminders from staff)
of the utmost importance of hand hygiene and respiratory etiquette.
Recommended
❏ Consider removing upholstered furniture and soft seating and replace with surfaces that
can be wiped down and cleaned easily.
❏ Discontinue use of restroom/hall passes and shared hard copy student sign-in/sign-out
logs. One idea may be to use a magnet board. This can be easily fogged each evening.
❏ Consider opening windows or otherwise ventilating the classroom before students arrive
and after student leave, and while students are present if feasible.
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SNACKS
❏ Students are allowed to take off their masks when eating a snack.
❏ If tables/desks are not placed six feet apart, plastic shields must be used between each
student to avoid the spreading of germs while masks are off.
❏ Students are not allowed to share their personal snacks with others.
❏ When passing out a shared class snack, an adult must wash their hands and/or wear
gloves to prevent the spread of germs.
❏ Snacks should be placed on a paper towel, and not directly on a table.
❏

CUBBIES
❏ Students may not share a cubby with another classmate.
❏ Students will keep their personal items within their cubby. This may include a
backpack, jacket, extra change of clothes, lunch pail, etc.
❏ To the extent possible, monitor students at their cubbies to ensure students maintain 6
feet of social distance.
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ATTENDANCE/TARDIES/PICK UP
PROCEDURES
❏ Attendance will be taken each day and submitted to Kelly in the front office. Please
notify the office immediately if a parent notifies you they or their child are experiencing
symptoms of COVID-19.
❏ If a student is tardy, they will enter the building through the front office. Students will
carry a tardy slip to class so classroom teachers will know students have checked in at the
office. Once students arrive in the classroom, please have them show you the slip and
then have them throw it in the garbage. You do not need to touch or keep the slips.
❏ Students that have not been picked up at the end of the day will now be sent to one of
two locations: KG – Library
1st – gym
Please escort your student(s) to these areas and ensure an adult is in the room before
leaving them. An IA will be assigned to these locations to monitor children until their
parent arrives. These IA’s must have a radio so we can notify them when a parent arrives
to pick up their child.

OFFICE/BEHAVIOR PROCEDURES
❏ If you have a child that is need of an office break due to behavior, illness, etc. please
call ahead to notify office staff. Office staff will let you know if there is space available for
your student. In the event of an illness, students will not be turned away. However, a call
is still necessary.
❏ Buddy classrooms are allowable for behavior issues. However, if a student is sent to a
buddy classroom, the student needs to be placed in an area that is away from other
students (at least 6 feet) and in a chair that is easily cleaned. An adult must sanitize the
area once the student has left the classroom. As an alternative to Buddy classrooms, you
may consider creating a “think spot” within your own classroom or outside your
classroom door. Either of these solutions is acceptable.
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BATHROOM PROCEDURES

❏ All KG classrooms have their own bathrooms. Students within that classroom cohort
are only allowed to use their personal classroom bathroom.
❏ First Grade students will have access to the restroom at the south end of the hallway.
Each stall is labeled with a teacher’s shape, color and picture. Students from one class will
only be allowed to use that one particular stall.
❏ To the extent possible, one student should use the sink to wash their hands at a time
(one boy and one girl can wash in their own separate sinks at a time).
❏ All student must wash their hands after using the toilet. A timer has been installed at
each sink so students have a visual reminder of how long they need to wash.
❏ Bathroom stalls in the North restroom (near the cafeteria) have been labeled with a
teacher’s shape, color and picture. Students from one class will only be allowed to use
that one particular stall. Restrooms will be cleaned in between KG and 1st grade recess to
minimize the spread of germs.
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DAILY KG DROP OFF PROCEDURES
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❏ Say good morning to student & parent.
❏ Check student’s temperature before exiting the vehicle.
❏ If student does not have a fever, and is not showing visible signs of sickness, help
student exit the car.
❏ Student must use hand sanitizer when entering the building.
❏ Student should hang up their backpack and then go to their classroom.
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DAILY 1st GRADE DROP OFF PROCEDURES
D
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O
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Students must
exit via the
right side, rear
passenger door
as cars head
North on 19th
street.

❏ Say good morning to student & parent.
❏ Check student’s temperature before student exits the vehicle.
❏ If student does not have a fever, and is not showing visible signs of sickness, help
student exit the car.
❏ Student must use hand sanitizer when entering the building.
❏ Student should hang up their backpack and then go to their classroom.
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DAILY WALKING DROP OFF PROCEDURES

❏ Parents may walk their child to the doors of the school.
❏ Say good morning to student & parent.
❏ Check student’s temperature before parent leaves if parent is with child.
❏ If student does not have a fever, and is not showing visible signs of sickness, allow
student to enter the building.
❏ Student must use hand sanitizer when entering the building.
❏ Student should hang up their backpack and then go directly to their classroom.
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DAILY BUS DROP OFF PROCEDURES
❏ Busses will drop students off at their normal location.
❏ An adult will be waiting at the main entry to do the following:
❏ Say good morning to student & parent.
❏ Check student’s temperature before entering the main hallway.
❏ If student does not have a fever, and is not showing visible signs of sickness,
allow student to enter the building.
❏ If student has a fever and/or IS showing visible signs of sickness, student must
be sent directly to the office for further health evaluation.
❏ Student must use hand sanitizer when entering the building.
❏ Student should hang up their backpack in their cubby and then go directly to their
classroom.
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DAILY LUNCH PROCEDURES
Required
❏ Students must wash hands prior to leaving the classroom.
❏ Students with lunches from home must carry their own lunch pail to the cafeteria.
NO MORE LUNCH TUBS
❏ Escort students to the cafeteria in a COVID friendly line –
a. Students spaced socially distant
b. Students wearing masks
❏ Tables will be spaced so that students will be appropriately social distanced.

❏ Students will sit at each colored spot (3 to a table). This spot will remain their spot
each day so students will know right where to go.
❏ When students are finished eating, they must raise their hand to be dismissed to
throw away garbage, etc.
❏ Once finished eating, and after clearing their space, students will be dismissed
to go wash their hands at one of two handwashing stations before being
dismissed to the playground and/or gymnasium.
❏ Lunch pails will be placed along the outside wall according to the teacher’s
classroom color, for quick pick-up after recess, or on the stage in the gymnasium.

Packet page 38 of 212

DAILY RECESS PROCEDURES
1. Each class will be allowed to play in one specific area each day.
PLAYGROUND SCHEDULE
GROSS
KAMPFER
OPHEIM
TUESDAY
Pedal Cars/Track Play Structures
Field/Blacktop
WEDNESDAY Play Structures
Field/Blacktop
Pedal Cars/Track
THURSDAY
Field/Blacktop
Pedal Cars/Track
Play Structures
FRIDAY
Pedal Cars/Track Play Structures
Field/Blacktop

TUESDAY
WEDNESDAY
THURSDAY
FRIDAY

BLACKSTONE
Pedal Cars/Track
Play Structures
Field/Blacktop
Pedal Cars/Track

HALL
Play Structures
Field/Blacktop
Pedal Cars/Track
Play Structures

RAINY DAY GYMNASIUM SCHEDULE
GROSS
KAMPFER
TUESDAY
Shoot Hoops
Walk/Run Laps
WEDNESDAY Walk/Run Laps
Play with Toys
THURSDAY
Play with Toys
Shoot Hoops
FRIDAY
Shoot Hoops
Walk/Run Laps

HOBBS
Field/Blacktop
Pedal Cars/Track
Play Structures
Field/Blacktop

OPHEIM
Play with Toys
Shoot Hoops
Walk/Run Laps
Play with Toys

BLACKSTONE
HALL
HOBBS
TUESDAY
Shoot Hoops
Walk/Run Laps
Play with Toys
WEDNESDAY Walk/Run Laps
Play with Toys
Shoot Hoops
THURSDAY
Play with Toys
Shoot Hoops
Walk/Run Laps
FRIDAY
Shoot Hoops
Walk/Run Laps
Play with Toys
❏ Each class will be assigned playground equipment to be used by their specific
cohort/class.

❏ As students line up, students will be spaced on painted dots on the blacktop
(socially distanced spacing).
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LIBRARY PROCEDURES

❏ Students will go to the library for their scheduled library time.
❏ The full library will be closed off, and student will only be allowed in the area by the
bleachers and amongst the tables set for them.
❏ Each class has it’s own labeled shelf. One side is for “yellow” kids, and the other is for
“blue” kids.
❏ The books on these shelves will be the only options for students to choose from while
they’re in the library.
❏ Books will be returned as usual in the baskets outside your classrooms.
❏ Mrs. Johnson will collect these books and keep them in quarantine/clean them
according to protocols in place before returning them to the shelf.
❏ Different books will be available during each session of library.
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PE PROCEDURES
REQUIRED
❏ Follow proper procedures for cleaning and disinfecting any equipment and surfaces
before and after each use.
❏ Select a location for physical education instruction where students and staff can
respect physical distancing guidelines and remain 6 feet apart.
❏ Students and Staff should wear face coverings at all times.
❏ Transition time between PE classes has been increased. This increased time is required for
cleaning and disinfecting high touch surfaces and any items students have come into contact
with prior to a new cohort entering the gym.

RECOMMENDED
⇨ When possible, use outdoor spaces for physical education instruction. When
outdoors, avoid the use of playground equipment, benches, or other permanent
structures.
⇨ Advise students to come to school dressed in clothes that are appropriate for
participation in physical education, whether indoors or outdoors.
⇨ Use a microphone and speaker when delivering instruction to students. The use of
face coverings and the need for students to spread out to maintain physical distancing
may make it more difficult for teacher instructions to be heard.
⇨ Focus more on individual pursuits or skills rather than traditional team sports or
activities
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MUSIC PROCEDURES
❏ Prepare for how students enter and exit the classroom. Specifically, plan for distributing
supplies.
❏ Face coverings should be worn by all students and staff prior to entering the music room.
Students should wear face coverings at all times except when singing or playing a wind
instrument.
❏ Transition time between music classes has been increased. This increased time is required for
cleaning and disinfecting high touch surfaces and any items students have come into contact
with prior to a new cohort entering the classroom.
❏ Students should not share/trade props, make up, costumes, instruments, or any other
equipment for class.
❏ consider keeping classroom doors open in order to avoid contact with door handles or knobs
and to improve air flow ventilation
❏ General music teachers should consider providing each student with a personal music kit that
includes common classroom instruments (rhythm sticks, mallets, etc.) and instituting student
routines to disinfect equipment after each use.
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KG DISMISSAL PROCEDURES
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❏ Parents need to have their child’s pick up tag hanging from their rearview mirror.
❏ Students will wait in their classrooms for an adult to call their name.
❏ Students will walk outside and enter their car, buckle up, and drive away with parents.
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DAILY 1st PICK UP PROCEDURES
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Students must
enter via the
right side, rear
passenger door
as cars head
North on 19th
street.

❏ Parents need to have their child’s pick up tag hanging from their rearview mirror.
❏ Students will wait in their classrooms for an adult to call their name.
❏ Students will walk outside and enter their car, buckle up, and drive away with parents.
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DAILY WALKING PICK UP PROCEDURES

❏ Students will wait in the hallway on socially distanced markers until their names are
called.
❏ Preferably, parents need to have their child’s pick up tag with them to pick up their
child. If they do not have a tag, parent must show their ID to confirm their identity
before taking their child. This is a temporary protocol. Once we get to know which
child goes with which parent, nametags and ID’s will not be necessary.
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DAILY BUS PICK UP PROCEDURES
❏ Busses will pick students up at their normal location.
❏ 2-3 adults will be waiting at the main entry to do the following:
❏ Say goodbye to students and ensure students load the appropriate bus.
❏ Student must use hand sanitizer when exiting the building.
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Philomath Elementary School
Student-Parent
COVID-19 Procedures
Handbook

January 2021
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Introduction
The following information is for the purpose of preparing you and your children
for the return to in-person learning at Philomath Elementary School. Our primary
and most critical objective is keep everyone healthy and safe. Everyone must
understand that this initial step to the Hybrid Learning model is not a return to
normal conditions. Most students will attend school in-person for only two days
a week with half of their classmates. There will also be one CDL class at each
grade level. Students in the Hybrid program will be expected to social distance
from one another, wear a face mask all day, and manage their body and
possessions in a way that respects the space and health of others at all times.
While we are excited to have students return to school, there won’t be the normal
hugs and high fives that we want to give out. Smiles will be behind masks, but
we’ve all gotten familiar to seeing smiling eyes. We want all of the children to
understand that we love and care about them, but that affection will be provided
from a distance until this pandemic is past us.
Please take time to review this handbook with your children. If a question arises
that is not addressed here, and you are not sure how best to deal with it, please
ask it, and we will respond. Questions you and your children have may be a
question others also have. Your children’s teachers will also be reviewing this
information with their students as the in-person Hybrid model begins.
As we implement Hybrid Learning at PES we will find the need to revise some of
the protocols outlined in this handbook. Revisions will be communicated on a
need-to-know basis on a regular basis.
The home is our first line of defense against this virus. When everyone supports
and reinforces expectations and procedures we all benefit. By working together
we will make this next step toward returning to normalcy work for everyone.
Photo note: Little Jack, Falcon, Cow, and Kermit are all in the same class.

“Who takes a child by the hand, takes the mother by the heart.”
~ Danish Proverb
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Parent Drop Off
Drop off for second and third grade students will be on 16 street. Please pull all
the way down and make the loop at the bottom of 16 and come back up next to
the sidewalk. There will be signs posted. Please DO NOT have your student
cross 16 street. Parents who want to walk their child to the entry door should
NOT park on 16th St. or the school parking lot. Park a block or more away and
walk with your child to their assigned door. Parents must wear a mask and
properly social distance. The playground is not open before or after school.
Students must wait in line at their assigned door until they are screened to
enter.
th

th

th

Drop off for fourth and fifth grade students will be in front of the building. Fourth
grade students will be dropped off on the West end of the sidewalk (nearest
16th St.) in front of the building and fifth grade students will be dropped off at
the East end of the sidewalk in front of the building. Please look for signage.

Bus Drop Off and Pick up
The morning buses will drop students off on Applegate in front of the district
office. Second and third grade students will walk up to the crossing guard on 16
street to make the corner and follow the sidewalk down along 16 street.
Second grade will continue to the small recess gate while third grade will stop at
the doors on 16 street.

th

th

th

When fourth and fifth grade exit the bus they will follow the sidewalk around the
district office and across the driveway crossing. Fourth grade will line up in front
of the main doors. Fifth grade will continue down the breezeway then follow the
path around the building to the fifth grade doors.
Students will be expected to respect 6 ft. of social distance when walking to
their entrance and while waiting in line to enter the building.
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Busses will pick up all grades in front of the school with a staggered release to
maintain social distancing.

AM Entry
Second grade students will enter through the small gate that enters the
playground. They will wait in line six feet apart using the green marks on the
cement. When it is time to go in they will have their temperature taken and be
screened for any physical symptoms of illness before they then proceed through
the recess doors to breakfast or up to their classroom. Adult assistance will be
present to help students find their classrooms during the first weeks.

Third grade students will wait in line in front of the doors on 16 street six feet
apart using the chalk marks on the sidewalk. When it is time to go in, they will
get their temperature taken and be screened for any physical symptoms of
illness before entering through the 16 street doors to walk to breakfast or their
classroom.
th

th
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Fourth grade students will wait in line in front of the main entry doors 6 feet
apart using the yellow marks on the cement. When it is time to go in, they will
have their temperature taken and be screened for any physical symptoms of
illness before entering through the main doors to walk to breakfast or their
classroom.
Fifth grade students will line up 6 feet apart using the marks on the cement at
the fifth grade wing doors at the back of the building. When it is time to go in,
they will have their temperature taken and be screened for any physical
symptoms of illness before entering through the fifth grade doors to walk to
breakfast or their classroom.
Any student who has a temperature above 100.4 or has other visible symptoms
of illness will be escorted to the isolation room and parents will be contacted to
pick up their child.
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Breakfast
All students eating breakfast will be screened to enter starting at 7:55 am.
Students will be guided to the cafeteria. Each grade level will have four tables
with socially distanced seating. Students will have until 8:15 to eat breakfast
and get to their classroom.

Late Arrivers
The doors will be locked at 8:15 am. After that time all students will enter
through the main doors and stop in the office for a temperature check and are
screened for visible symptoms of illness. A staff member will then walk them to
class.

Classroom


An approved face mask must be worn at all times. If a mask is unusable,
the school will provide a disposable replacement mask for the day.
Students should wear a clean mask to school each day. Face gaiters and
face shields do not provide enough protection for the student or others, so
the school will provide an approved disposable mask when that is all the
student has available. Students are free to wear their gaiter or shield in
addition to the mask, but the gaiter or shield alone is not sufficient.



Students must respect social distancing in the classroom, during
transitions, as well as all less structured areas, such as the cafeteria or
playground.
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Every student will only use his or her own school supplies during the day.
No sharing of supplies. Any material used by more than one student will
be cleaned after each use.
Students will be expected to wash their hands with soap and water or use
hand sanitizer regularly throughout the school day.



Students will have their own workspace or desk. If more than one student
uses a space (Ex; small group reading table), that space will be cleaned
between uses. Tri-fold barriers will be at each student's desk and any
tables or desks where students work.



A student’s backpack and coat should be kept at their personal work area.
Their coat hung on the back of their chair.
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Students will remain in their designated work space unless given
directions or permission from their teacher to move elsewhere.

Any students who cannot comply with the health and safety
protocols will be offered placement in either the CDL classroom
or The Philomath Academy.

Recess
The recess grounds have been divided up into 3 sections to maintain socially
distanced classroom cohorts. We will have students on a regular rotation to
make sure all students get equal time on different parts of the playground. All
classes will have their own designated recess equipment that can be shared
with classmates only. That equipment will be sanitized at the end of every
recess. Students will wear their face mask during recess and play socially
distanced from peers. At the end of recess students will line up to wash hands
before returning to their classrooms with their teacher, always respecting social
distancing requirements.
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For Rainy Day recess we will divide the covered area into three sections so
each class has an area in which to play.

Music (tentative plan)
Each classroom cohort will have music one day a week. Equipment will be
sanitized between uses by a class every day. Any furniture used by all classes
will be sanitized between classes. Students and staff must wear facemasks at
all times. Activities will be designed to allow students to participate with their
facemask on. Appropriate social distancing will be expected during music class.

PE (tentative plan)
Each student cohort will have PE one day a week. Students will enter the gym
at the double doors near the playground exit doors. They will exit the gym
through the doors closest to the restrooms. Equipment will be sanitized between
each class every day. Each class will have their session in half of the gym, so
that the other half can be sanitized and have time to dry for a later class.
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Students and staff must wear a facemask at all times. Activities will be designed
to allow students to participate with their facemasks on. Appropriate social
distancing will be expected during PE class.
Classes should enter and exit the gym traveling in the same direction in the
halls.

Library
Students will go to the library for their scheduled library time every other week.
The full library will be closed off, and students will only be allowed in the area
amongst the tables set for them.
Each class has its own-labeled shelf. The books on these shelves will be the
only options for students to choose from while they are in the library. Different
books will be available during each library session. Appropriate social distancing
will be expected during library class.
Books will be returned as usual in the baskets outside your classrooms. Mrs.
Johnson will collect these books on Friday and sanitize them according to
protocols in place before returning them to the shelf.

Breakfast & Lunch
Students participating in the breakfast program will be screened to enter
beginning at 7:55. Students should enter the cafeteria through the door near
the gym and exit through the door closest to the office. Seating during breakfast
will be separated by grade and socially distanced. The breakfast food will be
bagged so students can easily select their meal. There will not be any selfserve stations or serving line. Students will raise their hand to dispose of their
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trash and head to their classroom. Social distancing will be enforced at all
times.

Prior to going to lunch recess students will place their lunch bag at their
assigned spot in the cafeteria. Students will sit three at a table and be given
their pre-ordered lunch. Students will be assigned the same seat at lunch every
day. Unfortunately, we will not be able to provide communal amenities.
Therefore, we will not have a salad bar, offer a microwave or provide hot water
for lunches. We will also not be able to provide utensils for home lunches.
Students who bring lunch from home will be expected to carry their own lunch
bag. There will not be lunch tubs used. Students who order school lunch or
milk, will have their selection delivered to them at their table.
When students have finished eating, they should put their face mask back
on. They must raise their hand to be dismissed to throw away garbage and
then sit back at their seat until their teacher picks them up to return to class.
Students will wash their hands before going to lunch and will sanitize their
hands before or when they return to their classroom. Appropriate social
distancing will be expected during lunch period.
Breakfast and lunch will be free to all students for the remainder of this school
year.
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Restrooms
Each grade level will have their own restroom at all times throughout the day, no
matter where they are in the building. Second grade will use the restrooms by
the gym. Third grade will use the restrooms in the second/third grade hallway.
Fourth grade will use the restrooms across from the office. Fifth grade will use
the restrooms in the fifth grade hallway.

Because some of the students might have a bit of a walk to their designated
restroom during an activity, it will be important for students to take advantage of
the reminders from their teachers to use the restroom during transition times.
The restrooms are set up to allow for appropriate social distancing. Students
will be reminded to wash their hands with soap and water for 20 seconds before
returning to class. Teachers may have the students use hand sanitizer when a
child return to class if it is appropriate.

Dismissal
Bus riders from all grades will exit out the main doors in front of the building in a
staggered dismissal to reduce the number of people arriving to the buses at the
same time.
Students being picked up by parents or walking home will be dismissed out their
assigned door and be expected to follow social distancing guidelines and mask
requirements while on campus and around others. Parent pick up for all grades
will be on 16th St. Parents must remain in their cars and wait until they are
on the school side of 16th St. to load their children. Parents and children
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should head home immediately upon dismissal. We cannot have parents or
students collecting in social circles at this time.

Health and Safety
Our building is set up with markings on the floors and furnishings with 6 feet
spacing for students to maintain social distancing throughout the day.
Sanitizing of all handrails door handles and other common surfaces will take
place at least hourly throughout the day.
Students and staff will be expected to wash their hands regularly and/or use
hand sanitizer when transitioning from one area to another.

Our building and grounds will be closed to the public at all times. Parents who
have a question can come into the office at any time; however because of the
size of our office we will need to restrict entry to one person (or family unit) at a
time. The best way to get a hold of the office staff would be to email
amber.french@philomath.k12.or.us or call us at 541-929-3253.
Temperatures will be taken for every individual that enters the building. If you
enter our building, you MUST be wearing a face covering.
At this time, parents will not be able to walk their child to their
classroom. However, you may stay with your child (while maintaining your 6
foot distance from others) until their temperature is taken and they are let inside
the building.
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Parents please assess your child for any signs of illness before they get on the
bus, get out of the car or leave the house in the morning. Your student will be
sent home if they have a temperature of 100.4 and above, or if they have any
signs of illness of any kind.

Infection Outbreak Protocols
General Quarantine Protocol
CONFIRMED CASE

SHOULD QUARANTINE

close contact

DOES NOT NEED
TO QUARANTINE

Close contact

No close contact

Generally, the closer a person is to a confirmed COVID‐19 case, the greater the need for quarantine. Further
actions and requirements regarding quarantine protocols will be specific to the situation. We will follow the
guidelines provided by the Oregon Health Authority.

We want our community to protect themselves against COVID‐19. Here are some ways to protect your family
and those at school:
 Keep children who are sick at home. Don’t send them to school.
 Teach your children to wash hands with soap and water for 20 seconds. Be sure to set a good example
by doing this yourself.
 Teach your children to cover coughs and sneezes with tissues or by coughing into the inside of the
elbow. Be sure to set a good example by doing this yourself.
 Teach your children to stay at least six feet away from people who are sick.
 Keep your social bubble as small as possible.
 Wear a facemask when in public.
 People who are sick should stay home from work or school and avoid other people until they are
better. If you have questions, please contact your school nurse, healthcare provider, or your local
board of health, or check the CDC website.
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Frequently Asked Questions for Families:
How will parents and families be informed about outbreaks in their schools?
In the Philomath School District, we will use several methods to communicate information. Parents will be
informed about how their children were exposed, such as whether it was in a classroom or other part of
the school, but they will not be given any information about the identity of the individual to
whom they were exposed to protect that individual’s confidentiality.
How else will the district communicate the latest information about COVID‐19?
In emergency situations, the Philomath School District relies on three methods of communication:
1. Messenger service/push notifications delivered to your mobile device
2. Website homepage for alerts and notifications
3. Social Media
What information will be shared when there is an outbreak at my child’s school?
Per the Oregon Health Authority, we will share the school of the person who was ill as well as
notify staff/students when they have been in direct contact with a positive or presumptive
case.
Will I know whether there was a sick person in my child’s classroom?
All staff and students who have come into close contact with the individual, will be informed.
We value protecting the identities of individuals. In some schools and locations, disclosing this
information could lead to identification of individuals who test positive or may be ill and in
addition to that being an unauthorized disclosure of personal health information, and could
result in stigmatization of these individuals and their families.
How do you define an “outbreak?”
An outbreak of COVID‐19 is defined as two or more cases of the virus in a population within a
particular geographic area, and which are epidemiologically linked, such as by sharing a specific
location or source.
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PSD Covid-19 Screening Questionnaire 2020/21
Have you or a family member experienced any of the following
symptoms in the past 48 hours:












fever or chills
cough
shortness of breath or difficulty breathing
fatigue
muscle or body aches
headache
new loss of taste or smell
sore throat
congestion or runny nose
nausea or vomiting
diarrhea

Yes / No : If yes, please keep your student home until symptoms have resolved, or you have a
provider note stating the student may return to school.





Have you been in close contact with someone who has tested positive for
Coronavirus?
Have you had to self-quarantine in the last 14 days?
Have you traveled outside the State in the last 14 days or had guests in your home?
Please contact the district nurse if you have additional questions or concerns in
regards to exposure.
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CDL/Hybrid Options
(The courses listed are examples of a possible schedule)

Mondays will continue as they have in the CDL format; including an advisory period and teacher office hours/study hall.

Tuesday - Friday
Morning

Tuesday - Friday
Afternoon

CDL - At Home - 8:30 - 11:00

Option 1

CDL
AM Only

Science

Math

8:30 - 9:00

9:10 - 9:40

(No afternoon activities)

Social Studies Language Arts
9:50 - 10:20

10:30 - 11:00

OR

CDL - At Home - 8:30 - 11:00

Option 2

CDL
AM & PM

CDL - At Home - 12:30 - 3:00

Math

Elective

Language Arts

Science

Advisory

Health

Social Studies

8:30 - 9:00

9:10 - 9:40

9:50 - 10:20

10:30 - 11:00

12:30 - 1:00

1:05 - 2:00

2:05 - 3:00

OR

Option 3

Hybrid
CDL &
In-Person

CDL - At Home - 8:30 - 11:00

In-Person - At School - 12:30 - 3:00

Math

Language Arts

Literature

Social Studies

8:30 - 9:00

9:10 - 9:40

9:50 - 10:20

10:30 - 11:00

Advisory

Science

Elective

12:30 - 1:00
1:05 - 2:00
2:05 - 3:00
(students arriving for afternoon in-person will be
able to receive a lunch)

For a limited number of students
(currently attending limited in-person instruction, or special circumstances -- maximum 15 per grade level)

CDL - At School - 8:30 - 11:00

Option 4

In-Person Language Arts
8:30 - 9:00

Rotation Schedule

Technology

Health

Social Studies

9:10 - 9:40

9:50 - 10:20

10:30 - 11:00

Activity

Academic
Enrichment

Lunch

11:05-11:25 11:30-11:55 12:00-12:25

In-Person - At School - 12:30 - 3:00
Advisory

Math

Science

12:30-1:00

1:05 - 2:00

2:05 - 3:00
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Philomath High School
Hybrid Plan 2021
Hybrid Model
1) Canvas:
 Remains primary curriculum platform.
 Teachers will pre-record lessons on to Canvas.
 Canvas courses will be available four days a week.
 Keeping Canvas as our ‘North Star’ allows PHS to continue to provide quality curriculum, transition
from A to B classes, and scope and sequence remains intact.
2) In-person:
 Students will be placed in cohorts (more information to come).
 In-person instruction does not provide new material.
 Autonomy remains with each department, which may change new material dynamic.
 In-person consists of advisory style assignment help, hands on activities, student support, testing,
etc.
 Goal is to provide two days of in-person student contact per class / per week.
3) Students
 Divided into cohorts by student alphabet list – (A & B). A-H / I-Z.
 Closed campus for lunch – students must bring lunch or purchase lunch option.
 Attend 5 classes when their cohort is on campus.
 Student temperature taken upon entering campus.
 Student entry located on north and south access doors.
 In-person / on campus attendance is optional – students who wish to remain in CDL will be allowed
to do so.
Plan 1

Hybrid Schedule Tuesday – Friday
Cohort A = Tuesday & Thursday / Cohort B = Wednesday & Friday

PERIOD
Student Access /Office Hours
1st period
2nd period
3rd period
Lunch
4th period
5th period
Teacher CDL Preparation
Complications to hybrid plan:
 Cleaning
 Maintaining cohort size of 100
 Technology connectivity issues

TIME
7:30 am - 9:00 am
9:00 am - 9:50 am
9:55 am - 10:45 am
10:50 am - 11:40 am
11:40 am - 12:10 pm
12:15 pm - 1:05 pm
1:10 pm - 2:00 pm
2:00 pm - 3:30 pm

MINUTES
90
50
50
50
30
50
50
90

* Available computer devices
* Closed campus
* Academic requirements / scope and sequence
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Plan 2

Comprehensive Distance Learning (CDL)
Enhance limited in-person learning
1) Canvas:
 Primary curriculum platform.
 Remain 5 days a week – retains academic efficacy / scope and sequence / A & B course
progression / AP and college requirements.
 Increase synchronous learning.
2) In-person:
 Enhance limited in-person learning (FLIP)
 Focus: seniors with credit deficiency / special education / mental health / students with
connectivity issues.
 Supervised by instructional assistants.
3) Students:
 Retains schedule and course progression currently in place.
 Allows Master Schedule to remain intact.
 Academic integrity remains focus.
Complications:
 Student social connections.
 Synchronous participation is optional.
 Screen time fatigue.
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Superintendent Search
Proposed Screening Committee

Category of Representation
School Board Director
School Board Director
School Board Director
School Board Director
School Board Director
PHS Administrator
Philomath Academy Representative
PMS Administrator
CPS Administrator
PEA Representative
OSEA Representative
District Finance
District Admin
District Facilities
District Special Programs / Equity Team Rep
AVID Representative
CTE Program / Technology Committee Rep
Parent / Community Member
Parent / Community Member / Alumni
Community Member / Alumni

Name
Shelley Niemann
Karen Skinkis
Jim Kildea
Greg Gerding
Anton Grube
Mike Bussard
Beth Edgemon
Steve Bell
Abby Couture
Dave Dunham
Ryan Kildea
Bill Mancuso
Lillian Edmonds
Joey DiGiovannangelo
Krista McGuyer
Shelly Brown
Nicole Stueve
Janelle Iverson
Keri Bennett
Christopher McMorran
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Philomath School District 17J
Code:
Revised/Reviewed:

GCBDA/GDBDA-AR(1)
8/19/19

Federal Family and Medical Leave/State Family Medical Leave
Coverage
The federal Family and Medical Leave Act (FMLA) applies to districts with 50 or more employees within
75 miles of the employee’s work site, based on employment during each working day during any of the 20
or more workweeks in the calendar year in which the leave is to be taken, or in the calendar year preceding
the year in which the leave is to be taken. The 50 employee test does not apply to educational institutions
for determining employee eligibility.
The Oregon Family Leave Act (OFLA) and the Oregon Military Family Leave Act (OMFLA) applies to
districts that employ 25 or more part-time or full-time employees in Oregon, based on employment during
each working day during any of the 20 or more workweeks in the calendar year in which the leave is to be
taken, or in the calendar year immediately preceding the year in which the leave is to be taken.
Employee Eligibility
FMLA applies to employees who have worked for the district for at least 12 months (not necessarily
consecutive) and worked for at least 1,250 hours during the 12-month period immediately preceding the
start of the leave.
An employee who has previously qualified for and has taken some portion of FMLA leave may request
additional FMLA leave within the same leave year. In such instances, the employee need not requalify as
an eligible employee, if the additional leave applied for is in the same leave year and for the same
condition.
OFLA applies to employees who work an average of 25 hours or more per week during the 180 calendar
days or more immediately prior to the first day of the start of the requested leave.1 For parental leave
purposes, an employee becomes eligible upon completing at least 180 days immediately preceding the date
on which the parental leave begins. There is no minimum average number of hours worked per week when
determining employee eligibility for parental leave.
An employee who has previously qualified for and has taken some portion of OFLA leave, may request
additional OFLA leave within the same leave year. In such instances, the employee must requalify as an
eligible employee for each additional leave requested unless one of the following exceptions apply:
1.

A female employee who has taken 12 weeks of pregnancy disability leave need not requalify leave
in the same leave year for any other purpose;

2.

An employee who has taken 12 weeks of parental leave need not requalify to take an additional 12
weeks in the same leave year for sick child leave; and

1

The requirements of OFLA do not apply to any employer offering eligible employees a nondiscriminatory cafeteria plan, as
defined by section 125 of the Internal Revenue Code of 1986, which provides as one of its options employee leave at least as
generous as the leave required by OFLA.

Federal Family and Medical Leave/State Family
Medical Leave – GCBDA/GDBDA-AR(1)
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3.

An employee granted leave for a serious health condition for the employee or a family member need
not requalify if additional leave is taken in this leave year for the same reason.

OMFLA applies to employees who work an average of at least 20 hours per week. There is no minimum
number of days worked when determining employee eligibility for OMFLA.
In determining if an employee has been employed for the preceding 180 calendar days, when applicable,
the employer must consider days, e.g., paid or unpaid, an employee is maintained on payroll for any part
of a work week. Full-time public school teachers who have been maintained on payroll by a district for
180 consecutive calendar days are thereafter deemed to have been employed for an average of at least 25
hours per week during the 180 days immediately preceding the start date of the OFLA leave. This
provision is eligible for rebuttal if for example, the employee was on a nonpaid sabbatical.
In determining average workweek, the employer must count the actual hours worked using the Fair Labor
Standards Act (FLSA) guidelines.
Qualifying Reason
Eligible employees may access FMLA leave for the following reasons:
1.

Serious health condition of the employee or the employee’s covered family member:
a.
b.
c.
d.
e.
f.

2.

Inpatient care;
Continuing treatment;
Chronic conditions;
Permanent, long-term or terminal conditions;
Multiple treatments;
Pregnancy and prenatal care.

Parental leave2 (separate from eligible leave as a result of a child’s serious health condition):
a.
b.
c.
d.

Bonding with and the care for the employee’s newborn (within 12 months following birth);
Bonding with and the care for a newly adopted or newly placed foster child under the age of
18 (within 12 months of placement);
Care for a newly adopted or newly placed foster child over 18 years of age who is incapable of
self-care because of a physical or mental impairment (within 12 months of placement);
Time to effectuate the legal process required for placement of a foster child or the adoption of
a child.

3.

Military Caregiver Leave: leave for the care for spouse, son, daughter or next-of-kin who is a
covered servicemember/veteran with a serious injury or illness;

4.

Qualifying Exigency Leave: leave arising out of the foreign deployment of the employee’s spouse,
son, daughter or parent.

Eligible employees may access OFLA for the following reasons:
1.

Serious health condition of the employee or the employee’s covered family member:
a.
b.
c.

2

Inpatient care;
Continuing treatment;
Chronic conditions;

Parental leave must be taken in one continuous block of time within 12 months of the triggering event.

Federal Family and Medical Leave/State Family
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d.
e.
f.
2.

Permanent, long-term or terminal conditions;
Multiple treatments;
Pregnancy and prenatal care.

Parental leave (separate from eligible leave as a result of the child’s serious health condition):
a.
b.
c.
d.

Bonding with and the care for the employee’s newborn (within 12 months following birth);
Bonding with and the care for a newly adopted or newly placed foster child under the age of
18 (within 12 months of placement);
Care for a newly adopted or newly placed foster child over 18 years of age who is incapable of
self-care because of a physical or mental impairment (within 12 months of placement);
Time to effectuate the legal process required for placement of a foster child or the adoption of
a child.

3.

Sick Child Leave: leave for non-serious health conditions of the employee’s child. For OFLA, sick
child leave includes absence to care for an employee’s child whose school or child care provider has
been closed3 in conjunction with a statewide public health emergency declared by a public health
official.4

4.

Bereavement Leave: leave related to the death of a covered family member.5

5.

Eligible employees may access OMFLA for the purpose of spending time with a spouse or samegender domestic partner who is in the military and has been notified of an impending call or order to
active duty, or who has been deployed during a period of military conflict.

6.

The eligibility of an employee who takes multiple leaves for different qualified reasons during the
same district designated leave period may be reconfirmed at the start of each qualified leave
requested.

Definitions
1.

Family member:
a.

For the purposes of FMLA, “family member” means:
(1)
(2)
(3)

Spouse6;
Parent;
Child; or

3

“Closure” for the purpose of sick child leave during a statewide public health emergency declared by a public health official
means a closure that is ongoing, intermittent, or recurring and restricts physical access to the child’s school or child care
provider. OAR 839-009-0210(4).
4

The district may request verification of the need for sick child leave due to a closure during a statewide emergency.
Verification may include:
1. The name of the child being cared for;
2. The name of the school or child care provider that has closed or become unavailable; and
3. A statement from the employee that no other family member of the child is willing and able to care for the child.
With the care of a child older than 14, a statement that special circumstances exist requiring the employee to provide care to the
child during daylight hours.
5

Bereavement leave under OFLA must be completed within 60 days of when the employee received notice of the death.

6

“Spouse” means individuals in a marriage, including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.

Federal Family and Medical Leave/State Family
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(4)
b.

For the purposes of OFLA, “family member” means:
(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)

2.

b.
c.
d.

For the purposes of FMLA, “child” means a biological, adopted or foster child, a stepchild, a
legal ward or a child of a person standing “in loco parentis”, who is either under the age of 18,
or who is 18 years of age or older and who is incapable of self-care because of a physical or
mental impairment.
For the purposes of Military Caregiver Leave and Qualifying Exigency Leave under FMLA,
“child” means the employee’s son or daughter on covered active duty regardless of that child’s
age.
For the purposes of OFLA, “child” means a biological, adopted, foster child or stepchild of the
employee, the child of the employee’s same-gender domestic partner, or a child with whom the
employee is or was in a relationship of “in loco parentis”.
For the purposes of parental and sick child leave under OFLA, the child must be under the age
of 18 or an adult dependent child substantially limited by a physical or mental impairment.

In loco parentis:
a.

b.

4.

Spouse;
Registered, same-gender domestic partner;
Parent;
Parent-in-law;
Parent of employee’s registered, same-gender domestic partner;
Child;
Child of employee’s registered, same-gender domestic partner;
Grandchild;
Grandparent; or
Persons who are “in loco parentis”.

Child:
a.

3.

Persons who are “in loco parentis”.

For the purposes of FMLA, “in loco parentis” means persons with day-to-day responsibility to
care for and financially support a child, or, in the case of an employee, who had such
responsibility for the employee when the employee was a child. A biological or legal
relationship is not necessary.
For the purposes of OFLA, “in loco parentis” means person in the place of the parent having
financial or day-to-day responsibility for the care of a child. A legal or biological relationship
is not required.

Next of kin:
For the purposes of FMLA and Military Caregiver Leave under FMLA, “next of kin” means the
nearest blood relative other than the servicemember’s spouse, parent, son or daughter in the
following order of priority (unless otherwise designated in writing by the servicemember):
a.
b.
c.
d.
e.

5.

Blood relatives who have been granted legal custody of the servicemember by court decree or
statutory provisions;
Brothers or sisters;
Grandparents;
Aunts and uncles; and
First cousins.

Covered servicemembers:
Federal Family and Medical Leave/State Family
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For the purposes of Military Caregiver Leave under FMLA, “covered servicemember” means a
current member of the Armed Forces, including a member of the National Guard or Reserves, who is
receiving medical treatment, recuperation or therapy, or is in outpatient status, or is on the temporary
disability retire list for a serious injury or illness.
6.

Covered veteran:
For the purposes of Military Caregiver Leave under FMLA, “covered veteran” means a veteran who
is undergoing medical treatment, recuperation or therapy for a serious injury or illness provided they
werehe or she was:
a.
b.
c.

A member of the Armed Forces (including a member of the National Guard or Reserves);
Discharged or released under conditions other than dishonorable; and
Discharged within the five-year period before the eligible employee first takes FMLA,
Military Caregiver Leave.

Leave Period
For the purposes of calculating an employee’s leave period, the district will use “”’a “rolling” 12-month
period measured backward from the date the employee uses any family and medical leave. The same
method for calculating the 12-month period for FMLA and OFLA leave entitlement shall be used for all
employees. However, in all instances, the leave period for the purposes of OMFLA and Military Caregiver
Leave under FMLA shall be dependent on the start of any such leave regardless of the district’s designated
12-month leave period described above.
Leave Duration
For the purposes of FMLA, an eligible employee is generally entitled to a total of 12 weeks of qualified
leave during the district’s designated leave period7. Spouses who work for the district may be limited to a
combined 12 weeks of FMLA leave during the district’s designated leave period when the purpose of the
leave is for the birth of a child or to care for a child after birth, placement of an adopted or foster child or
the care for an adopted or foster child after placement, or to care for the employee’s parent’s serious
medical condition. Except in specific and unique instances, all qualified leave under FMLA counts toward
an employee’s leave entitlement within the district’s designated leave period.
For the purposes of OFLA, an eligible employee is generally entitled to a total of 12 weeks of qualified
leave during the district’s designated leave period. However, a woman is entitled to an additional, full 12
weeks of parental leave during the district’s designated leave period following the birth of a child
regardless of how much OFLA qualified leave she has taken prior to the birth of such child during the
district’s designated leave period. Likewise, an employee who uses the full 12 weeks of parental leave
during the district designated leave period, will be entitled to an additional 12 weeks of sick child leave
under OFLA during the district’s designated leave period for the purpose of caring for a child(ren) with a
non-serious health condition requiring home care.8 Unlike FMLA, OFLA does not combine the leave

7

An eligible employee taking Military Caregiver Leave under FMLA is entitled to up to 26 weeks of leave in the 12-month
period beginning with the first day of such leave and regardless of any FMLA leave taken previously during the district’s leave
period. However, once the 12-month period begins for the purposes of Military Caregiver Leave under FMLA, any subsequent
FMLA qualified leave, regardless of reason for such leave, will count toward the employee’s 26-week entitlement under
Military Caregiver Leave under FMLA.
8

Sick child leave under OFLA need not be provided if another family member, including a noncustodial biological parent, is
willing and able to care for the child.
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entitlement for spouses working for the district. However, under OFLA, family members who work for the
district may be restricted from taking concurrent OFLA qualified leave.9
For the purposes of OMFLA, an eligible employee is entitled to 14 days of leave per call or order to active
duty or notification of a leave from deployment. When an employee also meets the eligibility requirements
of OFLA, the duration of the OMFLA leave counts toward that employee’s leave entitlement during the
district’s designated leave period.
Except as otherwise noted above, qualified leave under FMLA and OFLA for an eligible employee will
run concurrently during the district’s designated leave period.
For the purpose of tracking the number of leave hours an eligible employee is entitled and/or has used
during each week of the employee’s leave, leave entitlement is calculated by multiplying the number of
hours the eligible employee normally works per week by 1210. If an employee’s schedule varies from
week-to-week, a weekly average of the hours worked over the 12 weeks worked prior to the beginning of
the leave period shall be used for calculating the employee’s normal workweek11. If an employee takes
intermittent or reduced work schedule leave, only the actual number of hours of leave taken may be
counted toward the 12 weeks of leave to which the employee is entitled.
Intermittent Leave
With the exception of parental leave which must be taken in one continuous block of time, an eligible
employee is permitted under FMLA and OFLA to take intermittent leave for any qualifying reason.
Intermittent leave is taken in multiple blocks of time (i.e., hours, days, weeks, etc.) rather than in one
continuous block of time and/or requires a modified or reduced work schedule. For OFLA this includes
but not limited to sick child leave taken requiring an altered or reduced work schedule because the
intermittent or recurring closure of a child’s school or child care provider due to a statewide public health
emergency declared by a public health official.
When an employee is eligible for OFLA leave, but not FMLA leave, the employer:
1.

May allow an exempt employee, as defined by state and federal law, with accrued paid time off to
take OFLA leave in blocks of less than a full day; but

2.

May not reduce the salary of an employee who is taking intermittent leave when they do not have
accrued paid leave available. To do so would result in the loss of exemption under state law.

An employee’s FMLA and/or OFLA intermittent leave time is determined by calculating the difference
between the employee’s normal work schedule and the number of hours the employee actually works
during the leave period. The result of such calculation is credited against the eligible employee’s leave
entitlement.

9

Exceptions to the ability to require family members from taking OFLA qualified leave at different times are when 1) employee
is caring for the other employee who has a serious medical condition; 2) one employee is caring for a child with a serious
medical condition when the other employee is suffering a serious medical condition; 3) each family member is suffering a
serious medical condition; 4) each family member wants to take Bereavement Leave under OFLA; and 5) the employer allows
the family members to take concurrent leave.
10

For example, an employee normally employed to work 30 hours per week is entitled to 12 times 30 hours, or a total of 360
hours of leave.

11

For example, an employee working an average of 25 hours per week is entitled to 12 times 25 hours, or a total of 300 hours of
leave.
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Holidays or days in which the district is not in operation, are not counted against the eligible employee’s
intermittent OFLA leave period unless the employee was scheduled and expected to work on any such
day.
Alternate Work Assignment
The district may transfer an employee recovering from a serious health condition to an alternate position
which accommodates the serious health condition provided:
1.

The employee accepts the position voluntarily and without coercion;

2.

The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;

3.

The transfer is compliant with any applicable collective bargaining agreement;

4.

The transfer is compliant with state and federal law, including but not limited to the protections
provided for in FMLA and/or OFLA; and

5.

The transfer is not used to discourage the employee from taking FMLA and/or OFLA leave for a
serious health condition or to create a hardship for the employee.

The district may transfer an eligible employee who is on a foreseeable intermittent FMLA and/or OFLA
leave to another position with the same or different duties to accommodate the leave, provided:
1.

The employee accepts the transfer position voluntarily and without coercion;

2.

The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;

3.

The transfer is compliant with any applicable collective bargaining agreements;

4.

The transfer is compliant with state and federal law, including but not limited to the protections
provided for in FMLA and/or OFLA;

5.

The transfer to an alternate position is used only when there is no other reasonable option available
that would allow the employee to use intermittent leave or reduced work schedule; and

6.

The transfer is not used to discourage the employee from taking intermittent or reduced work
schedule leave, or to create a hardship for the employee.

If an eligible employee is transferred to an alternative position, and as a result the employee works fewer
hours than the employee was working in the original position, the employee’s FMLA and/or OFLA leave
time is determined by calculating the difference between the employee’s normal work schedule and the
number of hours the employee actually works during the leave period. The result of such calculation is
credited against the eligible employee’s leave entitlement.
When an employee is transferred to alternate position as described above but such transfer does not result
in a reduced schedule, time worked in any such alternate position shall not be considered for the purpose
of FMLA and/or OFLA leave. An employee working in an alternate position retains the right to return to
the employee’s original position unless all FMLA and/or OFLA leave taken in that leave year plus the
period of time worked in the alternate position exceeds 12 weeks.
Special Rules for School Employees
For the purposes of FMLA, “school employee” means those whose principal function is to teach and
instruct students in a class, a small group or an individual settlement. Athletic coaches, driving instructors
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and special education assistants, such as interpreters for the hearing impaired, are included in this
definition. This definition does not apply to teacher assistants or aides, counselors, psychologist,
curriculum specialists, cafeteria workers, maintenance workers or bus drivers.
For the purposes of OFLA, “school employee” means employees employed principally as instructors in
public kindergartens, elementary schools, secondary schools or education service districts.
FMLA and/or OFLA leave that is taken for a period that ends with the school year and begins with the
next semester is considered consecutive rather than intermittent. In any such situation, the eligible school
employee will receive any benefits during the break period that employees would normally receive if they
had been working at the end of the school year.
1.

Foreseeable Intermittent Leave Exceeding 20 Percent of Working Days
When the qualified leave is foreseeable, will encompass more than 20 percent of the eligible school
employee’s regular work schedule during the leave period, and the purpose of such leave is to care
for a family member with a serious medical condition, for a servicemember with a serious medical
condition or because of the employee’s own serious medical condition, the district may require the
eligible school employee to:
a.
b.

2.

Take leave for a period or periods of a particular duration, not greater than the duration of the
planned treatment; or
Temporarily transfer the eligible school employee to an alternate position for which the
employee is qualified, which has equivalent pay and benefits and which better accommodates
recurring periods of leave than the employee’s original position.

Limitation on Leave Near the End of the School Year
When an eligible school employee requests leave near the end of the school year, the district may
require the following:
a.

When the qualified leave begins more than five weeks before the end of the school year:
(1)

For the purposes of FMLA leave, the eligible school employee may be required to
continue taking leave until the end of the school year provided:
(a)
(b)

(2)

For the purposes of OFLA leave, if the reason for the leave is because of the eligible
school employee’s own serious health condition, the eligible school employee may be
required to remain in leave until the end of the school year, provided:
(a)
(b)

b.

The leave will last at least three weeks; and
The employee would return to work during the three-week period before the end of
the term.

The leave will last at least three weeks; and
The employee’s return to work would occur within three weeks of the end of the
school year.

For the purposes of FMLA and/or OFLA leave, when the qualified leave begins within five
weeks of the end of the school year and the purpose of such leave is parental leave, for the
serious health condition of a family member or for the serious health condition of a
servicemember, the eligible school employee may be required to remain on leave until the end
of the school year provided:
(1)

The leave will last more than two weeks; and
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(2)
c.

The employee would return to work during the two-week period before the end of the
school year.

For the purposes of FMLA and/or OFLA leave, when the qualified leave begins within three
weeks of the end of the school year and the purpose of such leave is parental leave, for the
serious health condition of a family member or for the serious health condition of a
servicemember, the eligible school employee may be required to remain on leave until the end
of the school year provided the length of the leave will last more than five working days.
If the district requires an eligible school employee to remain on leave until the end of the
school year as described above, additional leave required by the employer until the end of the
school year shall not count against the eligible school employee’s leave entitlement.

Paid/Unpaid Leave
FMLA and OFLA do not require the district to pay an eligible employee who is on a qualified leave.
Subject to any related provisions in any applicable collective bargaining agreement, the district requires
the eligible employee to use any available accrued sick leave, vacation or personal leave days (or other
available paid time established by Board policy(ies) and/or collective bargaining agreement) in the order
specified by the district and before taking FMLA and/or OFLA leave without pay during the leave period.
The district will notify the eligible employee that the requested leave has been designated as FMLA and/or
OFLA leave and, if required by the district, that available accrued paid leave shall be used during the leave
period. In the event the district is aware of an OFLA or FMLA qualifying exigency, the district shall notify
the eligible employee of its intent to designate the leave as such regardless of whether a request has been
made by the eligible employee. Such notification will be given to the eligible employee prior to the
commencement of the leave or within two working days of the employee’s notice of an unanticipated or
emergency leave, whichever is sooner.
When the district does not have sufficient information to make a determination of whether the leave
qualifies as FMLA or OFLA leave, the district will provide the required notice promptly when the
information is available but no later than two working days after the district has received the information.
Oral notices will be confirmed in writing no later than the following payday. If the payday is less than one
week after the oral notice is given, written notice will be provided no later than the subsequent payday.
Eligible employees who request OMFLA leave shall not be required to use any available accrued paid time
off during the OMFLA leave period.
Benefits and Insurance
When an eligible employee returns to work following a FMLA or OFLA qualified leave, the employee
must be reinstated to the same position the employee held when the leave commenced, or to an equivalent
position with equivalent benefits, pay and other terms and conditions of employment.
During an OFLA qualified leave an eligible employee does not accrue seniority or other benefits that
would have accrued while the employee was working. The eligible employee is also subject to layoff to
the same extent similarly situated employees not taking OFLA leave are subject unless the terms of an
applicable collective bargaining agreement, other agreement or the district’s policies provide otherwise.
For the purposes of FMLA and OFLA, the district will continue to pay the employer portion of the eligible
employee’s group health insurance contribution (if applicable) during the qualified leave period. The
eligible employee is required to pay the employee portion of any such group health insurance contribution
as a condition of continued coverage.
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For the purposes of FMLA qualified leave, the district’s obligation to maintain the employee’s group
health insurance coverage will cease if the employee’s contribution is remitted more than 30 calendar days
late. The district will provide written notice that the premium payment is more than 30 calendar days late.
Such notice will be provided within 15 calendar days before coverage is to cease.
For the purposes of OMFLA, the eligible employee is entitled to a continuation of benefits.
Fitness-for-Duty Certification
Prior to the reinstatement of an employee following a leave which was the result of the employee’s own
serious health condition, the district may require the employee to obtain and present a Fitness-for-Duty
Certification. The certification will specifically address the employee’s ability to perform the essential
functions of the employee’s job as they relate to the health condition that was the reason for the leave. If
the district is going to require a fitness-for-duty certification upon return to work, the district must notify
the employee of such requirement when the leave is designated as FMLA and/or OFLA leave. Failure to
provide the certification may result in a delay or denial of reinstatement.
For the purposes of FMLA qualified leave, any costs associated with obtaining the fitness-for-duty
certification shall be borne by the employee.
For the purposes of OFLA qualified leave, any out-of-pocket costs associated with obtaining the fitnessfor-duty certification shall be borne by the district.
If the leave is qualified under both FMLA and OFLA, any out-of-pocket costs associated with obtaining
the fitness-for-duty certification shall be borne by the district.
Application
Under federal and state law, an eligible employee requesting FMLA and/or OFLA leave shall provide at
least 30 days’ notice prior to the leave date if the leave is foreseeable. The notice shall be written and
include the anticipated start date, duration and reasons for the requested leave. When appropriate, the
eligible employee must make a reasonable effort to schedule treatment, including intermittent leave and
reduced leave, so as not to unduly disrupt the operation of the district.
The district may request additional information to determine that the requested leave qualifies as FMLA
and/or OFLA leave. The district may designate the employee as provisionally on FMLA and/or OFLA
leave until sufficient information is received to properly make a determination. An eligible employee able
to give advance notice of the need to take FMLA and/or OFLA leave must follow the employer’s known,
reasonable and customary procedures for requesting any kind of leave.
For the purposes of FMLA, if advance notice is not possible, an employee eligible for FMLA leave must
provide notice as soon as practicable. “As soon as practicable,” for the purpose of FMLA leave, means the
employee must comply with the employer’s normal call-in procedures except in limited and under unique
circumstances. Failure of an employee to provide the required notice for FMLA leave may result in the
district delaying the employee’s leave up to 30 days after the notice is ultimately given.
For the purposes of OFLA, an eligible employee is required to provide oral or written notice within 24
hours of commencement of the leave in unanticipated or emergency leave situations. The employee may
designate a family member or friend to notify the district during that period of time. Failure of an
employee to provide the required notice for leave covered by OFLA may result in the district deducting up
to three weeks from the employee’s unused OFLA leave in that one-year leave period. The employee may
be subject to disciplinary action for not following the district’s notice procedures.
When an employee fails to give advance notice for both the FMLA and OFLA above, the district must
choose the remedy that is most advantageous to the employee.
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In all cases, proper documentation must be submitted no later than three working days following the
employee’s return to work.
Medical Certification
The district shall require an eligible employee to provide medical documentation, when appropriate, to
support the stated reason for such leave. The district will provide written notification to an employee of
this requirement within five working days of the employee’s request for leave. If the employee provides
less than 30 days’ notice, the employee is required to submit such medical certification no later than 15
calendar days after receipt of the district’s notification that medical certification is required.
The district may request re-certification of a condition when the minimum duration of a certification
expires if continued leave is requested. If the certification does not indicate a duration or indicates that it is
ongoing, the district may request re-certification at least every six months in connection with an absence.
Under federal law, a second medical opinion may be required whenever the district has reason to doubt the
validity of the initial medical opinion. The health care provider may be selected by the district. The
provider shall not be employed by the district on a regular basis. Should the first and second medical
certifications differ, a third opinion may be required. The district and the employee will mutually agree on
the selection of the health care provider for a third medical certification. The third opinion will be final.
Second and third opinions and the actual travel expenses for an employee to obtain such opinions will be
paid for by the district.
Second and Third Opinions
1.

For the purposes of FMLA, the district may designate a second health care provider, but that person
cannot be utilized by the district on a regular basis except in rural areas where health care is
extremely limited. If the opinions of the employee’s and the district’s designated health care
provider(s) differ, the district may require a third opinion at the district’s expense. The third health
care provider must be designated or approved jointly by the employee and the district. This third
opinion shall be final and binding.

2.

For the purposes of OFLA, and except for leave related to sick child leave under OFLA, the district
may require the employee to obtain a second opinion from a health care provider designated by the
district. If the first and second verifications conflict, the employer may require the two health care
providers to jointly designate a third health care provider for the purpose of providing a verification.
This third verification shall be final and binding.

Notification
Any notice required by federal and state laws explaining employee rights and responsibilities will be
posted in all staff rooms and the district office. Additional information may be obtained by contacting the
superintendent.
Record Keeping/Posted Notice
The district will maintain all records as required by federal and state laws including dates leave is taken by
employees, identified separately from other leave; hours/days of leave; copies of general and specific
notices to employees, including Board policy(ies) and regulations; premium payments of employee health
benefits while on leave and records of any disputes with employees regarding granting of leave.
Medical documentation will be maintained separately from personnel files as confidential medical records.
The district will post notice of FMLA and OFLA leave requirements.
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Federal vs. State Law
Both federal and state law contain provisions regarding leave for family illness. Federal regulations state
an employer must comply with both laws; that the federal law does not supersede any provision of state
law that provides greater family leave rights than those established pursuant to federal law; and that OFLA
and FMLA leave entitlements run concurrently. State law requires that FMLA and OFLA leave
entitlements run concurrently when possible.
For example, due to differences in regulations, an eligible employee who takes OFLA leave after 180 days
of employment, but before they arehe/she is eligible for FMLA leave, is still eligible to take a full 12
workweeks of FMLA leave after meeting FMLA’s eligibility requirements. Thereafter, any eligible leave
period will run concurrently, when appropriate.
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EMPLOYEE RIGHTS AND RESPONSIBILITIES UNDER THE FAMILY AND MEDICAL LEAVE ACT
Basic Leave Entitlement
FMLA requires covered employers to provide up to 12 weeks of
unpaid, job-protected leave to eligible employees for the
following reasons:
- For incapacity due to pregnancy, prenatal medical care or child
birth;
- To care for the employee’s child after birth, or placement for
adoption or foster care;
- To care for the employee’s spouse, son or daughter, or parent,
who has a serious health condition; or
- For a serious health condition that makes the employee unable to
perform the employee’s job.
Military Family Leave Entitlements
Eligible employees with a spouse, son, daughter, or parent on
covered active duty or call to covered active duty status may use
their 12-week leave entitlement to address certain qualifying
exigencies. Qualifying exigencies may include attending certain
military events, arranging for alternative childcare, addressing
certain financial and legal arrangements, attending certain
counseling sessions, and attending post-deployment reintegration
briefings.
FMLA also includes a special leave entitlement that permits
eligible employees to take up to 26 weeks of leave to care for a
covered servicemember during a single 12-month period. A
covered servicemember is: (1) a current member of the Armed
Forces, including a member of the National Guard or Reserves,
who is undergoing medical treatment, recuperation or therapy, is
otherwise in outpatient status, or is otherwise on the temporary
disability retired list, for a serious injury or illness*; or (2) a
veteran who was discharged or released under conditions other
than dishonorable at any time during the five-year period prior to
the first date the eligible employee takes FMLA leave to care for
the covered veteran, and who is undergoing medical treatment,
recuperation, or therapy for a serious injury or illness*.
*The FMLA definition of “serious injury or illness” for
current servicemembers and veterans are distinct from the
FMLA definition of “serious health condition”.
Benefits and Protections
During FMLA leave, the employer must maintain the employee’s
health coverage under any “group health plan” on the same terms
as if the employee had continued to work. Upon return from
FMLA leave, most employees must be restored to their original or
equivalent positions with equivalent pay, benefits, and other
employment terms.
Use of FMLA leave cannot result in the loss of any employment
benefit that accrued prior to the start of an employee’s leave.
Eligibility Requirements
Employees are eligible if they have worked for a covered
employer for at least 12 months, have 1,250 hours of service over
the previous 12 months, and if at least 50 employees are
employed by the employer within 75 miles.
Definition of Serious Health Condition
A serious health condition is an illness, injury, impairment, or
physical or mental condition that involves either an overnight stay
in a medical care facility, or continuing treatment by a health care
provider for a condition that either prevents the employee from
performing the functions of the employee’s job, or prevents the
qualified family member from participating in school or other
daily activities.
Subject to certain conditions, the continuing treatment
requirement may be met by a period of incapacity of more than
three consecutive calendar days combined with at least two visits
to a health care provider or one visit and a regimen of continuing
treatment, or incapacity due to pregnancy, or incapacity due to a

chronic condition. Other conditions may meet the definition of
continuing treatment.
Use of Leave
An employee does not need to use this leave entitlement in one
block. Leave can be taken intermittently or on a reduced leave
schedule when medically necessary. Employees must make
reasonable efforts to schedule leave for planned medical treatment
so as not to unduly disrupt the employer’s operations. Leave due
to qualifying exigencies may also be taken on an intermittent
basis.
Substitution of Paid Leave for Unpaid Leave
Employees may choose or employers may require use of accrued
paid leave while taking FMLA leave. In order to use paid leave
for FMLA leave, employees must comply with the employer’s
normal paid leave policies.
Employee Responsibilities
Employees must provide 30 days advance notice of the need to
take FMLA leave when the need is foreseeable. When 30 days’
notice is not possible, the employee must provide notice as soon
as practicable and generally must comply with an employer’s
normal call-in procedures.
Employees must provide sufficient information for the employer
to determine if the leave may qualify for FMLA protection and
the anticipated timing and duration of the leave. Sufficient
information may include that the employee is unable to perform
job functions, the family member is unable to perform daily
activities, the need for hospitalization or continuing treatment by
a health care provider, or circumstances supporting the need for
military family leave. Employees also must inform the employer
if the requested leave is for a reason for which FMLA leave was
previously taken or certified. Employees also may be required to
provide a certification and periodic recertification supporting the
need for leave.
Employer Responsibilities
Covered employers must inform employees requesting leave
whether they are eligible under FMLA. If they are, the notice
must specify any additional information required as well as the
employees’ rights and responsibilities. If they are not eligible, the
employer must provide a reason for the ineligibility.
Covered employers must inform employees if leave will be
designated as FMLA-protected and the amount of leave counted
against the employee’s leave entitlement. If the employer
determines that the leave is not FMLA-protected, the employer
must notify the employee.
Unlawful Acts by Employers
FMLA makes it unlawful for any employer to:
- Interfere with, restrain, or deny the exercise of any right
provided under FMLA; and
- Discharge or discriminate against any person for opposing any
practice made unlawful by FMLA or for involvement in any
proceeding under or relating to FMLA.
Enforcement
An employee may file a complaint with the U.S. Department of
Labor or may bring a private lawsuit against an employer.
FMLA does not affect any Federal or State law prohibiting
discrimination, or supersede any State or local law or collective
bargaining agreement which provides greater family or medical
leave rights.
FMLA section 109 (29 U.S.C. § 2619) requires FMLA covered
employers to post the text of this notice. Regulations 29 C.F.R.
§ 825.300(a) may require additional disclosures.

For additional information:
1-866-4US-WAGE (1-866-487-9243) TTY: 1-877-889-5627
WWW.WAGEHOUR.DOL.GOV
U.S. Department of Labor | Wage and Hour Division
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Philomath School District 17J
Code:
Revised/Reviewed:
Orig. Code:

GCBDA/GDBDA-AR(2)
2/18/14; 8/19/19
GCBDA/GDBDA-AR(2)

Request for Family and Medical Leave
Employee Request for Family and Medical Leave (FMLA) and/or Oregon Family Leave (OFLA)

PLEASE PRINT
Where the need for the leave may be anticipated, written request for family and medical leave must be made, if
practical, at least 30 days prior to the date the requested leave is to begin. Failure to request leave in a timely manner
could result in either the leave being postponed or the amount of leave available reduced up to three weeks.
Name

Effective date of the leave

Department

Title

Status: ☐ Full-time

☐ Part-time

☐ Temporary

Hire date

Length of service

Have you taken a family leave in the past 12 months?

Yes

If yes, how many work days?

Reason for leave

No

I request family or medical leave for one or more of the following reasons:1
1.



Because of the birth of my child and to care for him or her. (District: Use GCBDA/GDBDA-AR(3)(A)
Certification Form)
Expected date of birth
Leave to start

2.



Because of the placement of a child with me for adoption or foster care. (District: Use
GCBDA/GDBDA-AR(3)(A) Certification Form)
Age of child
Leave to start

3.



Actual date of birth
Expected return date

Date of placement
Expected return date

To care for a family member2 with a serious health condition. (District: Use GCBDA/GDBDAAR(3)(B) Certification Form)
Leave to start

Expected return date

1
A physician’s certification may be required to support a request for family and medical leave. In addition, a fitness-for-duty
certification may be required before reinstatement following the leave.
2

“Family member,” for purposes of FMLA and OFLA leave, means the spouse, custodial parent, noncustodial parent, adoptive
parent, stepparent or foster parent, biological parent, child of the employee (biological, adopted, foster or step child, a legal
ward or child of the employee standing in loco parentis) or a person with whom the employee is or was in a relationship of “in
loco parentis.” Additionally, when defining “family member” under OFLA (but not FMLA leave), the definition includes a
grandparent, grandchild, parents-in-law or the parents of the employee’s registered domestic partner.
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Please check one:  Spouse3
Child
Parent
Individual who was in loco parentis when the
employee was a child
Parent-in-law or the parent of the employee’s registered domestic partner
(OFLA leave only)
Custodial parent
Noncustodial parent
Adoptive parent
Stepparent
Foster parent
Grandparent (OFLA leave only)
Grandchild (OFLA leave only).
Please state name and address of relation:
Name
Address
Does the condition render the family member unable to perform daily activities?
4.



Sick child leave due to the closure of a child’s school or child care provider.

4.5.



For a serious health condition which prevents me from performing my job functions. (District: Use
GCBDA/ GDBDA-AR(3)(A) Certification Form)
Describe
Leave to start

Expected return date

Regarding 3 or 4 above, request intermittent (reduced workday hours) or reduced leave (fewer workdays
each workweek) schedule or alternate duty (if applicable, subject to employer’s approval). Please
describe schedule of when you anticipate you will be unavailable to work:
5.6.



To care for a child with a condition requiring home care which does not meet the definition of serious
health condition and is not life threatening or terminal (OFLA leave only).

6.7.



A qualifying exigency arising from an employee’s spouse, son, daughter, or parent who is a covered
servicemember as defined in GCBDA/GDBDA-AR(1), or leave for the spouse per each deployment of
the spouse when the spouse has either been notified of an impending call to active duty, has been
ordered to active duty, or has been deployed or on leave from deployment. (District: Use
GCBDA/GDBDA-AR(3)(C) Certification Form)

7.8.



To care for a spouse, son, daughter, parent, or next of kin4 who is a covered servicemember with a
serious illness or injury incurred in the line of duty or active duty in the armed forces. Has leave been
taken for the same servicemember and the same injury?  Yes  No (District: Use
GCBDA/GDBDA-AR(3)(D) Certification Form) If yes, when was the leave taken and for how many
work days?

8.9.



For the death of a family member (OFLA only).

I understand that the district requires me to use any accrued sick leave, vacation, personal leave days or other paid
time established by Board policy(ies) and/or collective bargaining agreement in the order specified by the district,
and before taking leave without pay, for the family and medical leave period.
If my request for a leave is approved, it is my understanding that without an authorized extension when the need for
an extension could be anticipated, I must report to duty on the first workday following the date my leave is
scheduled to end. I understand that failure to do so will constitute unequivocal notice of my intent not to return to
work and the district may terminate my employment. (A fitness-for-duty certificationstatement may be required.)
3

“Spouse” means individuals in a marriage including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.

4

“Next of kin” means the nearest blood relative of the eligible employee.
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I authorize the district to deduct from my paychecks any employee contributions for health insurance premiums, life
insurance or long-term disability insurance which remain unpaid after my leave, consistent with state and/or federal
law.
I have been provided a copy of the district’s family and medical leave policy and a copy of my rights and
responsibilities under the Family Medical Leave Act leave request form.
Signature of Employee:

Date:
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Philomath School District 17J
Code:
Revised/Reviewed:
Orig. Code:

GCBDA/GDBDA-AR(4)
2/18/14; 8/19/19
GCBDA/GDBDA-AR(4)

FMLA/OFLA Eligibility Notice to Employee
DATE:
TO:
(Employee’s name)

FROM:
(Name of appropriate employer representative)

SUBJECT:
On

Request for FMLA and/or OFLA Leave
(date) you notified us of your need to take family/medical leave due to:

1.

The birth of your child or the placement of a child with you for adoption or foster care;

2.

A serious health condition that makes you unable to perform the essential functions of your job;

3.

A serious health condition of your  spouse1,  child (including the biological, grandchild,
adopted or foster child or stepchild of an employee or a child with whom the employee is or was in
a relationship of “in loco parentis”),  parent (biological parent of an employee or an individual
who stood “in loco parentis” to an employee when the employee was a child),  grandparent
(OFLA leave only),  parent-in-law or the parent of an employee’s registered domestic partner
(OFLA leave only),  custodial parent,  noncustodial parent,  adoptive parent,  foster parent
for which you are needed to provide care;

4.

Sick child leave due to the closure of a child’s school or child care provider;

4.5.

An illness or injury to your child which requires home care but is not a serious health condition
(OFLA leave only);

5.6.

A qualifying exigency arising from a spouse, child or parent in the Armed Forces on covered active
duty, or in the National Guard or Reserves on covered active duty;

6.7.

Your spouse has been notified of an impending call to active duty, has been ordered to active duty
or has been deployed or on leave from deployment;

7.8.

A serious illness or injury, incurred in the line of duty, of a covered service member who is your
spouse, child, parent or next of kin;

8.9.

For the death of a family member (OFLA only).

1

“Spouse” means individuals in a marriage, including “common law” marriage and same-sex marriage. For OFLA, spouse also
includes same-sex individuals with a Certificate of Registered Domestic Partnership.
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You notified us that you need this leave beginning on
(date) and that you expect leave to
continue until on or about
(date). The FMLA requires that you notify the district as soon as
possible if dates of scheduled leave changes or are extended, or were initially unknown.
Except as explained below, you have a right under the FMLA and/or OFLA for up to 12 workweeks of unpaid leave
in a 12-month period for the reasons listed above.2 The district will use [the calendar year] [any fixed 12-month
“leave year”] [the 12-month period measured forward from the date the employee’s leave begins] [a “rolling” 12month period measured backward from the date the employee uses any family medical leave]. FMLA leave and
OFLA leave generally run concurrently. In order to care for an injured service member, you are entitled to up to 26
weeks of leave in a single 12-month period.
Also, your health benefits under FMLA and OFLA must be maintained during any period of unpaid leave under the
same conditions as if you continued to work, including you continuing to pay the same portion of the premiums you
currently pay. You will be reinstated to the same position, or in some cases under state or federal law, to an
equivalent position.
If you do not return to work following FMLA and/or OFLA leave for a reason other than: (1) the continuation,
recurrence or onset of a serious health condition which would entitle you to FMLA and/or OFLA; or (2) other
circumstances beyond your control, you may be required to reimburse the district for health insurance premiums
paid on your behalf during your FMLA and/or OFLA leave.
This is to inform you that (check appropriate boxes, explain where indicated):
1.

You are

2.

The requested leave may be counted against your annual
entitlement FMLA and OFLA leave entitlements.

3.

You will will not be required to furnish a medical certification of a serious health condition. If required,
you must furnish the certification by
(date) (must be at least 15 days after you are
notified of this requirement).

4.

You may elect to substitute accrued paid leave for unpaid FMLA leave. We will will not require that you
substitute accrued paid leave for unpaid FMLA and/or OFLA leave. If paid leave will be used, the following
conditions will apply: (Explain)

5.

a. If you normally pay a portion of the premiums for your health insurance, these payments will continue
during the period of FMLA and/or OFLA leave. Arrangements for payment have been discussed with you
and it is agreed that you will make premium payments as follows: (Set forth dates, e.g., the 10th of each
month or pay periods, etc., that specifically cover the agreement with the employee.)

5.

b. You have a minimum 30-day Other:
(indicate longer period, if applicable)
grace period in which to make premium payments. If payment is not timely made, your group health
insurance may be canceled. We will notify you in writing at least 15 days before the date that your health
coverage will lapse. At our option, we may also pay your share of the premiums during your FMLA
and/or OFLA leave as provided by Board policy and/or collective bargaining agreement, and recover
these payments from you upon your return to work. We will will not pay your share of health
insurance premiums while you are on FMLA and/or OFLA leave.

2

eligible

not eligible for leave under

FMLA

OFLA

both FMLA and OFLA.

FMLA leave entitlement

OFLA leave

Oregon Military Family Leave Act allows for 14 days of leave per deployment.
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5.

c. We will will not do the same with other benefits (e.g., life insurance, disability insurance, etc.)
while you are on FMLA and/or OFLA leave. If we do pay your premiums for other benefits, when you
return from leave you will will not be expected to reimburse us for the payments made on your
behalf.

5.

d. Except as noted above, in the event you do not return to work for the district after your FMLA and/or
OFLA leave, and the district has paid your share of benefit premiums, you will will not be
responsible for reimbursing the district the amount paid on your behalf with the exceptions noted in
C.F.R. § 104 (c)(2)(B) of the FMLA.

6.

You will be required to present a fitness-for-duty certification prior to being restored to employment
following leave for your own serious health condition. If such certification is required but not received, your
return to work may be delayed until the certification is provided. A list of essential functions for your position
is attached. The fitness-for-duty certification must address your ability to perform these functions.
You will not be required to present a fitness-for-duty certification prior to being restored to employment
following leave for your own serious health condition.

7.

a. You are are not a “key employee” as described in C.F.R. § 825.218 of the FMLA regulations.
If you are a “key employee,” reinstatement to employment may be denied following FMLA leave on the
grounds that such restoration will cause substantial and grievous economic injury to the district. (FMLA
leave only.)

7.

b. We have have not determined that restoring you to employment at the conclusion of FMLA leave
will cause substantial and grievous economic harm to us. (FMLA leave only.) (Explain (a) and/or (b)
below.)

8.

While on FMLA and/or OFLA leave you will will not be required to furnish us with periodic reports
every
(indicate interval of periodic reports, as appropriate for the particular
leave situation) of your status and intent to return to work. If the circumstances of your leave change and you
are able to return to work earlier than the date indicated on this form, you will will not be required to
notify us at least two workdays prior to the date you intend to report for work.

9.

You will will not be required to furnish recertification relating to a serious health condition. (FMLA
leave only.) (Explain below, if necessary, including the interval between certifications as prescribed in C.F.R.
§ 825.308 of the FMLA regulations.)

10.

You are notified that all leave taken for the purposes of the death of a family member, counts toward the total
period of authorized family leave.

FMLA/OFLA Eligibility Notice to Employee – GCBDA/GDBDA-AR(4)
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Philomath School District 17J
Code:
Adopted:

GCPC/GDPC
8/19/19

Retirement of Staff
{Senate Bill (SB) 1049 (2019) makes it possible for employees to retire under PERS and work for a PERScovered employer, without hour restrictions in most situations. The law does not require districts to allow
PERS-retired employees to work in the district, rather, leaves the decision up to the district. OSBA
encourages districts to evaluate the situation (including financial impacts) prior to making a decision
regarding these employees. If districts do allow retired employees to return to work, OSBA recommends
working with legal counsel to develop criteria and procedures that can be consistently implemented. Also
consider the bargaining impacts of the selected practice.}
To assist the district in its planning efforts, staff members considering retirement are encouraged to notify
the district as early as possible, preferably at the beginning of the school year in which the retirement will
take place.
The superintendent will develop administrative regulations as may be necessary for district employees
who retire, begin receiving benefits from the Public Employees Retirement System and request continued
district employment.
[Retiring employees are encouraged to coordinate with PERS and the [Human Resources
Department]Superintendent to ensure that all requirements are met. The superintendent will develop
requirements, limitations and procedures for employment as a PERS-retiree.{1}]
{Regarding PERS-workback, there are three main options for districts, please choose one of the
following:}
[When an employee of the district retires under PERS, that employee’s employment with the district will
terminate. Individuals who have retired under PERS are not eligible for employment in the district.]
{OR}
[When an employee of the district retires under PERS, that employee’s employment with the district will
terminate. PERS-retired individuals may apply for open positions with the district.2{3}, and may be
allowed to return to their position in the district only for the remainder of the school year.]
{OR}

1

{The law that allows PERS-retired employees to continue to work for PERS-employers without hour restrictions is set to
expire in 2024.}
2

There must be a break in service for retired employees returning to work.

3

{The law that allows PERS-retired employees to continue to work for PERS-employers without hour restrictions is set to
expire in 2024.}
11/06/20│SL
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E
[District employees will be allowed to retire under PERS and return to their position in the district [only
for the remainder of the school year]{4}.5]

END OF POLICY
Legal Reference(s):
ORS Chapter 237
ORS Chapter 238

ORS Chapter 238A
ORS 243.303

ORS 342.120

Consolidated Omnibus Budget Reconciliation Act of 1985, 29 U.S.C. §§ 1161-1169 (2018).
Employee Retirement Income Security Act of 1974, 29 U.S.C. §§ 1001-1461 (2018).
OR. CONST., art. IX, §§ 10-13.

4

{Districts can limit workback, but must consider equity pay laws when developing any criteria.}

5

There must be a break in service for retired employees returning to work.

11/06/20│SL
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OSBA Model Sample Policy
Code:
Adopted:

IJ

School Counseling Program
The district’s coordinated comprehensive school counseling program supports the academic, career,
social-emotional, and community involvement development of all students. Each school will have a
comprehensive counseling program for students in grades K-12, which will be based on the Oregon
Department of Education’s Oregon’s Framework for Comprehensive School Counseling Programs.1
The district will adopt program goals, which will assist students to:
1.

Understand and utilize the educational opportunities and alternatives available to them;

2.

Meet academic standards;

3.

Establish tentative career and educational goals;

4.

Create and maintain an education plan and education portfolio;

5.

Demonstrate the ability to utilize personal qualities, education and training, in the world of work;

6.

Develop decision-making skills;

7.

Obtain information about self;

8.

Accept increasing responsibility for their own actions, including the development of self-advocacy
skills;

9.

Develop skills in interpersonal relations, including the use of effective and receptive communication;

10.

Utilize school and community resources;

11.

Demonstrate and discuss personal contributions to the larger community; and

12.

Know where and how to utilize personal skills in making contributions to the community.

Materials used in the counseling program will be free of content that may discriminate on the basis of race,
color, national origin, religion, sex, sexual orientation, age, disability, or marital status, or that which
permits or requires different treatment of students on such basis unless such differences cover the same
occupation and interest areas and the use of such different material is shown to be essential to the
elimination of discrimination.
Consistent with individual rights and the counselor’s obligations as a professional, the counseling

1

Oregon Department of Education - Comprehensive School Counseling

HR11/06/20│LF
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relationship and resulting information may be protected as privileged communications by Oregon law.2
END OF POLICY
Legal Reference(s):
ORS 40.245
ORS 326.565
ORS 326.575
ORS 329.603

ORS 336.187
OAR 581-021-0013
OAR 581-021-0046(7)

OAR 581-022-2030
OAR 581-022-2055
OAR 581-022-2060
OAR 581-022-2250

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2019).
Protection of Pupil Rights, 20 U.S.C. § 1232h (2018); Student Rights in Research, Experimental Programs and Testing, 34
C.F.R. Part 98 (2019).

2

See ORS 40.245.
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Philomath School District 17J
Code:
Adopted:
Revised/Readopted:
Orig. Code:

IKFB
3/16/17
11/18/19
IKFB

Graduation Exercises
The Board believes that completion of the requirements for an honorsan honors diploma, diploma,
diploma, a modified diploma, an extended diploma or an alternative certificate from the public schools is
an achievement that improves the community as well as the individual. The Board wishes to recognize this
achievement in a publicly, celebrated graduation exercise.
Accordingly, appropriate graduation programs may be planned by the [school] on the date selected by [the
Board].
The [district] [school]’s valedictorian(s), salutatorian(s) or others, at the discretion of the principal or
designee, may be permitted to speak as part of the district’s planned graduation program. All speeches will
be reviewed and approved in advance by the building principal or designee.
All students in good standing1 who have successfully completed the requirements for a high school honors
diploma, or qualifies to receive or receives diploma, a modified diploma, an extended diploma or an
alternative certificate, including [a student participating in a district-sponsored alternative education
program and] a student with disabilities receiving a document certifying successful completion of program
requirements, shall have the option to participate in may participate in graduation exercises.
A student shall be allowed to wear a dress uniform issued to the student by a branch of the U.S. Armed
Forces if the student:
1.

Qualifies to receive a high school diploma, a modified diploma, an extended diploma or an
alternative certificate; and

2.

Has completed basic training for, and is an active member of, a branch of the U.S. Armed Forces.

[Graduating students will be allowed to wear items of cultural significance, in accordance with
consistently-enforced rules established by the principal or designee.[2]]
Seniors enrolled in a Spring term college course with a completion date subsequent to the day of the
graduation exercise may be given permission to participate in the graduation. These students must provide
evidence that they are on track to complete that course or courses during the current college term (i.e., not
1

[A student may be denied participation in graduation exercises for conduct that violates board policy, administrative regulation
and/or code of conduct provisions.
2

[See letter from ODE regarding Graduation Ceremonies (click on [Year] Graduation Ceremonies).] {This could cause some
controversy. OSBA recommends communicating with community cultural leaders and high school administration prior to
adopting this language. If one group of students is allowed to wear an item of cultural significance, the same rule must be
applied to other students in a non-discriminatory manner.}
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to extend through the summer) with a grade that will earn them the required credits and will receive a
blank diploma at the graduation exercise.
They will be given their final diploma when they complete the college course(s) in the term which
overlaps the graduation.
The high school principal will coordinate and review all aspects of the graduation.
END OF POLICY
Legal Reference(s):
ORS 329.451
ORS 332.107
ORS 339.505
ORS 343.295

OAR 581-021-0050
OAR 581-021-0055
OAR 581-021-0060
OAR 581-022-2000
OAR 581-022-2010

OAR 581-022-2015
OAR 581-022-2020
OAR 581-022-2505

31 OR. ATTY. GEN. OP. 428 (1964)
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).
Kay v. David Douglas Sch. Dist. No. 40,1987); cert. den., 484 U.S. 1032 (1988).
Doe v. Madison Sch. Dist. No. 321, 177 F.3d 789 (9th Cir. 1999).
Lee v. Weisman, 505 U.S. 577 (1992).
Hazelwood Sch. Dist. v. Kuhlmeier, 484 U.S. 260 (1988).
Cross Reference(s):
IKC - Class Rankings
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Philomath School District 17J
Code:
Adopted:
Revised/Readopted:
Orig. Code:

JB
3/16/09
12/16/19
JB

Equal Educational Opportunity
Every student of the district will be given equal educational opportunities regardless of age, sex, sexual
orientation1, race, religion, color, national origin, disability, marital status, familial status,or parental
status, linguistic background, culture, socioeconomic status, capability, or geographic location.
[The district shall develop and implement an Equal Educational Opportunity Plan that assures that]
[n][N]o student willFurther, no student will, on the basis of sex, be excluded from participating in, denied
the benefits of, or subjected to discrimination under any educational program or activity conducted by the
district or denied access to facilities in the district. The district will treat its students without discrimination
on the basis of sex as this pertains to course offerings, athletics, counseling, employment assistance, and
extracurricular activities.
[A student or parent may also access and use the district’s general complaint procedure through Board
policy KL - Public Complaints.]
All reports, complaints or information will be investigated.
[The district will communicate the availability of policy and available complaint procedures to students
and their parents through available district communication systems[,] [and] [handbooks] [and will be
published to the district website and made available at the district office during regular business hours].]
A student of the district may not be subjected to retaliation by the district for the reason that the student
has in good faith reported information that the student believes is evidence of a violation of a state or
federal law, rule or regulation.The superintendent will designate at least one employee to coordinate its
efforts to comply with and carry out its responsibilities under Title IX. The Title IX coordinator will
investigate complaints communicated to the district alleging noncompliance with Title IX. The name,
address and telephone number will be provided to all students and employees.

The Board will adopt and the district will publish grievance procedures providing for prompt and equitable
resolution of student and employee complaints under Title IX.”
END OF POLICY

1

“Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual’s gender identity, appearance, expression or behaviors differs from that traditionally
associated with the individual’s sex at birth.

Equal Educational Opportunity – JB
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Legal Reference(s):
ORS 174.100
ORS 192.630
ORS 326.051
ORS 329.025
ORS 332.107
ORS 336.086

ORS 659.850
ORS 659.852
ORS 659A.003
ORS 659A.006
ORS 659A.103 - 659A.145
ORS 659A.400

ORS 659A.403
ORS 659A.406
OAR 581-021-0045
OAR 581-021-0046
OAR 581-022-2310
OAR 839-003-0000

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018); 28 C.F.R. §§ 42.101-42.106 (2019).
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 793-794 (2018); 34 C.F.R. Part 104 (2019).
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705 (2018); Nondiscrimination on the
Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2018); 29 C.F.R. Part 1630 (2019); 28 C.F.R. Part 35
(2019).
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12333 (2018).

Cross Reference(s):
AC - Nondiscrimination
ACA - Americans with Disabilities Act
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Philomath School District 17J
Code:
Adopted:

JFCM
12/16/19

Threats of Violence**
The Board is committed to promoting healthy relationships and a safe learning environment. To this end,
student threats of harm to self or others, threatening behavior or acts of violence, including threats to
severely damage any district property, shall not be tolerated on district property or at activities under the
jurisdiction of the district.
Students shall be instructed of the responsibility to inform a teacher, counselor or administrator regarding
any information or knowledge relevant to conduct prohibited by this policy. Parents and others will be
encouraged to report such information to the district. Staff shall immediately notify an administrator of any
threat, threatening behavior or act of violence the staff memberhe/she has knowledge of, has witnessed or
received. All reports will be promptly investigated.
Students found in violation of this policy shall be subject to discipline up to and including expulsion. The
principal or designee shall notify the parent or guardian of any student in violation of this policy and the
disciplinary action imposed. A referral to law enforcement shall be made for any infraction involving a
student bringing, possessing, concealing or using a weapon or destructive device as prohibited by state and
federal law and Board policy.
The principal shall, in determining appropriate disciplinary action, consider:
1.

Immediately removing from the classroom setting, any student who has threatened to injure another
person or to severely damage district property;

2.

Placing the student in a setting where the behavior will receive immediate attention from an
administrator, counselor, licensed mental health professional or others;

3.

Requiring the student to be evaluated by a licensed mental health professional before allowing the
student to return to the classroom setting[1]..

The district may enter into contracts with licensed mental health professionals to perform student
evaluations. Funds for evaluations, other disciplinary options or other procedures as may be required by
law and this policy shall be provided by the district.
The principal or designee shall attempt to notify:
1.
2.
3.

The parent or guardian The principal shall ensure notification is provided to:
The parent of any student in violation of this policy and the disciplinary action imposed;

1

[A student removed from the classroom setting for an evaluation may not be removed for more than 10 school days unless the
principal is able to show good cause that an evaluation could not be completed in that time period.]
R4/17/17│PH

Threats of Violence** – JFCM
1-3
Packet page 99 of 212

4.1. The parent of a student when the student’s name appears on a targeted list at school that threatens
violence or harm to the students on the list, or when threats of violence or harm to the student are
made by another student at school;
5.2. Any district employee whose name appears on a targeted list at school threatening violence or harm
to the district employee.
The principal or designee shall attemptNotification to notify the above personsshall be attempted by
telephone or in person promptly and within 12 hours of discovery of a targeted list or learning of a threat.
If unable to notify the above person by telephone or in person, the principal or designee shall issue a
written follow-up notification shall be sent within 24 hours of discovery of a targeted list or learning of a
threat.
The principal will provide necessary information regarding threats of violence to law enforcement, child
protective services and health care professionals in connection with a health and safety emergency if
knowledge of the information is necessary to protect the health and safety of the student or other
individuals. Additionally, the principalhe/she may provide such information to other school officials,
including teachers within the district or other districts who have a legitimate educational interest in the
student(s) consistent with state and federal education records laws and district policies.
The district or person participating in good faith in making the notification required by ORS 339.327 is
immune from any liability, civil or criminal, that might otherwise be incurred or imposed with respect to
the making or content of the notification.
The district may enter into contracts with licensed mental health professionals to perform student
evaluations. Funds for evaluations or other disciplinary options as may be required by law and this policy
shall be provided by the district.
As a part of the district’s proactive safety efforts, the superintendent willmay plan staff development
activities designed to alert staff to early warning signs of possible violent behavior. Students so identified
shall be referred to a counselor, licensed mental health professional and/or multidisciplinary team for
evaluation and follow-up as appropriate..

END OF POLICY

Legal Reference(s):
ORS 161.015
ORS 166.210 - 166.370
ORS 332.107
R4/17/17│PH

ORS 339.115
ORS 339.240
ORS 339.250

ORS 339.327
OAR 581-021-0050 - 021-0075
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OAR 581-053-0010(5)
OAR 581-053-0230(9)(k)

OAR 581-053-0330(1)(r)
OAR 581-053-0430(17)

OAR 581-053-0531(16)
OAR 581-053-0630

Gun-Free School Zones Act of 1990, 18 U.S.C. §§ 921(a)(25)-(26), 922(q) (2018).
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400-1419 (2018).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2019).
Cross Reference(s):
GBNA - Hazing/Harassment/Intimidation/Bullying/Menacing/Cyberbullying -- Staff
JFCF - Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying, Teen Dating Violence, or Domestic Violence Student
JFCJ - Weapons in the Schools

R4/17/17│PH
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Philomath School District 17J
Code:
Adopted:

LBE
2/24/20

Public Charter Schools**
The district recognizes that public charter schools offer an opportunity to create new, innovative and more
flexible ways of educating students in an atmosphere of learning experiences based on current research and
development.
Public charter schools may be established as a new public school or a virtual public school, from one or
more existing public schools in the district or a portion of the school, or from an existing alternative
education program. A public charter school may not convert an existing tuition-based private school into a
charter school, affiliate itself with a nonpublic sectarian school or religious institution, or encompass all
the schools in the district unless the district is composed of only one school.
Public charter schools shall demonstrate a commitment to the mission and diversity of public education
while adhering to one or more of the following goals:
1.

Increase student learning and achievement;

2.

Increase choices of learning opportunities for students;

3.

Better meet individual student academic needs and interests;

4.

Build stronger working relationships among educators, parents and other community members;

5.

Encourage the use of different and innovative learning methods;

6.

Provide opportunities in small learning environments for flexibility and innovation;

7.

Create new professional opportunities for teachers;

8.

Establish additional forms of accountability for schools; and

9.

Create innovative measurement tools.

An applicant must submit a complete public charter school proposal that meets the requirements of Oregon
law, and includes other information required by the district in the application process.
The public charter school employer will be determined with each proposal. If the district is the employer,
the terms of the current collective bargaining agreement will be examined to determine which parts of the
agreement apply. If the district is not the sponsor of the public charter school, the district shall not be the
employer and will not collectively bargain with public charter school employees.
Public charter schools may be established as a new public school, from an existing public school or a
portion of the school or from an existing alternative education program. A public charter school may not
convert an existing tuition-based private school into a charter school, affiliate itself with a nonpublic
HR6/27/17│PH
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sectarian school or religious institution, or encompass all the schools in the district unless the district is
composed of only one school.
The Board will not approve any public charter school proposal when it is deemed that its value is
outweighed by any direct identifiable, significant and adverse impact on the quality of the public education
of students residing in the district. To meet the eligibility criteria for Board approval, a public charter
school proposal must meet the requirements of Oregon law, Board policy, and regulation. Upon request of
the Board, the public charter school applicant must furnish in a timely manner any other information the
Board deems relevant and necessary to conduct a complete and good faith evaluation of the public charter
school proposal.
Public charter school students may, upon request and with Board approval, be allowed to participate in
district programs such as physical education, instrumental and vocal music offerings, or other selected
options if space and materials are available.1 Students must adhere to state law, Board policies,
regulations, and rules concerning student conduct and discipline..
Public charter school students in grades K-8 may participate in their resident district’s activities that are
offered before or after regular school hours. Public charter school students in grades 9-12 may participate
in their resident district’s available activities that are sanctioned by the Oregon School Activities
Association (OSAA) when the requirements found in Oregon law are met.

END OF POLICY
Legal Reference(s):
ORS 327.077
ORS 327.109
ORS 332.107
ORS 338

ORS 339.141
ORS 339.147
ORS 339.450
ORS 339.460

OAR 581-026-0005 - 0710

Every Student Succeeds Act, 20 U.S.C. §§ 6311-6322 (2018).

1

This does not apply to the Oregon law related to OSAA-sanctioned activity participation.
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Philomath School District 17J
Code:
Adopted:

LBEA
2/24/20

Resident Student Denial for Virtual Public Charter School Attendance**
The district will annually, by October 1,, calculate the percentage of the number of students residing in the
district, who are enrolled in a virtual public charter school not sponsored by the district. When the
established percentage is more than three percent, the district may choose not to approve additional
students enrollment to a virtual public charter school, subject to the requirements in Oregon
Administrative Rule (OAR) 581-026-0305(2).
The district may send a notice of approval or disapproval to a parent1 of a student who has sent a notice to
the district of intent to enroll the student in a virtual public charter school not sponsored by the district
(See OAR 581-026-0305(3)). The district may respond with an approval or disapproval to a parent within
ten business days{2} of receipt of the notice from the parent.
The district is only required to use data that is reasonably available to the district, including but not limited
to the following for such calculation:
1.

The number of students residing in the district enrolled in the schools within the district;

2.

The number of students residing in the district enrolled in public charter schools located in the
district;

3.

The number of students residing in the district enrolled in virtual public charter schools;

4.

The number of home-schooled students who reside in the district and who have registered with the
educational service district; and

5.

The number of students who reside in the district enrolled in private schools located within the
school district.

A parent may appeal a decision of a district to not approve a student enrollment to a virtual public charter
school to the State Board of Education under OAR 581-026-0310.
END OF POLICY
Legal Reference(s):
ORS 332.107
ORS 338.125

OAR 581-026-0305
OAR 581-026-0310

1

“Parent” means parent, legal guardian or person in “parental relationship” as defined in Oregon Revised Statute (ORS)
339.133.
2

{If a parent does not receive a notice of approval or disapproval from the district within 14 business days of sending the notice
of intent to enroll to the district, the student shall be deemed approved for enrollment by the district.}
CR5/31/17│PH
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PHILOMATH SCHOOL DISTRICT 17J
Philomath, Oregon

2021-2022 BUDGET PREPARATION CALENDAR
August 6, 2020

* Board selects and fills by Appointment all Budget Committee Vacancies

December 7, 2020 * Fall Informational Meeting: DO Board Room, Monday, 6:00 pm
Ongoing

* Review of Enrollment/Staffing/Budget Issues by District and Site Staff

January 25, 2021

* Adoption of the Budget Calendar by the Board of Directors

February 8, 2021 * Budget Work Session #1: DO Board Room, Monday, 6:00 pm
March 8, 2021

* Budget Work Session #2: DO Board Room, Monday, 6:00 pm

April 26, 2021

* Publication of first public notice of Budget Committee meeting
(not more than 30 days before the meeting)

May 3, 2021

* Early Release of Draft Budget Document
(7 days prior to Budget Meeting)

May 10, 2021

* First Budget Committee Meeting: Present proposed budget and budget message;
DO Board Room, Monday 6:00 p.m. - includes Community Listening Session &
Budget Approval

May 24, 2021

* Second Budget Committee Meeting: DO Board Room, Monday 6:00 p.m.

June 1, 2021

* Publication of Notice of Budget Hearing, Financial Summary and Fund Summaries
(not more than 30 days nor less than 5 days prior to the hearing)

June 21, 2021

* Regular Board Meeting & Public Budget Hearing on budget as approved by Budget
Committee: DO Board Room, Monday 7:00 p.m.
Adopt final budget and make appropriations. The amount of tax levy in the
published budget may not be increased, a new fund added, or expenditures
increased by more than 10 percent without full republication and another public
hearing.

July 1, 2021

* Levy Certified to Assessor (No later than July 15, 2021)

October 2021 (TBD)* Follow Up Meeting to Discuss Results/Begin Discussion on FY 2022-23 Budget
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Introduction

Serving the Counties of Linn, Benton,
Lincoln, and Beyond!
Linn Benton Lincoln Education Service District

serves students and districts elsewhere in Oregon

(LBL) serves educational agencies, districts and

through grants and contracts. Its governance

schools across the state with high-quality services

structure includes a seven-member Board.

and programs that are practical, reliable, and
economical. LBL has a distinguished reputation

for supporting educational excellence and equity,
working cooperatively with educators and
educational agencies, and effecting productive
solutions that help schools, teachers, students
and families meet Oregon’s educational goals.

LBL is one of 19 Education Service Districts in

Oregon that serve all 36 counties. The purpose of
Oregon’s Education Service Districts is defined in
Oregon Revised Statute (ORS) 334.005. Education
Service Districts assist school districts and the
State of Oregon in achieving Oregon’s education
goals by providing equitable education

LBL comprises 12 component districts and over

opportunities for all of Oregon’s public school

90 schools with approximately 37,000 students in

students.

Linn, Benton, and Lincoln counties. LBL also

LBL ESD Local Service Plan 2021-2023
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Education Service Districts and Oregon Revised Statutes
Education Service Districts (ESDs) originated in Oregon’s first laws establishing a general system of
common schools. Through the history of Oregon’s regional services system, local governances and state
statues concerning the mission of ESDs has remained somewhat constant: “Education Service Districts
assist school districts and the State of Oregon in achieving Oregon’s education goals by providing
excellent and equitable educational opportunities for all Oregon public school students.”

ORS 334.005 defines the mission, purpose, and accountability of an ESD. The mission of education
service districts is to assist school districts and the Department of Education in achieving Oregon’s
educational goals by providing equitable, high quality, cost-effective, and locally responsive educational
services at a regional level.
An education service district plays a key role in:


Ensuring an equitable and excellent education for all children in the state;



Implementing the Oregon Educational Act for the 21st Century;



Fostering the attainment of high standards of performance by all students in Oregon’s public
schools;



Facilitating interorganizational coordination and cooperation among education, social service, health
care, and employment training agencies.

(Continued on page 6)
LBL ESD Local Service Plan 2021-2023
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Education Service Districts and Oregon Revised Statutes
Per ORS 334.175, Education Service Districts must provide regionalized core services in the following
areas:


Programs for children with special needs, including but not limited to special education services and
services for at-risk students.



Technology support for component school districts and the individual technology plans for those
districts, including but not limited to technology infrastructure services, data services, instructional
technology services, and distance learning.



School improvement services for component school districts, including but not limited to:
1. Services designed to support component school districts in meeting the requirements of state
and federal law;
2. Services designed to allow the education service district to participate in and facilitate a
review of the state and federal standards related to the provision of a quality education by
component school districts;
3. Services designed to support and facilitate continuous school improvement planning;
4. Services designed to address schoolwide behavior and climate issues;
5. Services designed to support career and technical education.



Administrative and support services for component school districts, including but not limited to
services designed to consolidate component school district business functions, liaison services
between the Department of Education and component school districts, and registration of children
being taught by private teachers, parents, or legal guardians pursuant to ORS 339.035.

An education service district may provide entrepreneurial services to public and private entities and to

school districts that are not component school districts of the education service district with the
approval of the constituent districts through their approval of the Local Service Plan.

LBL ESD Local Service Plan 2021-2023
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Equity Lens

We believe that every student, staff, and community
partner should be treated equitably.
Our focus is to eliminate disparities among all groups.

Purpose

Equity

Provide a common vocabulary and protocol to

Just and fair inclusion. An equitable society is one

produce and evaluate policies, practices,

in which all can participate and prosper to allow

processes, programs, services or decisions that

all to reach their full potential.

result in more equitable outcomes.

Procedure
Consider the following four questions for any policy, process, program, service or decision:
1. Who does it impact?
Who are the racial/ethnic groups affected?
What are the potential impacts on these
groups?
2. Who has the opportunities and is included
and who is not?

3. Whose voices are at the table?
Have we intentionally involved our partners?
4. What can we do about it?
How will we mitigate the negative impacts and
address the barriers identified above?

Are existing disparities ignored or worsened?
Are there unintended consequences?
LBL ESD Local Service Plan 2021-2023
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Mission, Vision, and Values / Goals and Board Objectives

Mission

Vision

Values

Linn Benton Lincoln Education

To be a responsive and

Success for all students and

Service District serves districts,

transparent organization that

their districts.

schools and students by

supports districts in helping

providing equitable, flexible

every child succeed.

and effective educational
services through economy of

Relationships built on trust,
responsiveness and honesty.
The four “E”s of Excellence,

scale.

Equity, Efficiency and
Effectiveness.
Accountability.

Goals and Board Objectives
Goal 1

Goal 2

Goal 3

Support success for all

Foster positive relationships by

Continue long-term financial

students and their districts by

strengthening

stability.

delivering excellent, equitable,

communication within the ESD,

efficient, and cost effective

with school districts,

services.

other organizations, and

Board Objective 1
Pursue innovation through

communities.
Board Objective 2

service delivery, evaluation and

Continue to enhance positive

improvement, staff

relationships and effective

development, and the use of

communication with LBL ESD

technology.

employees, school districts, and

Board Objective 3
Maintain a long-term financial
plan with guidelines and
philosophy that includes
contingencies for economic
changes.

communities.
LBL ESD Local Service Plan 2021-2023
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LBL Board Governance

Board of Directors

Heather Search
Zone 1
Term Expires: 6/30/2021

Roger Irvin
Zone 2
Term Expires: 6/30/2021

Frank Bricker
Zone 3
Term Expires: 6/30/2021

David Dowrie
Zone 4
Term Expires: 6/30/2021

Terry Deacon
Zone 5
Term Expires: 6/30/2023

Miriam Cummins
Zone 6
Term Expires: 6/30/2023

David Dunsdon
Zone 7
Term Expires: 6/30/2023

LBL ESD Local Service Plan 2021-2023
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LBL Board Governance

Board Zones

Zone 1

Zone 3

Zone 6

GAPS (NE & E Albany), Sweet

Corvallis (North), GAPS

GAPS

Zone 4

Zone 7

Corvallis (South), Philomath

Lincoln County, Alsea (all but

Home, Central Linn, Scio,
Santiam Canyon
Zone 2
Central Linn, Harrisburg,
Monroe, Alsea (town),

Zone 5

town of Alsea)

Lebanon

Philomath, Lincoln Co. Schools
(East County)

Budget Committee
Richard Moore
Zone 1
Term Expires: 6/30/2023

Sarah Finger McDonald
Zone 4
Term Expires: 6/30/2021

Ron Beck
Zone 7
Term Expires: 6/30/2023

Sarah Fay
Zone 2
Term Expires: 6/30/2022

Sherrie Sprenger
Zone 5
Term Expires: 6/30/2021

Jim Gourley
At Large
Term Expires: 6/30/2022

Tina Baker
Zone 3
Term Expires: 6/30/2022

Kim Butzner
Zone 6
Term Expires: 6/30/2021

LBL ESD Local Service Plan 2021-2023
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LBL Leadership

Cabinet

Tonja Everest
Superintendent

Jason Hay
Assistant Superintendent

Jackie Olsen
Chief Financial Officer

Kate Marrone
Chief Human Resources Officer

Francisco Zavala
Chief Information and Technology Officer
LBL ESD Local Service Plan 2021-2023

11
Packet page 116 of 212

LBL Leadership

Program Administrators

Don Dorman
Cascade Regional
Program

Debbie McPheeters
Early Intervention, Early
Childhood Special Ed.

Autumn Belloni
Early Intervention, Early
Childhood Special Ed.

Martha Kroessin
Information Systems

Cathy Wright
Long-Term Care &
Treatment Education

Laura Petschauer
Special Education &
Evaluation Services

Nancy Griffith
Strategic Partnerships

LBL ESD Local Service Plan 2021-2023
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LBL Component School Districts

Alsea 7J

Superintendent: Marc Thielman

P.O. Box B

http://alsea.k12.or.us/

301 South 3rd Street

Phone: 541-487-4305

Alsea, OR 97324

Central Linn 552C

Superintendent: Brian Gardner

P.O. Box 200

http://centrallinn.k12.or.us/

32433 Highway 228

Phone: 541-369-2813

Halsey, OR 97348

Corvallis 509J

Superintendent: Ryan Noss

1555 SW 35th Street

https://www.csd509j.net/

Corvallis, OR 97333

Phone: 541-757-5841

Greater Albany 8J

Superintendent: Melissa Goff

718 Seventh Avenue SW

https://albany.k12.or.us/

Albany, OR 97321

Phone: 541-967-4511

Harrisburg #7

Superintendent: Bryan Starr

P.O. Box 208

https://www.harrisburg.k12.or.us/

865 LaSalle Street

Phone: 541-995-6626 ext. 1

Harrisburg, OR 97446

Lebanon Community #9

Superintendent: Bo Yates

485 S Fifth Street

http://lebanon.k12.or.us/

Lebanon, OR 97355

Phone: 541-451-8511

LBL ESD Local Service Plan 2021-2023

13
Packet page 118 of 212

LBL Component School Districts

Lincoln County

Superintendent: Dr. Karen Gray

1212 NE Fogarty Street

https://lincoln.k12.or.us/

Newport, OR 97365

Phone: 541-265-9211

Monroe 1J

Superintendent: Bill Crowson

365 N 5th Street

https://monroe.k12.or.us/

Monroe, OR 97456

Phone: 541-847-6292

Philomath 17J

Superintendent: Susan Halliday

1620 Applegate Street

https://www.philomathsd.net/

Philomath, OR 97370

Phone: 541-929-3169

Santiam Canyon 129J

Superintendent: Todd Miller

P.O. Box 197

http://santiam.k12.or.us/

150 SW Evergreen Street

Phone: 503-897-2321

Mill City, OR 97360

Scio 95

Superintendent: Steve Martinelli

38875 NW First Avenue

https://scio.k12.or.us/

Scio, OR 97374

Phone: 503-394-3261

Sweet Home 55

Superintendent: Tom Yahraes

1920 Long Street

http://sweethome.k12.or.us/

Sweet Home, OR 97386

Phone: 541-367-7126

LBL ESD Local Service Plan 2021-2023
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LBL Planning Calendar for Developing & Approving Resolution Services

September/October
Visit and interview districts to discuss service level satisfaction, LBL performance measures,
and emerging needs. Survey electronically as needed.
October/November
Present VCSA draft resolution Local Service Plan for the next biennium. Review/revise the
Local Service Plan as described under ORS 334.175(1) with input from Superintendents.
November
VCSA Superintendents finalize the Local Service Plan services and agreements resulting in
recommendation of the LBL Local Service Plan to the LBL Board of Directors and
component school districts.
December
The recommended LBL Local Service Plan will be provided to the LBL Board of Directors for

adoption for the biennium. By statute, the Local Service Plan must be approved by districts
each year.
January/February
After being adopted by the LBL Board of Directors, the Local Service Plan is approved on or
before March 1 by resolution of two-thirds of the component school districts representing
more than 50% of the students in the LBL region. Adoption by component district boards
shall occur before March 1.
March
Notify LBL staff of changes in service requirements as established in the Local Service Plan.
April/May
LBL acquires the necessary staffing, equipment, and technology and other resources to
deliver the services required or services are brokered through other sources.

LBL ESD Local Service Plan 2021-2023
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Resolution Services

Resolution Service Allocation



At least 90% of the annual State School Fund



(SSF), property tax, and other qualifying resources

Systems
Network Support Services including Wide Area
Network Operation

allocated to LBL will be expended on resolution
services. Services will be provided on a two-tiered

PowerSchool Special Education Records



Special Education and Evaluation Services

basis.

(School Psychologists, Speech Language

Tier 1 Resolution Services

assessment personnel)

Pathologists, and other special education



Early Childhood Special Education Evaluation

districts and are determined as being essential to



Audiology Evaluation

all districts. Approval to sustain or add a Tier 1



Occupational Therapy

the districts, representing over 50% of the



Physical Therapy

students, based on the final ADMr from the 2019-



Augmentative Communication Services



Severe Disabilities: Support and consultation

Tier 1 includes services that are available to all 12

service occurs with a positive vote of two-thirds of

2020 fiscal year as provided by the Oregon
Department of Education in May of 2021. The

for students

emphasis in Tier 1 is on achieving the greatest
economies of scale and assuring equity of access.
Tier 1 services are fully funded from the 90% SSF
allocation. Service decisions are made for a two
year period. However, if a service is provided



Student and Family Support Services



Home School: Registration and assessment
tracking

through a contract that LBL holds with a third
party vendor, the term of that contract will take
precedence. Current Tier 1 services include:


Business Information Services



InTouch Student Receipting Software



Forecast5 Software



Courier



Student Information System Suite: General
Student Records, Gradebook, Attendance,
Schedule, Online Registration, Data
Warehouse Analytics, Systems Analysts, and
Help Desk Support

LBL ESD Local Service Plan 2021-2023

16
Packet page 121 of 212

Resolution Services
Tier 2 Resolution Services
Once Tier 1 funds are allocated, the remaining
balance is used for Tier 2 services. Tier 2 funds
are allocated based on the average of the last 3



Service decisions will be made prior to May 1st
of each year when possible



Estimates of available resolution funding will
be provided in April of each year

years of actual ADMw. For the 2021-2022 fiscal

While every attempt is made to achieve

year, ADMw from FY17/18, FY18/19 and FY19/20

economies of scale in Tier 2, the emphasis is on

will be used. For the 2022-2023 fiscal year, ADMw

customizing a service package for each district.

from FY18/19, FY19/20 and FY21/22 will be used.

Tier 2 services do not require participation by a

The amount is rounded to the nearest tenth of a

certain number of school districts. The emphasis

percentage, not less than 1%. This allows LBL and

is on the development of consortia of districts

its component school districts will stay within the

utilizing a given service. These consortia may,

constraints of the agreements, yet provide

and most likely will, utilize a variety of funding

flexibility in the use of funds.

resources, including resolution service resources,

It is further agreed:
Changes in Tier 2 resolution services are
negotiated by each district between the LBL

Superintendent and the component school
district Superintendent based on individual needs
and within the following criteria:


Assist component school districts in meeting

to fund services. The cost of Tier 2 services will be
based on the districts ADMr where applicable. Up
to 50% of the district’s allocated Tier 2 resources
may be used to acquire services from sources

other than LBL if the service is not provided by
LBL, based on the above criterion. Individual
districts will determine Tier 2 services of Charter
Schools.



Improve student learning

Amendments to the Local
Service Plan



Enhance the quality of instruction provided to

If the component school districts approve an

students

amendment to a Local Service Plan, the board of

requirements of state and federal law



Provide professional development to
component school district employees



Enable component school districts and the
students who attend schools in those districts
to have equitable access to resources



Maximize operational and fiscal efficiencies

the education service district may amend a Local
Service Plan that has been previously adopted by
the LBL Board and approved by the Boards of
component school districts.
ADMw that is used to calculate resource
distribution for the 2021-2023 Local Service Plan
are as follows:

for component school districts
(Continued on page 18)
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Resolution Services

Enrollment for the 2021-2023 Biennium
Tier 2 funds are allocated based on the average of the last 3 years of actual ADMw. For the 2021-2022
fiscal year, ADMw from FY17/18, FY18/19 and FY19/20 will be used. This information is provided below.

3 Year Actual ADMw and Allocation of Tier 2 Funds for FY21/22
District

2017-2018
ADMw

2018-2019
ADMw

2019-2020
ADMw

3 Year
Average

% of Total
ADMw

% Allocation of
Tier 2 Funds

Alsea

335.3

465.9

465.9

422.4

0.9%

1.0%

Central Linn

826.9

844.4

844.4

838.6

1.9%

1.9%

Corvallis

7,942.1

7,942.1

7,847.5

7,910.6

17.6%

17.6%

Greater Albany

11,240.5

11,167.7

11,030.2

11,146.1

24.8%

24.7%

Harrisburg

1,096.3

1,044.7

1,029.5

1,056.8

2.4%

2.4%

Lebanon

4,939.0

4,937.8

4,928.5

4,935.1

11.0%

11.0%

Lincoln County

6,996.0

7,003.4

7,033.0

7,010.8

15.6%

15.6%

Monroe

613.9

592.0

531.4

579.1

1.3%

1.3%

Philomath

1,931.9

1,931.9

1,939.8

1,934.5

4.3%

4.3%

Santiam Canyon

5,260.0

5,458.0

5,458.0

5,392.0

12.0%

12.0%

Scio

964.1

970.0

1,073.0

1,002.4

2.2%

2.2%

Sweet Home

2,726.7

2,734.3

2,734.3

2,731.8

6.1%

6.1%

44,872.7

45,092.2

44,915.5

44,960.1

100%

100%

The amount is rounded to the nearest tenth of a percentage, not less than 1%. This allows LBL and its
component school districts to stay within the constraints of the agreement, yet provide flexibility in the
use of funds.
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LBL Service Areas
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SPECIAL
EDUCATION
SERVICES
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Special Education Services

Audiology Screening and Evaluation Services
Service: Audiology Screening and
Evaluation Services

Hearing screenings are provided to all students in kindergarten, 1st
and 3rd grades who attend public schools. A child who fails two

Program: Cascade Regional

hearing screenings is then referred to the audiologist for an

How It’s Funded: Tier 1

audiology evaluation. Testing

Total FTE: 1.73 FTE

may include: otoscopy,

Contact: Don Dorman

acoustic emittance testing,

standard air and bone
conduction audiometry, speech audiometry, and optoacoustic
emissions

Augmentative Communication
Service: Augmentative
Communication
Program: Cascade Regional
How It’s Funded: Tier 1
Total FTE: 4.6 FTE
Contact: Don Dorman

Students who have an existing special education program, demonstrate significant difficulty
communicating, and need a specialized system to support their education program are referred to
augmentative communication specialists. The goal of the specialists is to support school staff in creating
and supporting student communication opportunities throughout the school day/week- infusing
communication training in daily tasks and routines.

LBL ESD Local Service Plan 2021-2023
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Special Education Services

Early Childhood Special Education
Evaluation
Service: Early Childhood Special
Education Evaluation

LBL early intervention specialists provide evaluations for students
from birth to 5 who are suspected of having a developmental delay,

Program: Early Intervention/

including problems in how they see, hear, talk, walk, respond to

Early Childhood Special Education

others, play or learn. Families, child care providers, preschools,

How It’s Funded: Tier 1

physicians, and community agencies can all refer students to the

Total FTE: 6.5 FTE
Contact: Debbie McPheeters &
Autumn Belloni

program. Students who
are found to have a
developmental delay or
disability are provided an

Individualized Family Service Plan (IFSP). An IFSP is a plan of
services individualized for each child and family and include the
child’s abilities and needs, services for the child and family,
family outcomes related to the child’s needs and goals, and
objectives reflecting both the child’s developmental and special

education needs.

Occupational Therapy
Mild/Moderate occupational therapy in the educational setting
supports school staff toward the collaborative implementation of
student and children’s educational goals. Providers assist in the
implementation of Individual Family Service Plan (IFSP) and
Individual Education Program (IEP) goals with a focus on adaptations

Service: Occupational Therapy
Program: Cascade Regional
How It’s Funded: Tier 1 and Tier 2
Total FTE: 10.6 FTE
Contact: Don Dorman

and functional skills that promote progress toward those goals.
Providers direct consultation to school staff and early
intervention families for children eligible for services.
Classroom teachers and interventionists are assisted with
program development and interpretation of medical
information. In-service training opportunities are available
to enhance knowledge and understanding of issues
impacting children’s progress towards IFSP or IEP goals.

LBL ESD Local Service Plan 2021-2023

22
Packet page 127 of 212

Special Education Services

Physical Therapy
Service: Physical Therapy
Program: Cascade Regional

Physical therapists play an
important role in both developing

How It’s Funded: Tier 1 and Tier 2

standards for school staff to assist

Total FTE: 4.6 FTE

students with gross motor deficits

Contact: Don Dorman

and in developing health care
protocols to ensure safety,

availability, accessibility, and self-care in the school environment. A
library of equipment is available for loan including assistive technology,
positioning equipment, recreational equipment, and mobility aids.
Providers direct consultation to school staff and early intervention
families for children eligible for services. Classroom teachers and interventionists are assisted with
program development and interpretation of medical information. In-service training opportunities are
available to enhance knowledge and understanding of issues impacting children’s progress toward
Individual Family Service Plan (IFSP) or Individual Education Program (IEP) goals.

School Psychological Services
Service: School Psychological
Services
Program: Special Education and
Evaluation Services
How It’s Funded: Tier 1 and Tier 2
Total FTE: 15.4 FTE
Contact: Laura Petschauer

School psychologists provide evaluation and consultation services to component districts. The school
psychologists complete some evaluations in their assigned districts and also lead more complex team
evaluations (such as Autism Spectrum Disorder and Culturally and Linguistically Diverse evaluations)
that take place in the ESD's testing center. Additionally, school psychologists provide consultation
services in a wide range of areas such as systems development, academic interventions and behavioral
supports for both general education and special education students, evaluation planning, as well as

legal compliance.
LBL ESD Local Service Plan 2021-2023
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Special Education Services

Severe Disability Services
Service: Severe Disability Services
Program: Special Education and

Consultants provide support on instructional programming for
students with moderate to severe intellectual disabilities, financial

Evaluation Services

support, and access to an extensive lending library with materials

How It’s Funded: Tier 1

that target the educational needs of students with moderate to

Total FTE: 1.6 FTE

severe intellectual disabilities. Services are provided by a program

Contact: Laura Petschauer

consultant which include the following resources: coordinates
library purchases and

distributes list of available materials, provides districts with,
or helps districts find, technical assistance and materials
identified in goals and objectives, visits each district monthly
to observe programs and to provide consultation, serves as
regional qualified trainer for Extended Assessment, and
maintains an iPad loaded with educational apps for teacher
preview.

Spanish Interpreter and Translation
Services
Interpretation (oral) and translation (written) services in Spanish for
school-related activities and meetings/services related to special
education are offered through the Special Education and Evaluation

Service: Spanish Interpreter and
Translation Services
Program: Special Education and

Services program. The interpreter/translator services include

Evaluation Services

interpreting at special education meetings and provide exact

How It’s Funded: Tier 1 and Tier 2

translation of all schoolrelated materials and

Total FTE: 2.0 FTE
Contact: Laura Petschauer

forms, including but not
limited to: evaluation reports, education forms, and parent
communications. Staff can attend special education meetings
to provide interpretation. This service also supports the
Culturally and Linguistically Diverse (CLD) evaluations
conducted per district request.

LBL ESD Local Service Plan 2021-2023
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Special Education Services

Special Education Collaborative
Service: Special Education
Collaborative

The Special Education Collaborative consists of five component
districts who coordinate service and professional development

Program: Special Education and

needs through the ESD’s learning consultants and school

Evaluation Services

psychologists to maximize the support of district teachers and

How It’s Funded: Tier 2

administrators. The collaborative services and supports include, but

Total FTE: 0.85 FTE
Contact: Laura Petschauer

are not limited to the following: consultation on special education

paperwork development, Individualized Education Plan (IEP)
preparation, action plan

and system development, short professional development
for individuals or groups of teachers, Oregon Department of
Education (ODE) guidance and sharing of ODE resources,
Systems Performance Review & Improvement (SPR&I)
procedures, and review and maintaining the Electronic
Special Education Manual (EMAN).

Special Education Evaluation Services
The Special Education and Evaluation Services (SEES) program offers
support to students across the broad range of services, including:
system development for general education interventions in

Service: Special Education
Evaluation Services
Program: Special Education and

academics and behavior, evaluations for Special Education

Evaluation Services

identification, psychologists, speech language pathologists and

How It’s Funded: Tier 1

educational consultants services, interpreter and translator services
in Spanish, Response to

Total FTE: 20.54 FTE
Contact: Laura Petschauer

Intervention (RTI) systems
consultation and training, professional development on
research based initiatives, special education law and current
practices in evaluation by SEES staff, and guests brought in
and sponsored through SEES.
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Special Education Services

Speech/Language Services
Service: Speech Language
Services

Speech Language Pathologists (SLPs) provide speech and language
services in Tier 1 evaluations as well as a direct service for districts

Program: Special Education and

to address students with a communication disorder that adversely

Evaluation Services

impact their educational performance.

How It’s Funded: Tier 2
Total FTE: 7.0 FTE

As a Tier 1 service, speech language pathologists work with the

Contact: Laura Petschauer

evaluation teams to help identify and evaluate students with a
suspected communication disorder, suspected Autism Spectrum

Disorder, or to help teams identify a language difference due to an English language proficiency rather
than a disorder for students who are bilingual.
As a Tier 2 service, districts are able to purchase FTE to support direct services within districts. Services
include improving communication skills for students coping with difficulties in learning to listen, speak,
read and/or write. SLPs serving in the schools case manage students who are identified with an
eligibility of communication disorder as well as serve on intervention teams to help determine
appropriate next steps for students who may be struggling with speech and/or language. SLPs may
work with students under all disability categories and provide services under Specially Designed
Instruction (SDI), related service,
and/or consultation. These
services may include articulation,
receptive language, expressive
language, social language, fluency,
voice, Augmentative and
Alternative Communication (AAC),
and support for hearing loss.
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Technology Support Services

Business Information System (BIS)
Service: Business Information
System (BIS)

Infinite Visions is a fully integrated solution for financial and
personnel management. It is comprised of integrated financial,

Program: Business Offi ce

human resources, payroll, purchasing, warehouse and fixed asset

How It’s Funded: Tier 1 and Tier 2

applications. Designed specifically for schools, Infinite Visions is a

Total FTE: 3.81 FTE

true K-12 multi-fund, modified accrual accounting system, both

Contact: Jack ie Olsen

Generally Accepted Accounting Principles (GAAP) and Government

Account Standards Board (GASB) compliant, offering full Microsoft
Office integration, drill-down capabilities, expert state
reporting, customizable data sorting, and comprehensive
reporting. The Infinite Visions suite also includes integrated
applications such as the iVisions Web Portal that brings the
power of Infinite Visions to every employee’s desktop for
both employee self-services and school site functionality. LBL provides level 1 customer support to
districts and acts as a liaison between Tyler Technologies and districts. Customer support includes
problem solving, training, facilitation of user groups, and upgrades and maintenance to each district
database.

Computer Support Technicians
Service: Computer Support
Technicians
Program: Network
How It’s Funded: Tier 2
Total FTE: 2.0 FTE
Contact: Francisco Zavala

Computer support technicians (desktop support) offer support to users who are experiencing problems
with their individual desktop computers or software. Assistance is provided to computer users by
answering questions and resolving technical problems related to computer equipment and software.
They may install or update required hardware and software, and recommend computer products or
equipment to improve district productivity.
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Technology Support Services

District Network Second-Level Support
Service: District Network SecondLevel Support

Network technicians provide support from desktop to first level
troubleshooting for systems and networks. Technicians maintain

Program: Network

and provide consultation

How It’s Funded: Tier 1 and Tier 2

on computer services and

Total FTE: 2.0 FTE

network equipment.

Contact: Francisco Zavala

Technical issues can

involve resetting
passwords, managing software licenses, offering training, and
providing support on various software applications. Technology
moves at a fast pace and our technical staff can help districts
keep up with changing technologies.

District Technology Support
Service: District Technology
Support
Program: Network
How It’s Funded: Tier 2
Total FTE: 4.0 FTE
Contact: Francisco Zavala

System engineers specialize in solving complex engineering problems regarding maintenance of and
implementation of new systems. Systems engineers work to align standard operating procedures across
all LBL systems, such as LBL’s Student Information System, Infinite Visions, as well as data storage/
infrastructure. They play a key role in assisting both LBL and districts in analyzing the technical features.
Engineering procedures are developed from idea to implementation to ensure security, service and
sustainability.
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Technology Support Services

Forecast5
Service: Forecast5 License
Program: Business
How It’s Funded: Tier 1
Total FTE: 0.0 FTE
Contact: Jack ie Olsen

Tier 1 funds support the purchase of Forecast5 licenses for 3 products: 5Cast, 5Cast Plus and 5Sight. A
statewide contract with Forecast5 provides technical support, regional trainings, and report
development.

InTouch Receipting Software
Service: InTouch Receipting
Software
Program: Business
How It’s Funded: Tier 1
Total FTE: 0.21 FTE
Contact: Jack ie Olsen

InTouch is a comprehensive cash receipting software specifically developed for K-12 schools that
provides information in real-time. Tier 1 funds support the purchase of licenses for InTouch software
and LBL staff provide level 1 support and training to districts. The software acts as a point of sale,
manages students fees, tracks donations and payments for fundraisers, and provides comprehensive

reporting.
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Technology Support Services

Low Voltage Electrician
Service: Low Voltage Electrician
Program: Network

Low-voltage electrical work requires a licensed (journeyman) staff
who can provide design, installation, maintenance, replacement

How It’s Funded: Tier 2

and repair of electrical systems under 100 volts. Services include

Total FTE: 1.0 FTE

any kind of device that connects through the internet, such as

Contact: Francisco Zavala

telephone systems, climate controls, and even clocks. This service
and other related

network consulting services are offered economically and
with a clear understanding of district needs and the best
time to complete work within a school calendar. As school
districts replace older technology equipment, they need to
update their existing CAT-3/4/5 cabling with newer CAT-5+
or CAT-6.

Student Information System (SIS) Suite
LBL provides a comprehensive Student Information Suite (SIS) to
districts and schools across Oregon. The suite includes an
administrative student information system (WebSIS), teacher

Service: Student information
System
Program: Information Systems

gradebook and attendance (Gradebook), and master/student

How It’s Funded: Tier 1 and Tier 2

scheduler (SILK). Additional modules include an online registration

Total FTE: 14.0 FTE

system (RegiStar), special education data management

Contact: Martha Kroessin

(PowerSchool), and
data analysis tools (Argos). These integrated applications
offer secure, configurable access to student demographics,
enrollment, grades, schedules, and much more. The system
provides district offices with automated submission of
many state reports, and significant data assistance with
others. WebSIS also offers the ability to integrate with a
variety of third party vendors, including but not limited to
Destiny, MealTime, Canvas, Google and School Messenger.
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Technology Support Services

Special Education Records Management
Service: Special Education
Records Management

PowerSchool Special Education is a web-based special education
management system. PowerSchool enables educators to document

Program: Information Systems

all activities from pre-referral, referral, eligibility, Individual

How It’s Funded: Tier 1 and Tier 2

Education Program (IEP) development, IEP progress reporting to

Total FTE: 2.0 FTE

parents, and IEP

Contact: Martha Kroessin

revisions. The model

also includes private
school Individualized Service Plan (ISP) forms, data tracking
sheets, and other forms. PowerSchool has an extensive suite
of reports for district administrative reporting and state
reporting. PowerSchool can be integrated with a district’s
student information system allowing specified data to flow
between the two systems.

Web Design and Maintenance
Service: Web Design and
Maintenance
Program: Information Systems
How It’s Funded: Tier 2
Total FTE: 1.65 FTE
Contact: Martha Kroessin

LBL offers website development, hosting, and management solutions for district web-related needs. All
of our websites utilize responsive design, with content that tailors to any device. Websites and content
are made accessible to the widest audience. LBL’s social media integration allows districts to make
multiple posts of the same content for website and social media feeds. LBL can connect your website to
your social media, such as Facebook and Twitter, and have new updates automatically post to your
feeds, saving you time. LBL has developed a mobile app for websites that allows users to quickly access
website information, news, and resources, as well as receive push notifications for instant
communication from school district officials. The mobile app is available for Android and Apple devices.
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Technology Support Services

Wide Area Network (WAN)
Service: Wide Area Network
Program: Network

Network service maintains communication equipment, vendor and
customer relationships, technical support, equipment

How It’s Funded: Tier 1 and Tier 2

configurations, and other network assets to maintain and support

Total FTE: 0.25 FTE

the regional wide area network. Network devices and servers

Contact: Francisco Zavala

required to deliver the
wide area network

service are housed and maintained in the LBL data center
facility. This secure facility provides a hosting environment
that includes high-capacity cooling and emergency power
capabilities. Data center staff maintain the environment and
equipment, provide ongoing support of the services hosted,
and consultation to districts regarding data center design and
maintenance.
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School Improvement Services

Attendance Services
Service: Attendance Services
Program: Student and Family
Support Services
How It’s Funded: Tier 2
Total FTE: 3.7 FTE
Contact: Ann Lavond

School attendance advisors work in collaboration with educators to mobilize schools and communities
to teach the value of regular school attendance. Decreasing absenteeism involves a team approach in
addressing the complex needs of our most vulnerable children in schools. School attendance advisors
provide positive messaging, home visits, and mentoring to students and families. They address barriers
to regular school attendance and connect students and families to community resources when needed.
Schools attendance advisors work closely with school teams to promote a positive culture of attendance
and an engaging school environment that motivates daily attendance.

Behavior Consultant Services
Behavior consultants work closely with teachers and administrators
to provide practical implications for behavioral intervention for
students in the classroom. Behavior consultants collaborate with

Service: Behavior Consultant
Services
Program: Student and Family

educators to complete Functional Behavior Assessments (FBAs) and

Support Services

positive Behavior Intervention Plans (BIPs). They provide specific

How It’s Funded: Tier 2

student strategies to help students learn new behavior skills and
promote prosocial behavior and emotional regulation. Behavior

Total FTE: 3.2 FTE
Contact: Ann Lavond

consultants provide support for level 1 and level 2 student threat
assessment and sexual incident response advisory teams.
They also provide nonviolent crisis intervention training to
teach educators best practices for managing difficult
situations involving unsafe behavior. Beginning in FY20/21,
behavior consultants will be offering Question, Respond,
Persuade (QRP) to school districts needing suicide
prevention training.
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School Improvement Services

Extended Learning Paraprofessionals
Service: Extended Learning
Paraprofessional

This service provides staff
to support online learning

Program: Long-Term Care &

in district schools. The

Treatment

paraprofessional works

How It’s Funded: Tier 2

closely with school

Total FTE: 0.73 FTE
Contact: Cathy Wright

counselors and

administrators to set up
learning plans for

individual students and mentors and tracks students engaged
in online learning.

Family Support Liaisons
Family support liaisons offer a range of services that include, but are

not limited to addressing, physical and mental health services, case
coordination services, positive youth development opportunities,

Service: Family Support Liaisons
Program: Student and Family
Support Services

and education supports. Of importance, secure connections are

How It’s Funded: Tier 2

made for families to access health and social services, assist in

Total FTE: 5.6 FTE

navigating social service systems, and eliminate access barriers. A

Contact: Ann Lavond

disproportionate number of youth and families encounter
adversities such as poverty, homelessness, bullying/ harassment,
trauma, crisis, food insecurity, and substance abuse resulting in
problems with social, emotional problems, and behavioral health
issues. The vision is to fully engage and support underserved
populations by integrating and leveraging resources that
eliminate barriers to school success and foster successful
transition to the workforce or postsecondary education.
Beginning in FY20/21, family support liaisons will be offering
Question, Respond, Persuade (QRP) to school districts needing
suicide prevention training.
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School Improvement Services

Home School Support
Service: Home School Support
Program: Student and Family

LBL home school registrar monitors and maintains records of
compliance including notification and testing for home school

Support Services

students and their parents residing in Linn, Benton, and Lincoln

How It’s Funded: Tier 1

counties. LBL serves as a home school information resource for

Total FTE: 0.5 FTE

parents, students, schools,

Contact: Ann Lavond

and districts. When a

student is being home
schooled, then parents must notify LBL of their intention to
home school. Home school is education provided in the home
by the parent or guardian. Home school parents have the full
responsibility for their student’s education, including all
curriculum choices, record keeping, and testing compliance.

Library/Media Services
This service provides districts with the opportunity to purchase
district-based library media services at the level of FTE required to
meet Division 22 Standards. The specialist primarily provides

Service: Library/Media Services
Program: Long-Term Care &
Treatment

consultation services that may include supporting districts in the

How It’s Funded: Tier 2

development of library media program goals, library inventory

Total FTE: 1.29 FTE

training, and database management along with providing

Contact: Cathy Wright

recommendations for media,

book and collection purchases as well as other services as
needed by the district.
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School Improvement Services

Student and Family Support Services
Service: Student and Family
Support Services
Program: Student and Family
Support Services
How It’s Funded: Tier 1
Total FTE: 1.0 FTE
Contact: Ann Lavond

This service provides oversight and
coordination of student and family
support services including behavior
consultants, school attendance
advisors, family support liaisons, home school, youth transition specialists, and transition network
facilitators. Additional services include crisis response, grant writing, and service coordination with
youth serving agencies specifically addressing health and social services.
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Administration Services

Business Administration Services
Service: Business Information
System

The business office serves
component and non-

Program: Business Offi ce

component districts by

How It’s Funded: Tier 2

offering services to support

Total FTE: 4.0 FTE

the many business

Contact: Jack ie Olsen

functions of a district.

Services include payroll,
accounts payable, grants and business services management.

Courier Service
LBL provides courier service for component districts for delivery of
materials and correspondence throughout the region. This service is
provided for each component

Service: Courier
Program: Business Offi ce
How It’s Funded: Tier 1

district twice weekly during the

Total FTE: 0.4 FTE

school year and one weekly

Contact: Jack ie Olsen

during summer breaks.
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Administration Services

E-rate Services
Service: E-rate Services
Program: Business Offi ce

The Universal Service Administration Company’s (USAC) Schools
and Libraries Program, commonly known as the E-rate Program,

How It’s Funded: Tier 2

helps ensure that schools and libraries can obtain high-speed

Total FTE: 1.0 FTE

internet access and telecommunications at affordable rates. Each

Contact: Jack ie Olsen

year, the E-rate program offers
over $3.9 billion to bring

internet services to classrooms and libraries, providing discounts
ranging from 20 to 90 percent to eligible schools and libraries on
eligible products and services. LBL can assist districts to apply for
and track E-rate funding, while helping to make sure each district
stays in compliance with program rules. Our application services
include assisting applicants through the entire lifecycle of the Erate application process as well as providing staff training and yearly reports on E-rate funding. LBL also
offers additional services that include district needs assessments, project management and audit
supports.

Special Education Administration/
Consultation
Service: Special Education
Administration/Consultation
Program: Superintendent Offi ce
How It’s Funded: Tier 2
Total FTE: 0.2 FTE
Contact: Jason Hay

This service is available to districts who require a licensed special education administrator to support
their district. Services may include administrative functions of planning and managing special education
programs, staffing and budgeting, supervision of staff, compliance review, professional development,
state reporting, and consultation.
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Other Grants & Contracts

Cascade Regional Grant
How It’s Funded: Grant with

young children, birth to five years. Early
Intervention/Early Childhood Special Education
staff provides consultation and instruction to

Oregon Department of Education

families and young children with developmental

Total FTE: 16.9 FTE

delays and disabilities in a variety of settings

Contact: Don Dorman

through an Individualized Family Service Plans
(IFSP).

This contract through the Oregon Department of
Education, supports the Regional Program for

students with low-incidence disabilities. The
disability areas include:

The focus of Oregon’s Early Intervention (EI)

program is to build the family’s capacity to meet
the special needs of their child. EI services are
available for children from birth to three years



Deaf/Hard of Hearing

who have developmental delays in their cognitive,



Audiology for Deaf/Hard of Hearing

physical, communication, self-help, or social skills



Traumatic Brain Injury

development. EI services are also provided to



Blind/Visually Impaired

children who have medically diagnosed



Severe Orthopedic Impairment

conditions that are likely to result in a



Autism Spectrum Disorder

developmental delay later in the child’s

Two supplemental grants were received from
ODE to provide audiology services, purchase
equipment needed to support students with
hearing disabilities and to provide support for
school districts serving students with traumatic

development.
Most EI interventions are provided to the child
within everyday routines, activities, and places
within their natural environment. Family
members or caregivers are shown strategies for

brain injuries.

teaching the child in situations where and when a

Early Intervention/Early
Childhood Special Education

Early Childhood Special Education (ECSE) provides

How It’s Funded: Grant with
Oregon Department of Education
and Student Success Act

skill is used.

services for children from three years to entrance

to kindergarten who qualify for services due to a
developmental delay or categorical disability.
Children in ECSE have disabilities that significantly

Total FTE: 57.46 FTE

impact their developmental progress. Services are

Contact: Debbie McPheeters &

provided in community preschools, homes, and

Autumn Belloni

structured classrooms and are based on the
unique special education needs of each child.

This contract through the Oregon Department of
Education, supports the program for Early
Intervention and Special Education services to
(Continued on page 44)
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Other Grants & Contracts
The focus of the ECSE program is on teaching the

Farm Home School - The Children’s Farm Home,

child needed skills in areas of developmental

a Trillium Family Services mental health facility,

delay, preparing the child for a school setting, and

provides residential and day treatment mental

incorporating intervention strategies into the

health services to children and youth from our

child’s day.

region and from around the state who have

Family Support Liaison (JCP)

significant emotional and behavioral challenges.
LBL provides educational services to children and
youth primarily in middle school through high

How It’s Funded: Grant with

school.

Juvenile Crime Prevention
Total FTE: 0.53 FTE

Wake Robin School - This transitional program

Contact: Ann Lavond

provides education services to children and youth
admitted to the day treatment program located

The Juvenile Crime Prevention (JCP) grant funding

on the Children’s Farm Home campus, through a

is managed by the Linn County Juvenile

contract with ODE. Trillium Family Services

Department. Family support liaisons assist

provides the mental health services and LBL ESD

students who are experiencing challenges to their

provides the educational services. The program

success at home, school and in the community.

services children and youth, kindergarten through

The family support liaisons work closely with the

12th grade.

family, school, health care providers and social
service agencies to locate and access resources,
organize support, develop skills and remove
barriers so that children can come to school
ready to learn.

Long-Term Care and
Treatment

Old Mill Center Classroom - This program,
through a contract with ODE, provides education
services to students in day treatment at the Old
Mill Center for Children and Families in Corvallis,
the mental health provider. The program services
children and youth, kindergarten through 2nd
grade.

How It’s Funded: Grant with
Oregon Department of Education
Total FTE: 17.46 FTE
Contact: Cathy Wright

The Long Term Care and Treatment (LTCT)
contract through the Oregon Department of
Education provides education services to
students in residential and day treatment
facilities.
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Other Grants & Contracts

Medicaid Administrative
Claiming
How It’s Funded: Grant with

program/plan development, help to establish and
coordinate school and community teams and
provide ongoing consultation, training and
technical assistance in Linn, Benton, Lincoln, and

Oregon Department of Human

Lane counties. Three domains include: Threat

Services

assessment, suicide prevention, and bullying and

Total FTE: 1.9 FTE

harassment prevention. This also includes

Contact: Ann Lavond

promoting the use of the SafeOregon Tip Line.

With support from the Oregon Department of
Human Services (DHS), LBL provides training and
support to districts to complete the Medicaid
Administrative Claiming survey three times a
year. LBL interfaces with DHS to generate cost
pools, process match payments and resolve
questions.

Statewide Education Initiatives
Account

LBL staff also participate in the Medicaid

How It’s Funded: Student

Administrative Claiming process. Funds generated

Investment Account

are used to purchase:


0.4 FTE family support liaison to work with
students and families in the Early
Intervention/Early Childhood Special
Education program



0.5 FTE behavioral consultant to assist districts
with the Sexual Incident Response Committee
(SIRC).

School Safety and Prevention
Specialist
How It’s Funded: Grant with
Oregon Department of Education

Total FTE: 3.0 FTE
Contact: Nancy Griffi th

The Statewide Education Initiatives Account (SEIA)
provides support to districts in the
implementation of their Student Investment
Account (SIA) plans. LBL's plan will assist districts
in meeting their SIA goals by providing school and
systems improvement strategy support through
partnerships that facilitate ongoing learning. Staff

provide and assist with the use of data and
strategies integral to improvement science. As a
hub of information from ODE and other
educational and mental health organizations, we
communicate the latest information in regard to

Total FTE: 1.0 FTE

curriculum, initiatives and grants, professional

Contact: Nancy Griffi th

development, and opportunities to work with
other educators and service providers.

This contract through the Oregon Department of
Education offers training, assistance with
LBL ESD Local Service Plan 2021-2023
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Other Grants & Contracts

Transition Network Facilitator

Youth Transition Program

How It’s Funded: Grant with

How It’s Funded: Grant with

Oregon Department of Education

Oregon Department of Human

Total FTE: 2.0 FTE

Services

Contact: Ann Lavond

Total FTE: 0.78 FTE
Contact: Ann Lavond

This contract through the Oregon Department of
Education provides support in developing

partnerships between districts and agencies that
support transition services for students with
intellectual and developmental disabilities. The
services are focused on providing educators and
students in Lane, Linn, Benton, Lincoln, and
Marion counties with information and services
creating pathways toward independent living and
employment in post school life. Services include
teaching pre-employment transition skills for
youth and young adults.
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The Youth Transition Program (YTP) is a
structured partnership between local Vocational
Rehabilitation offices and school districts to
enhance transition services. The grant is used to
support services which are designed to prepare
high school youth with disabilities for
employment or career related post-secondary
education or training. Through a partnership, the
University of Oregon provides technical
assistance to students and schools, preparing the
student to enter the work force, higher education

or both.
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LBL Program Performance Goals: 2020-2021

Business Services
Performance Goal #1

Increase E-rate services across the state of

In support of LBL Board Goal 3: Continue long-

Oregon to become a self-supporting program.

term financial stability.

Performance Goal #2

Develop a budget and supporting documents

In support of LBL Board Goal 3: Continue longterm financial stability.

that will allow for the ESD to apply for the
Meritorious Budget Award through the
Association of School Business Officials.

Human Resources
Performance Goal #1
In support of LBL Board Goal 1: Support

Develop strategies for recruiting, hiring, and
retaining hard to fill positions.

success for all students and their districts by
delivering excellent, equitable, efficient, and
cost effective services.

Performance Goal #2
In support of LBL Board Goal 3: Continue longterm financial stability.

LBL ESD Local Service Plan 2021-2023

Develop a business strategy framework for
expanding human resources services to
districts.
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LBL Program Performance Goals: 2020-2021

Cascade Regional Program
Performance Goal #1

Improve accuracy of student service time data
collection for the purpose of:

In support of LBL Board Goal 1: Support success for
all students and their districts by delivering excellent,
equitable, efficient, and cost effective services.



Prioritizing student service needs.



Aligning service provider services across districts
(Tier 1 services).



Improving the referral and identification process.



Improving tracking and reporting by refining the
process for capturing service time by provider/
discipline, student time and/or by district service
time.



Measuring the impact of distance learning/
teletherapy on specialist workloads and
schedules.

Performance Goal #2

Develop proposals for streamlining ESD referral
processes, and possible efficiencies in supervision,

In support of LBL Board Goal 1: Support success for

evaluation, and work load division.

all students and their districts by delivering excellent,
equitable, efficient, and cost effective services.

Performance Goal #3

Increase awareness for Regional Low-Incidence
programs and demographics by participating in

In support of LBL Board Goal 2: Foster positive

statewide collaborative efforts and outreach activities

relationships by strengthening communication within

with stakeholder groups and legislators.

LBL ESD, with school districts, other organizations,
and communities.

Participate in OAESD/ODE and Regional Management
Team meetings to create and execute a campaign to
rebrand/review OARs supporting Regional Services.
Join in OAESD/COSA planned activities to promote
positive changes in Regional funding model.
Increase general knowledge around the impact
specialists provide to students at an efficient and
effective cost.
Promote the adopted 'rebranding' name and graphics
for Regional Programs and incorporate both into all
CRP materials, forms, and website.
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LBL Program Performance Goals: 2020-2021

Early Intervention/Early Childhood Special Education
Performance Goal #1

Expand inclusive preschool settings by

In support of LBL Board Goal 2: Foster positive
relationships by strengthening communication
within LBL ESD, with school districts, other

collaborating with Lincoln County School
District, Kidco Head Start preschool programs,
and two additional community preschools.

organizations, and communities.

Performance Goal #2

Create comprehensive distance learning and

In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and
cost effective services.

hybrid teaching models to meet all current
Individual Family Services Plans (IFSP) service
levels and expand home visiting services for
children under age three to meet the state
defined adequate service level.

Information Systems
Performance Goal #1
In support of LBL Board Goal 3: Continue long-

Gather data and develop a plan to support
district’s third party integrations for a fee.

term financial stability.

Performance Goal #2
In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and

Develop a reorganization plan for Information
Systems and Network Programs to create a
single Information Technology Team to
leverage all staff for services to our districts.

cost effective services.
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LBL Program Performance Goals: 2020-2021

Long-Term Care and Treatment (LTCT)
Performance Goal #1
In support of LBL Board Goal 1: Support

Complete accreditation process with Cognia by
June of 2021.

success for all students and their districts by
delivering excellent, equitable, efficient, and
cost effective services.

Performance Goal #2
In support of LBL Board Goal 2: Foster positive
relationships by strengthening communication

Engage in a continuous improvement process
for the student transition process back to
resident district.

within LBL ESD, with school districts, other
organizations, and communities.
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LBL Program Performance Goals: 2020-2021

Special Education and Evaluation Services (SEES)
Performance Goal #1
In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and
cost effective services.

Performance Goal #2
In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and

Provide support to districts by developing and
implementing new assessment procedures
while following guidance from ODE, OHA, and
OSPA in order to complete special education
evaluations during COVID restrictions.

Speech/Language pathologists will support
districts by identifying online resources and
implementing services through a telepractice
model.

cost effective services.

Performance Goal #3
In support of LBL Board Goal 1: Support
success for all students and their districts by

Develop proposals for streamlining ESD
referral processes, and possible efficiencies in
supervision, evaluation, and work load division.

delivering excellent, equitable, efficient, and
cost effective services.
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LBL Program Performance Goals: 2020-2021

Network Services
Performance Goal #1
In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and

Develop a reorganization plan for Information
Systems and Network Programs to create a
single Information Technology Team to
leverage all staff for services to our districts.

cost effective services.

Performance Goal #2
In support of LBL Board Goal 1: Support
success for all students and their districts by

Complete a comprehensive security audit for
financial software and student information
systems.

delivering excellent, equitable, efficient, and
cost effective services.
In support of LBL Board Goal 3: Continue longterm financial stability.

Performance Goal #3
In support of LBL Board Goal 2: Foster positive

Begin to develop a business continuity disaster
recovery plan.

relationships by strengthening communication
within LBL ESD, with school districts, other
organizations, and communities.
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LBL Program Performance Goals: 2020-2021

Strategic Partnerships
Performance Goal #1
In support of LBL Board Goal 2: Foster positive
relationships by strengthening communication
within LBL ESD, with school districts, other

Create a communication and collaboration
structure for program development to support
strategic partnerships with districts and
community partners.

organizations, and communities.

Performance Goal #2
In support of LBL Board Goal 1: Support
success for all students and their districts by

Develop a regional collaborative approach to
professional development across our
component districts.

delivering excellent, equitable, efficient, and
cost effective services.

Student and Family Support Services
Performance Goal #1
In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and

Support student and family engagement during
hybrid and comprehensive distance learning
models for students not on track (3rd grade ontrack, 9th grade on-track, etc.).

cost effective services.

Performance Goal #2
In support of LBL Board Goal 1: Support
success for all students and their districts by
delivering excellent, equitable, efficient, and

Collaborate with Strategic Partnerships to
develop and implement a “train the trainer”
suicide prevention and postvention
professional development model.

cost effective services.
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Component School District Services Data
ALSEA SCHOOL DISTRICT
P.O. BOX B / 301 South 3rd Street
Alsea, OR 97324
Phone: 541-487-4305
Fax: 541-487-4089
Superintendent: Marc Thielman
marc.thielman@alsea.k12.or.us

Tier 1

Marc Thielman
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

ASD

4941

48

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

ASD

Early Intervention Services

180

0

0

Early Childhood Special Education Services

433

1

63

0

Students Transitioned to Kindergarten

228

1

Mild/Moderate Special Ed Supports K-12 (OT)

530

5

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

1

Cascade Regional - Low Incidence, High Needs

ESD

ASD

In-Center Special Education Evaluations

109

1

Vision

57

0

In-District and Assigned Special Education
Evaluations

Hearing

88

0

379

11

Physical Therapy

51

0

Severe Disability Supports

202

2

Occupational Therapy

52

0

Early Intervention Evaluations

280

2

Autism Spectrum Disorder

833

2

Early Childhood Special Education Evaluations

324

1

Traumatic Brain Injury

21

0

1102

2

ESD

ASD

1719

0

Behavior Consultant

236

12

Family Support Liaison

483

62

31

5

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

ASD

99.03

0

Interpreter, In-Center Evaluations

154.65

0

Translation, District Requests

412.33

0

Translation, In-Center Evaluations

142.74

0

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
CENTRAL LINN SCHOOL DISTRICT
P.O. Box 200 / 32433 Highway 228
Halsey, OR 97348
Phone: 541-369-2813 ext 3222
Fax: 541-369-3439
Superintendent: Brian Gardner
brian.gardner@centrallinn.k12.or.us

Tier 1

Brian Gardner
Superintendent

Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

CLSD

4941

141

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

CLSD

Early Intervention Services

180

2

1

Early Childhood Special Education Services

433

9

63

0

Students Transitioned to Kindergarten

228

4

Mild/Moderate Special Ed Supports K-12 (OT)

530

3

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

2

Cascade Regional - Low Incidence, High Needs

ESD

CLSD

In-Center Special Education Evaluations

109

2

Vision

57

2

In-District and Assigned Special Education
Evaluations

Hearing

88

1

379

21

Physical Therapy

51

4

Severe Disability Supports

202

2

Occupational Therapy

52

4

Early Intervention Evaluations

280

5

Autism Spectrum Disorder

833

7

Early Childhood Special Education Evaluations

324

7

Traumatic Brain Injury

21

0

1102

18

ESD

CLSD

1719

24

Behavior Consultant

236

0

Family Support Liaison

483

6

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

CLSD

99.03

12.3

Interpreter, In-Center Evaluations

154.65

8.95

Translation, District Requests

412.33

26.85

Translation, In-Center Evaluations

142.74

9.2

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services

LBL ESD Local Service Plan 2021-2023

56
Packet page 161 of 212

Component School District Services Data
CORVALLIS SCHOOL DISTRICT
1555 SW 35th
Corvallis, OR 97333-1130
Phone: 541-757-5841
Fax: 541-757-5703
Superintendent: Ryan Noss
ryan.noss@corvallis.k12.or.us

Tier 1

Ryan Noss
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

Grants

Data based on fiscal year 2019-2020

ESD

CSD

EI/ECSE

ESD

CSD

4941

941

Early Intervention Services

180

32

Audiology Evaluations

18

8

Early Childhood Special Education Services

433

67

Mild/Moderate Special Ed Supports K-12 (PT)

63

23

Students Transitioned to Kindergarten

228

29

Mild/Moderate Special Ed Supports K-12 (OT)

530

102

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

37

Cascade Regional - Low Incidence, High Needs

ESD

CSD

In-Center Special Education Evaluations

109

27

Vision

57

12

In-District and Assigned Special Education
Evaluations

Hearing

88

16

379

56

Physical Therapy

51

12

Severe Disability Supports

202

40

Occupational Therapy

52

12

Early Intervention Evaluations

280

49

Autism Spectrum Disorder

833

118

Early Childhood Special Education Evaluations

324

53

Traumatic Brain Injury

21

2

1102

172

ESD

CSD

1719

145

Behavior Consultant

236

0

Family Support Liaison

483

6

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

CSD

99.03

0

Interpreter, In-Center Evaluations

154.65

37

Translation, District Requests

412.33

0

Translation, In-Center Evaluations

142.74

50.07

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
GREATER ALBANY PUBLIC SCHOOLS
718 Seventh Avenue SW
Albany, OR 97321-2399
Phone: 541-967-4511
Fax: 541-967-4587
Superintendent: Melissa Goff
melissa.goff@albany.k12.or.us

Tier 1

Melissa Goff
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

GAPS

4941

1373

Audiology Evaluations

18

2

Mild/Moderate Special Ed Supports K-12 (PT)

63

12

Mild/Moderate Special Ed Supports K-12 (OT)

530

119

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

59

In-Center Special Education Evaluations

109

36

In-District and Assigned Special Education
Evaluations

379

Severe Disability Supports

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

GAPS

Early Intervention Services

180

53

Early Childhood Special Education Services

433

142

Students Transitioned to Kindergarten

228

89

Cascade Regional - Low Incidence, High Needs

ESD

GAPS

Vision

57

8

Hearing

88

22

51

Physical Therapy

51

11

202

50

Occupational Therapy

52

11

Early Intervention Evaluations

280

91

Autism Spectrum Disorder

833

188

Early Childhood Special Education Evaluations

324

98

Traumatic Brain Injury

21

6

1102

246

ESD

GAPS

1719

355

Behavior Consultant

236

115

Family Support Liaison

483

0

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

GAPS

99.03

0

Interpreter, In-Center Evaluations

154.65

42.92

Translation, District Requests

412.33

7.45

Translation, In-Center Evaluations

142.74

54.47

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
HARRISBURG SCHOOL DISTRICT
P.O. Box 208 / 865 LaSalle Street
Harrisburg, OR 97446-9549
Phone: 541-995-6626 ext. 1
Fax: 541-995-3453
Superintendent: Bryan Starr
bryan.starr@harrisburg.k12.or.us

Tier 1

Bryan Starr
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

HSD

4941

Audiology Evaluations

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

HSD

0

Early Intervention Services

180

4

18

1

Early Childhood Special Education Services

433

8

Mild/Moderate Special Ed Supports K-12 (PT)

63

0

Students Transitioned to Kindergarten

228

3

Mild/Moderate Special Ed Supports K-12 (OT)

530

13

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

7

Cascade Regional - Low Incidence, High Needs

ESD

HSD

In-Center Special Education Evaluations

109

5

Vision

57

0

In-District and Assigned Special Education
Evaluations

Hearing

88

1

379

26

Physical Therapy

51

2

Severe Disability Supports

202

6

Occupational Therapy

52

2

Early Intervention Evaluations

280

5

Autism Spectrum Disorder

833

16

Early Childhood Special Education Evaluations

324

5

Traumatic Brain Injury

21

1

1102

22

ESD

HSD

1719

37

Behavior Consultant

236

26

Family Support Liaison

483

16

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

HSD

99.03

0

Interpreter, In-Center Evaluations

154.65

4

Translation, District Requests

412.33

37.07

Translation, In-Center Evaluations

142.74

4

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
LEBANON SCHOOL DISTRICT
485 S Fifth Street
Lebanon, OR 97355
Phone: 541-451-8511
Fax: 541-259-6857
Superintendent: Bo Yates
bo.yates@lebanon.k12.or.us

Tier 1

Bo Yates
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

Grants

Data based on fiscal year 2019-2020

ESD

LCS

EI/ECSE

ESD

LCS

4941

996

Early Intervention Services

180

20

Audiology Evaluations

18

0

Early Childhood Special Education Services

433

70

Mild/Moderate Special Ed Supports K-12 (PT)

63

9

Students Transitioned to Kindergarten

228

28

Mild/Moderate Special Ed Supports K-12 (OT)

530

57

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

20

Cascade Regional - Low Incidence, High Needs

ESD

LCS

In-Center Special Education Evaluations

109

12

Vision

57

6

In-District and Assigned Special Education
Evaluations

Hearing

88

5

379

44

Physical Therapy

51

7

Severe Disability Supports

202

33

Occupational Therapy

52

7

Early Intervention Evaluations

280

44

Autism Spectrum Disorder

833

64

Early Childhood Special Education Evaluations

324

53

Traumatic Brain Injury

21

4

1102

93

ESD

LCS

1719

354

Behavior Consultant

236

17

Family Support Liaison

483

177

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

LCS

99.03

0

Interpreter, In-Center Evaluations

154.65

6.33

Translation, District Requests

412.33

7.25

Translation, In-Center Evaluations

142.74

0

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
LINCOLN COUNTY SCHOOL DISTRICT
1212 NE Fogarty Street
Newport, OR 97365
Phone: 541-265-9211
Fax: 541-265-3059
Superintendent: Dr. Karen Gray
karen.gray@lincoln.k12.or.us

Tier 1

Dr. Karen Gray
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

LCSD

4941

587

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

LCSD

Early Intervention Services

180

39

3

Early Childhood Special Education Services

433

86

63

9

Students Transitioned to Kindergarten

228

48

Mild/Moderate Special Ed Supports K-12 (OT)

530

155

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

36

Cascade Regional - Low Incidence, High Needs

ESD

LCSD

In-Center Special Education Evaluations

109

5

Vision

57

10

In-District and Assigned Special Education
Evaluations

Hearing

88

14

379

44

Physical Therapy

51

8

Severe Disability Supports

202

28

Occupational Therapy

52

10

Early Intervention Evaluations

280

48

Autism Spectrum Disorder

833

150

Early Childhood Special Education Evaluations

324

63

Traumatic Brain Injury

21

0

1102

192

ESD

LCSD

1719

610

Behavior Consultant

236

0

Family Support Liaison

483

0

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

LCSD

99.03

82.68

Interpreter, In-Center Evaluations

154.65

46.03

Translation, District Requests

412.33

209.93

Translation, In-Center Evaluations

142.74

14

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
MONROE SCHOOL DISTRICT
365 N 5th Street
Monroe, OR 97456
Phone: 541-847-6292
Fax: 541-847-6290
Superintendent: Bill Crowson
bill.crowson@monroe.k12.or.us

Tier 1

Bill Crowson
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

MSD

4941

77

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

MSD

Early Intervention Services

180

4

0

Early Childhood Special Education Services

433

2

63

1

Students Transitioned to Kindergarten

228

2

Mild/Moderate Special Ed Supports K-12 (OT)

530

6

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

2

Cascade Regional - Low Incidence, High Needs

ESD

MSD

In-Center Special Education Evaluations

109

3

Vision

57

1

In-District and Assigned Special Education
Evaluations

Hearing

88

1

379

6

Physical Therapy

51

1

Severe Disability Supports

202

2

Occupational Therapy

52

2

Early Intervention Evaluations

280

7

Autism Spectrum Disorder

833

6

Early Childhood Special Education Evaluations

324

4

Traumatic Brain Injury

21

1

1102

12

ESD

MSD

1719

3

Behavior Consultant

236

0

Family Support Liaison

483

17

31

15

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

MSD

99.03

0

Interpreter, In-Center Evaluations

154.65

2.25

Translation, District Requests

412.33

45.6

Translation, In-Center Evaluations

142.74

0

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
PHILOMATH SCHOOL DISTRICT
1620 Applegate Street
Philomath, OR 97370
Phone: 541-929-3169
Fax: 541-929-3991
Superintendent: Susan Halliday
susan.halliday@philomath.k12.or.us

Tier 1

Susan Halliday
Superintendent

Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

PSD

4941

Audiology Evaluations

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

PSD

0

Early Intervention Services

180

6

18

0

Early Childhood Special Education Services

433

15

Mild/Moderate Special Ed Supports K-12 (PT)

63

2

Students Transitioned to Kindergarten

228

6

Mild/Moderate Special Ed Supports K-12 (OT)

530

21

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

5

Cascade Regional - Low Incidence, High Needs

ESD

PSD

In-Center Special Education Evaluations

109

4

Vision

57

2

In-District and Assigned Special Education
Evaluations

Hearing

88

5

379

26

Physical Therapy

51

3

Severe Disability Supports

202

15

Occupational Therapy

52

1

Early Intervention Evaluations

280

5

833

28

Early Childhood Special Education Evaluations

324

11

21

2

1102

41

ESD

PSD

1719

0

Behavior Consultant

236

32

Family Support Liaison

483

55

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

PSD

99.03

1.75

Interpreter, In-Center Evaluations

154.65

6

Translation, District Requests

412.33

78.18

Translation, In-Center Evaluations

142.74

11

Interpreter, District Requests

Autism Spectrum Disorder
Traumatic Brain Injury
Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
SANITAM CANYON SCHOOL DISTRICT
P.O. Box 197 / 150 SW Evergreen Street
Mill City, OR 97360
Phone: 503-897-2321
Fax: 503-897-2322
Superintendent: Todd Miller
todd.miller@santiam.k12.or.us

Tier 1

Todd Miller
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

SCSD

4941

145

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

SCSD

Early Intervention Services

180

2

0

Early Childhood Special Education Services

433

0

63

2

Students Transitioned to Kindergarten

228

2

Mild/Moderate Special Ed Supports K-12 (OT)

530

6

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

3

Cascade Regional - Low Incidence, High Needs

ESD

SCSD

In-Center Special Education Evaluations

109

9

Vision

57

10

In-District and Assigned Special Education
Evaluations

Hearing

88

15

379

18

Physical Therapy

51

1

Severe Disability Supports

202

2

Occupational Therapy

52

1

Early Intervention Evaluations

280

5

Autism Spectrum Disorder

833

196

Early Childhood Special Education Evaluations

324

6

Traumatic Brain Injury

21

2

1102

225

ESD

SCSD

1719

0

Behavior Consultant

236

0

Family Support Liaison

483

74

31

11

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

SCSD

99.03

0

Interpreter, In-Center Evaluations

154.65

1.17

Translation, District Requests

412.33

0

Translation, In-Center Evaluations

142.74

0

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
SCIO SCHOOL DISTRICT
38875 NW First Avenue
Scio, OR 97374
Phone: 503-394-3261
Fax: 503-394-3920
Superintendent: Steve Martinelli
martinellis@sciok12.org

Tier 1

Steve Martinelli
Superintendent
Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

SSD

4941

53

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

SSD

Early Intervention Services

180

7

3

Early Childhood Special Education Services

433

1

63

2

Students Transitioned to Kindergarten

228

0

Mild/Moderate Special Ed Supports K-12 (OT)

530

12

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

4

Cascade Regional - Low Incidence, High Needs

ESD

SSD

In-Center Special Education Evaluations

109

2

Vision

57

2

In-District and Assigned Special Education
Evaluations

Hearing

88

1

379

28

Physical Therapy

51

1

Severe Disability Supports

202

5

Occupational Therapy

52

1

Early Intervention Evaluations

280

3

Autism Spectrum Disorder

833

10

Early Childhood Special Education Evaluations

324

4

Traumatic Brain Injury

21

0

1102

15

ESD

SSD

1719

21

Behavior Consultant

236

34

Family Support Liaison

483

30

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

SSD

99.03

2.3

Interpreter, In-Center Evaluations

154.65

0

Translation, District Requests

412.33

0

Translation, In-Center Evaluations

142.74

0

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Component School District Services Data
SWEET HOME SCHOOL DISTRICT
1920 Long Street
Sweet Home, OR 97386
Phone: 541-367-7126
Fax: 541-367-7105
Superintendent: Tom Yahraes
tom.yahraes@sweethome.k12.or.us

Tier 1

Tom Yahraes
Superintendent

Data based on fiscal year 2019-2020

Special Education - Tier 1 Services by Student

ESD

SHSD

4941

580

Audiology Evaluations

18

Mild/Moderate Special Ed Supports K-12 (PT)

Grants

Data based on fiscal year 2019-2020

EI/ECSE

ESD

SHSD

Early Intervention Services

180

12

0

Early Childhood Special Education Services

433

32

63

3

Students Transitioned to Kindergarten

228

16

Mild/Moderate Special Ed Supports K-12 (OT)

530

31

Mild/Moderate Special Ed Supports K-12 (Aug
Comm)

189

13

Cascade Regional - Low Incidence, High Needs

ESD

SHSD

In-Center Special Education Evaluations

109

3

Vision

57

4

In-District and Assigned Special Education
Evaluations

Hearing

88

7

379

48

Physical Therapy

51

1

Severe Disability Supports

202

17

Occupational Therapy

52

1

Early Intervention Evaluations

280

16

Autism Spectrum Disorder

833

48

Early Childhood Special Education Evaluations

324

19

Traumatic Brain Injury

21

3

1102

64

ESD

SHSD

1719

170

Behavior Consultant

236

0

Family Support Liaison

483

46

31

0

Audiology Hearing Screenings

Special Education - Tier 1 Services by Hours

ESD

SHSD

99.03

0

Interpreter, In-Center Evaluations

154.65

0

Translation, District Requests

412.33

0

Translation, In-Center Evaluations

142.74

0

Interpreter, District Requests

Total # of K-12 Regional Low Incidence
Disabilities

Other Services
Attendance

Youth Transition Services
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Statewide Education Initiatives Account
LBL Local Service Plan Addendum 2021-2023: Statewide Education Initiatives Account
Student Success Act Purpose:
a) Meet students’ mental or behavioral health needs; and
b) Increase academic achievement for students, including reducing academic disparities for
historically underserved students
LBLESD

Student Success Act – SEIA

Outcome
#1

Technical assistance for districts in their implementation of policies, systems, programs, and services that promote student
social emotional wellbeing, mental health, engagement, and physical safety.

Outcome
#2

Technical assistance for the continued implementation of and the identified key areas in district SIA plans via
consulting, coaching, professional development, or other supports.

Outcome
#3

Technical assistance in data collection and analysis that builds capacity, data literacy, and continuous
improvement of schools and districts.

Outcome
#4

Technical assistance to further and expand community engagement to meet the requirements of district SSA/SIA planning.

Outcome
#5

Technical assistance for the growth and support of equity within each school district.

Strategy #1 Utilize a Regional Behavioral Health Plan to focus on district social, emotional, behavioral, and student engagement needs
in-line with district planning. (Outcome 1, 2, 5)
Strategy #2 Utilize a Continuous Improvement Team focused on building data literacy of district and school personnel through coaching
and training, or provide systems planning and performance support for the systematic use of data in planning and decision
making. (Outcome 2, 3, 5)
Strategy #3 Utilize a Continuous Improvement Team to support implementation of District SIA processes and plans. (Outcome 1, 2, 3, 4, 5)

Activities
2021-2022

SSA Coordinator and associated costs (Strategy 1-3)
Regional Behavioral Health Systems Facilitator and associate costs (Strategy 1, 3)
Instructional Coaching and associated costs (Strategy 2, 3)
Communities of Practice Facilitator and associated costs (Strategy 1-3)
Professional Development – regional trainings (Strategy 1-3)
Community Engagement: ThoughtExchange (Outcome 4)
DESSA (SEL) K-8 (Strategy 1, 2)
Data Analyst/Programming Support (Strategy 3)
Indirect 5%

Activities
2022-2023

SSA Coordinator and associated costs (Strategy 1-3)
Regional Behavioral Health Systems Facilitator and associate costs (Strategy 1, 3)
Instructional Coaching and associated costs (Strategy 2, 3)
Communities of Practice Facilitator and associated costs (Strategy 1-3)
Professional Development – regional trainings (Strategy 1-3)
DESSA (SEL) K-8 (Strategy 1, 2)
Data Analyst/Programming Support (Strategy 3)
Indirect 5%

SEIA Plan presented to Valley Coast Superintendent Association: November 20, 2020
SEIA Plan approved by Valley Coast Superintendent Association: December 11, 2020
Presented and adopted by LBL Board of Directors: December 15, 2020
LBL ESD Local Service Plan 2021-2023
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Statewide Education Initiatives Account
LBL works to support districts in the implementation of their Student Investment Account (SIA) plan. Section 13 in the Student Success Act (SSA)
outlines where districts can spend their funds. LBL has created a plan that can support the following utilizing the Regional Behavioral Health
Systems Facilitator, Instructional Coach, and Communities of Practice Facilitator.
The SSA purpose, meet students’ health or safety needs, may include supports from the following:
(A) Social-emotional learning and development;
(B) Student mental and behavioral health;
(C) Improvements to teaching and learning practices or organizational structures that lead to better interpersonal
relationships at the school;
(D) Student health and wellness;
(E) Trauma-informed practices;
Increase academic achievement for students, including reducing academic disparities for historically underserved students.
Each of the activities were created based on the strategies listed that support the overall outcomes.
Strategy 1: Utilize a Regional Behavioral Health Plan to focus on district social, emotional, behavioral, and student engagement needs
in-line with district planning. (Outcome 1, 2, 5)
Activity Associated







SSA Coordinator
Regional Behavioral Health Systems Facilitator
Communities of Practice Facilitator
Professional Development
DESSA

Strategy 2: Utilize a Continuous Improvement Team focused on building data literacy of district and school personnel through coaching and
training, or provide systems planning and performance support for the systematic use of data in planning and decision making. (Outcome 2, 3,
5)
Activity Associated







SSA Coordinator
Instructional Coaching
Communities of Practice Facilitator
Data Analyst Tech/Programming Support (Longitudinal Performance Growth Targets)
Professional Development

Strategy 3: Utilize a Continuous Improvement Team to support implementation of district SIA processes and plans. (Outcome 1, 2, 3, 4,
5)
Activity Associated








SSA Coordinator
Instructional Coaching
Communities of Practice Facilitator
Data Analyst Tech/Programming Support (LPGT)
Professional Development
Community Engagement/ThoughtExchange

LBL ESD Local Service Plan 2021-2023
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Resolution
As outlined in statute, at least 90% of the annual State School Fund (SSF), property tax and other qualifying
resources allocated to LBL will be expended on resolution services. The Local Service Plan is developed with the
State School fund biennium budget. Districts review and approve the Local Service Plan on an annual basis.
Services will be provided on a two-tiered basis.

Tier 1 Resolution Services
Tier 1 includes services that are available to all 12 districts and are determined as being essential to all districts.
The emphasis in Tier 1 is on achieving the greatest economies of scale and assuring equity of access. Tier 1
services are fully funded from the 90% SSF allocation. Service decisions are made for a two year period.

Tier 2 Resolution Services
Once Tier 1 funds are allocated, the remaining balance is used for Tier 2 services. Tier 2 services are decided by
districts on an annual basis. This allows LBL and its component school districts to stay within the constraints of the
agreements, yet provide flexibility in the use of funds.

Transits
Up to 50% of the district’s allocated Tier 2 resources may be used to acquire services from sources other than LBL
if the service is not provided by LBL.

Statewide Education Initiatives Account (SEIA)
The SEIA grant provides funding to allow greater ESD support to districts. This includes the provision of technical
assistance to districts in developing, implementing and reviewing a plan for receiving Student Investment Account
grant money; and providing coordination with Oregon Department of Education in administering and providing
technical assistance to districts, including coordinating any coaching programs. SEIA plans are adopted and
amended as part of the Local Service Plan and approved by the Oregon Department of Education.

The _________________________________________ School District is in agreement to have the Linn Benton Lincoln Education
Service District provide the Local Service Plan for the 2021-2022 school year as presented.

___________________________________________________________________

___________________________________________

LBL Board Chair

Date

___________________________________________________________________

___________________________________________

School District Board Chair

Date

LBL ESD Local Service Plan 2021-2023
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STATE OF OREGON
GRANT AGREEMENT
GRANT NO. 13715
“Student Success Act ‐Student Investment Account”
This Grant Agreement (“Grant”) is between the State of Oregon acting by and through its Department of
Education (“Agency”) and Philomath SD 17J (“Grantee”), each a “Party” and, together, the “Parties”.

SECTION 1: AUTHORITY
Pursuant to the “Student Success Act”, codified at 2019 Oregon Laws Chapter 122 and as amended from
time to time (the “Act”). Agency is authorized to distribute funding from the Statewide Education
Initiative Account for the purposes described in Section 9 of the Act. Agency is authorized to enter into
a grant agreement and provide funding for the purposes described in this Grant.

SECTION 2: PURPOSE
The purpose of this grant is to provide funding to assist in meeting students’ mental or behavioral health
needs, and increasing academic achievement and reducing academic disparities for students from racial or
ethnic groups that have historically experienced academic disparities, students with disabilities, English
language learners, economically disadvantaged students, students who are homeless, and students who are
foster children.

SECTION 3: EFFECTIVE DATE AND DURATION
When all Parties have executed this Grant, and all necessary approvals have been obtained (“Executed
Date”), this Grant is effective and has a Grant funding start date as of July 1, 2020 (“Effective Date”), and,
unless extended or terminated earlier in accordance with its terms, will expire on June 30, 2021.

SECTION 4: GRANT MANAGERS
4.1 Agency’s Grant Manager is:
Rachael Moser
Office of Education Innovation & Improvement
255 Capitol St NE
Salem, OR 97310-0203
SIAinfo@ode.state.or.us
4.2 Grantee’s Grant Manager is:
Susan Halliday
Philomath SD 17J
1620 Applegate Street
Philomath, OR 97370CB_Justice #9477033 V11 04-15-19
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susan.halliday@philomath.k12.or.us
4.3 A Party may designate a new Grant Manager by written notice to the other Party.

SECTION 5: PROJECT ACTIVITIES
Grantee must perform the project activities set forth on Exhibit A (the “Project”), attached hereto and
incorporated in this Grant by this reference, for the period beginning on the Effective Date and ending
June 30, 2021 (the “Performance Period”).

SECTION 6: GRANT FUNDS
In accordance with the terms and conditions of this Grant, Agency will provide Grantee up to $417,924.56 (“Grant
Funds”) for the Project. Agency will pay the Grant Funds from monies available through its Student Investment
Account (“Funding Source”).

CB_Justice #9477033 V11 04-15-19
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SECTION 7: DISBURSEMENT GENERALLY
7.1 Disbursement.
7.1.1 Subject to the availability of sufficient moneys in and from the Funding Source based on Agency’s
reasonable projections of moneys accruing to the Funding Source, Agency will disburse Grant
Funds to Grantee for the allowable Project activities described in Exhibit A that are undertaken
during the Performance Period.
7.1.2 Grantee must provide to Agency any information or detail regarding the expenditure of Grant
Funds required under Exhibit A prior to disbursement or as Agency may request.
7.1.3 Grantee may use the Grant Funds for indirect or administrative costs up to the amount allowed by OAR
581-014-0004 (currently the lesser of five percent of Grantee’s total expenditures or $500,000 per
annum). The rates described in OAR 581-014-0004 control over any other verbal or written rate(s)
provided by Agency, including in any notice of award provided by Agency’s Electronic Grants
Management System (“EGMS”).
7.2 Conditions Precedent to Disbursement. Agency’s obligation to disburse Grant Funds to Grantee
under this Grant is subject to satisfaction of each of the following conditions precedent:
7.2.1 Agency has received sufficient funding, appropriations, expenditure limitation, allotments or
other necessary expenditure authorizations to allow Agency, in the exercise of its reasonable
administrative discretion, to make the disbursement from the Funding Source;
7.2.2 No default as described in Section 15 has occurred; and
7.2.3 Grantee’s representations and warranties set forth in Section 8 are true and correct on the date
of disbursement(s) with the same effect as though made on the date of disbursement.
7.3 No Duplicate Payment. Grantee may use other funds in addition to the Grant Funds to complete the
Project; provided, however, the Grantee may not credit or pay any Grant Funds for Project costs that
are paid for with other funds and would result in duplicate funding.
7.4 Suspension of Funding and Project. Agency may by written notice to Grantee, temporarily cease funding
and require Grantee to stop all, or any part, of the Project dependent upon Grant Funds for a period of up
to 180 days after the date of the notice, if Agency has or reasonably projects that it will have insufficient
funds from the Funding Source to disburse the full amount of the Grant Funds. Upon receipt of the notice,
Grantee must immediately cease all Project activities dependent on Grant Funds, or if that is impossible,
must take all necessary steps to minimize the Project activities allocable to Grant Funds.
If Agency subsequently projects that it will have sufficient funds, Agency will notify Grantee that it may
resume activities. If sufficient funds do not become available, Grantee and Agency will work together to
amend this Grant to revise the amount of Grant Funds and Project activities to reflect the available funds.
If sufficient funding does not become available or an amendment is not agreed to within a period of 180
days after issuance of the notice, Agency will either (i) cancel or modify its cessation order by a
supplemental written notice or (ii) terminate this Grant as permitted by either the termination at Agency’s
discretion or for cause provisions of this Grant.

SECTION 8: REPRESENTATIONS AND WARRANTIES
CB_Justice #9477033 V11 04-15-19
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8.1 Organization/Authority. Grantee represents and warrants to Agency that:
8.1.1 Grantee is eligible to accept Grand Funds for this purpose and is duly organized and validly
existing under the laws of the State of Oregon;
8.1.2 Grantee has all necessary rights, powers and authority under any organizational documents and
under Oregon Law to (a) execute this Grant, (b) incur and perform its obligations under this Grant,
and (c) receive financing, including the Grant Funds, for the Project;
8.1.3 This Grant has been duly executed by Grantee and when executed by Agency, constitutes a legal,
valid and binding obligation of Grantee enforceable in accordance with its terms;
8.1.4 If applicable and necessary, the execution and delivery of this Grant by Grantee has been
authorized by an ordinance, order or resolution of its governing body, or voter approval, that was
adopted in accordance with applicable law and requirements for filing public notices and holding
public meetings; and
8.1.5 There is no proceeding pending or threatened against Grantee before any court of governmental
authority that if adversely determined would materially adversely affect the Project or the ability
of Grantee to carry out the Project.
8.2 False Claims Act. Grantee acknowledges the Oregon False Claims Act, ORS 180.750 to 180.785,
applies to any “claim” (as defined by ORS 180.750) made by (or caused by) Grantee that pertains to
this Grant or to the Project. Grantee certifies that no claim described in the previous sentence is or
will be a “false claim” (as defined by ORS 180.750) or an act prohibited by ORS 180.755. Grantee
further acknowledges in addition to the remedies under Section 16, if it makes (or causes to be made)
a false claim or performs (or causes to be performed) an act prohibited under the Oregon False Claims
Act, the Oregon Attorney General may enforce the liabilities and penalties provided by the Oregon
False Claims Act against the Grantee.
8.3 No limitation. The representations and warranties set forth in this Section are in addition to, and not
in lieu of, any other representations or warranties provided by Grantee.

SECTION 9: OWNERSHIP
9.1 Intellectual Property Definitions. As used in this Section and elsewhere in this Grant, the following
terms have the meanings set forth below:
“Third Party Intellectual Property” means any intellectual property owned by parties other than
Grantee or Agency.
“Work Product” means every invention, discovery, work of authorship, trade secret or other
tangible or intangible item Grantee is required to create or deliver as part of the Project, and all
intellectual property rights therein.
9.2 Grantee Ownership. Grantee must deliver copies of all Work Product as directed in Exhibit A.
Grantee retains ownership of all Work Product, and grants Agency an irrevocable, non-exclusive,
perpetual, royalty-free license to use, to reproduce, to prepare derivative works based upon, to
distribute, to perform and to display the Work Product, to authorize others to do the same on
Agency’s behalf, and to sublicense the Work Product to other entities without restriction.
CB_Justice #9477033 V11 04-15-19
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9.3 Third Party Ownership. If the Work Product created by Grantee under this Grant is a derivative
work based on Third Party Intellectual Property, or is a compilation that includes Third Party
Intellectual Property, Grantee must secure an irrevocable, non-exclusive, perpetual, royalty-free
license allowing Agency and other entities the same rights listed above for the pre-existing element
of the Third party Intellectual Property employed in the Work Product. If state or federal law requires
that Agency or Grantee grant to the United States a license to any intellectual property in the Work
Product, or if state or federal law requires Agency or the United States to own the intellectual
property in the Work Product, then Grantee must execute such further documents and instruments
as Agency may reasonably request in order to make any such grant or to assign ownership in such
intellectual property to the United States or Agency.
9.4 Real Property. If the Project includes the acquisition, construction, remodel or repair of real
property or improvements to real property, Grantee may not sell, transfer, encumber, lease or
otherwise dispose of any real property or improvements to real property paid for with Grant Funds
for a period of six (6) years after the Effective Date of this Grant without the prior written consent of
the Agency.

SECTION 10: CONFIDENTIAL INFORMATION
10.1 Confidential Information Definition. Grantee acknowledges it and its employees or agents may, in
the course of performing its responsibilities, be exposed to or acquire information that is: (i)
confidential to Agency or Project participants or (ii) the disclosure of which is restricted under
federal or state law, including without limitation: (a) personal information, as that term is used in
ORS 646A.602(12), (b) social security numbers, and (c) information protected by the federal Family
Educational Rights and Privacy Act under 20 USC § 1232g (items (i) and (ii) separately and
collectively “Confidential Information”).
10.2 Nondisclosure. Grantee agrees to hold Confidential Information as required by any applicable law
and in all cases in strict confidence, using at least the same degree of care Grantee uses in maintaining
the confidentiality of its own confidential information. Grantee may not copy, reproduce, sell, assign,
license, market, transfer or otherwise dispose of, give, or disclose Confidential Information to third
parties, or use Confidential Information except as is allowed by law and for the Project activities and
Grantee must advise each of its employees and agents of these restrictions. Grantee must assist
Agency in identifying and preventing any unauthorized use or disclosure of Confidential Information.
Grantee must advise Agency immediately if Grantee learns or has reason to believe any Confidential
Information has been, or may be, used or disclosed in violation of the restrictions in this Section.
Grantee must, at its expense, cooperate with Agency in seeking injunctive or other equitable relief, in
the name of Agency or Grantee, to stop or prevent any use or disclosure of Confidential Information.
At Agency’s request, Grantee must return or destroy any Confidential Information, If Agency requests
Grantee to destroy any Confidential Information, Grantee must provide Agency with written
assurance indicating how, when and what information was destroyed.

CB_Justice #9477033 V11 04-15-19
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10.3 Identity Protection Law. Grantee must have and maintain a formal written information security
program that provides safeguards to protect Confidential Information from loss, theft, and disclosure
to unauthorized persons, as required by the Oregon Consumer Information Protection Act, ORS
646A.600-646A.628. If Grantee or its agents discover or are notified of a potential or actual “Breach
of Security”, as defined by ORS 646A.602(1)(a), or a failure to comply with the requirements of ORS
646A.600 – 628, (collectively, “Breach”) with respect to Confidential Information, Grantee must
promptly but in any event within one calendar day (i) notify the Agency Grant Manager of such
Breach and (ii) if the applicable Confidential Information was in the possession of Grantee or its
agents at the time of such Breach, Grantee must (a) investigate and remedy the technical causes and
technical effects of the Breach and (b) provide Agency with a written root cause analysis of the Breach
and the specific steps Grantee will take to prevent the recurrence of the Breach or to ensure the
potential Breach will not recur. For the avoidance of doubt, if Agency determines notice required of
any such Breach to any individual(s) or entity(ies), Agency will have sole control over the timing,
content, and method of such notice, subject to Grantee’s obligations under applicable law.
10.4 Subgrants/Contracts. Grantee must require any subgrantees, contractors or subcontractors under
this Grant who are exposed to or acquire Confidential Information to treat and maintain such
information in the same manner as is required of Grantee under subsections 10.1 and 10.2 of this
Section.
10.5 Background Check. If requested by Agency and permitted by law, Grantee’s employees, agents,
contractors, subcontractors, and volunteers that perform Project activities must agree to submit to a
criminal background check prior to performance of any Project activities or receipt of Confidential
Information. Background checks will be performed at Grantee’s expense. Based on the results of the
background check, Grantee or Agency may refuse or limit (i) the participation of any Grantee
employee, agent, contractor, subgrantee, or volunteer, in Project activities or (ii) access to Agency
Personal Information or Grantee premises.

CB_Justice #9477033 V11 04-15-19
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SECTION 11: INDEMNITY/LIABILITY
11.1 Indemnity. Grantee must defend, save, hold harmless, and indemnify the State of Oregon and Agency
and their officers, employees and agents from and against all claims, suits, actions, losses, damages,
liabilities, costs, and expenses of any nature whatsoever, including attorneys’ fees, resulting from,
arising out of, or relating to the activities of Grantee or its officers, employees, subgrantees,
contractors, subcontractors, or agents under this Grant (each of the foregoing individually or
collectively a “Claim” for purposes of this Section). If legal limitations apply to the indemnification
ability of Grantee, this indemnification must be for the maximum amount of funds available for
expenditure, including any available contingency funds, insurance, funds available under ORS 30.260
to 30.300 or other available non-appropriated funds.
11.2 Defense. Grantee may have control of the defense and settlement of any Claim subject to this Section.
But neither Grantee nor any attorney engaged by Grantee may defend the Claim in the name of the
State of Oregon, nor purport to act as legal representative of the State of Oregon or any of its agencies,
without first receiving from the Attorney General, in a form and manner determined appropriate by
the Attorney General, authority to act as legal counsel for the State of Oregon. Nor may Grantee settle
any Claim on behalf of the State of Oregon without the approval of the Attorney General. The State of
Oregon may, at its election and expense, assume its own defense and settlement in the event the State
of Oregon determines Grantee is prohibited from defending the State of Oregon, or is not adequately
defending the State of Oregon’s interests, or an important governmental principle is at issue and the
State of Oregon desires to assume its own defense. Grantee may not use any Grant Funds to reimburse
itself for the defense of or settlement of any Claim.
11.3 Limitation. Except as provided in this Section, neither Party will be liable for incidental,
consequential, or other direct damages arising out of or related to this Grant, regardless of whether
the damages or other liability is based in contract, tort (including negligence), strict liability, product
liability or otherwise. Neither Party will be liable for any damages of any sort arising solely from the
termination of this Grant in accordance with its terms.

SECTION 12: INSURANCE
12.1 Private Insurance. If Grantee is a private entity, or if any contractors, subcontractors, or subgrantees
used to carry out the Project are private entities, Grantee and any private contractors, subcontractors
or subgrantees must obtain and maintain insurance covering Agency in the types and amounts
indicated in Exhibit C.
12.2 Public Body Insurance. If Grantee is a “public body” as defined in ORS 30.260, Grantee agrees to
insure any obligations that may arise for Grantee under this Grant, including any indemnity
obligations, through (i) the purchase of insurance as indicated in Exhibit C or (ii) the use of selfinsurance or assessments paid under ORS 30.282 that is substantially similar to the types and
amounts of insurance coverage indicated on Exhibit C, or (iii) a combination of any or all of the
foregoing.
12.3 Real Property. If the Project includes the construction, remodel or repair of real property or
improvements to real property, Grantee must insure the real property and improvements against
liability and risk of direct physical loss, damage or destruction at least to the extent that similar
insurance is customarily carried by entities constructing, operating and maintaining similar property
or facilities.
CB_Justice #9477033 V11 04-15-19
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SECTION 13: GOVERNING LAW, JURISDICTION
This Grant is governed by and construed in accordance with the laws of the State of Oregon without
regard to principles of conflicts of law. Any claim, action, suit or proceeding (collectively “Claim”)
between Agency or any other agency or department of the State of Oregon, or both, and Grantee that
arises from or relates to this Grant must be brought and conducted solely and exclusively within the
Circuit Court of Marion County for the State of Oregon; provided, however, if a Claim must be brought
in a federal forum, then it will be brought and conducted solely and exclusively within the United States
District Court for the District of Oregon. In no event may this Section be construed as a waiver by the
State of Oregon of any form of defense or immunity, whether sovereign immunity, governmental
immunity, immunity based on the eleventh amendment to the Constitution of the United States or
otherwise, to or from any Claim or from the jurisdiction of any court. GRANTEE, BY EXECUTION OF THIS
GRANT, HEREBY CONSENTS TO THE PERSONAL JURISDICTION OF SUCH COURTS.

SECTION 14: ALTERNATIVE DISPUTE RESOLUTION
The Parties should attempt in good faith to resolve any dispute arising out of this Grant. This may be
done at any management level, including at a level higher than persons directly responsible for
administration of the Grant. If the parties cannot resolve the dispute at the direct management level, it
will be resolved as provided in OAR 581-014-0004.

SECTION 15: DEFAULT
15.1 Grantee. Grantee will be in default under this Grant upon the occurrence of any of the following
events:
15.1.1 Grantee fails to use the Grant Funds for the intended purpose described in Exhibit A or otherwise
fails to perform, observe or discharge any of its covenants, agreements or obligations under this
Grant;
15.1.2 Any representation, warranty or statement made by Grantee in this Grant or in any documents or
reports relied upon by Agency to measure the Project, the expenditure of Grant Funds or the
performance by Grantee is untrue in any material respect when made; or
15.1.3 A petition, proceeding or case is filed by or against Grantee under any federal or state bankruptcy,
insolvency, receivership or other law relating to reorganization, liquidation, dissolution, windingup or adjustment of debts; in the case of a petition filed against Grantee, Grantee acquiesces to
such petition or such petition is not dismissed within 20 calendar days after such filing, or such
dismissal is not final or is subject to appeal; or Grantee becomes insolvent or admits its inability
to pay its debts as they become due, or Grantee makes an assignment for the benefit of its
creditors.
15.2 Agency. Agency will be in default under this Grant if, after 15 days written notice specifying the
nature of the default, Agency fails to perform, observe or discharge any of its covenants, agreements,
or obligations under this Grant; provided, however, Agency will not be in default if Agency fails to
disburse Grant Funds because there is insufficient expenditure authority for, or moneys available
from, the Funding Source.
CB_Justice #9477033 V11 04-15-19
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SECTION 16: REMEDIES
16.1 Agency Remedies. In the event Grantee is in default under Section 15.1, Agency may, at its option,
pursue any or all of the remedies available to it under this Grant and at law or in equity, including,
but not limited to: (a) termination of this Grant under Section 18.2, (b) reducing or withholding
payment for Project activities or materials that are deficient or Grantee has failed to complete by any
scheduled deadlines, (c) requiring Grantee to complete, at Grantee’s expense, additional activities
necessary to satisfy its obligations or meet performance standards under this Grant, (d) initiation of
an action or proceeding for damages, specific performance, or declaratory or injunctive relief, (e)
exercise of its right of recovery of overpayments under Section 17 of this Grant or setoff, or both, or
(f) declaring Grantee ineligible for the receipt of future awards from Agency. These remedies are
cumulative to the extent the remedies are not inconsistent, and Agency may pursue any remedy or
remedies singly, collectively, successively or in any order whatsoever.
16.2 Grantee Remedies. In the event Agency is in default under Section 15.2 and whether or not Grantee
elects to terminate this Grant, Grantee’s sole monetary remedy will be, within any limits set forth in
this Grant, reimbursement of Project activities completed and accepted by Agency and authorized
expenses incurred, less any claims Agency has against Grantee. In no event will Agency be liable to
Grantee for any expenses related to termination of this Grant or for anticipated profits.

SECTION 17: WITHHOLDING FUNDS, RECOVERY
Agency may withhold from disbursements of Grant Funds due to Grantee, or Grantee must return to
Agency within 30 days of Agency’s written demand:
17.1 Any Grant Funds paid to Grantee under this Grant, or payments made under any other agreement
between Agency and Grantee, that exceed the amount to which Grantee is entitled;
17.2 Any Grant Funds received by Grantee that remain unexpended or contractually committed for
payment of the Project at the end of the Performance Period;
17.3 Any Grant Funds determined by Agency to be spent for purposes other than allowable Project
activities; or
17.4 Any Grant Funds requested by Grantee as payment for deficient activities or materials.

SECTION 18: TERMINATION
18.1 Mutual. This Grant may be terminated at any time by mutual written consent of the Parties.
18.2 By Agency. Agency may terminate this Grant as follows:
18.2.1 At Agency’s discretion, upon 30 days advance written notice to Grantee;
18.2.2 Immediately upon written notice to Grantee, if Agency fails to receive funding, or appropriations,
limitations or other expenditure authority at levels sufficient in Agency’s reasonable
administrative discretion, to perform its obligations under this Grant;
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18.2.3 Immediately upon written notice to Grantee, if federal or state laws, rules, regulations or
guidelines are modified or interpreted in such a way that Agency’s performance under this Grant
is prohibited or Agency is prohibited from funding the Grant from the Funding Source; or
18.2.4 Immediately upon written notice to Grantee, if Grantee is in default under this Grant and such
default remains uncured 15 days after written notice thereof to Grantee.
18.3 By Grantee. Grantee may terminate this Grant as follows:
18.3.1 If Grantee is a governmental entity, immediately upon written notice to Agency, if Grantee fails to
receive funding, or appropriations, limitations or other expenditure authority at levels sufficient
to perform its obligations under this Grant.
18.3.2 If Grantee is a governmental entity, immediately upon written notice to Agency, if applicable laws,
rules, regulations or guidelines are modified or interpreted in such a way that the Project
activities contemplated under this Grant are prohibited by law or Grantee is prohibited from
paying for the Project from the Grant Funds or other planned Project funding; or
18.3.3 Immediately upon written notice to Agency, if Agency is in default under this Grant and such
default remains uncured 15 days after written notice thereof to Agency.
18.4 Cease Activities. Upon receiving a notice of termination of this Grant, Grantee must immediately
cease all activities under this Grant, unless Agency expressly directs otherwise in such notice. Upon
termination, Grantee must deliver to Agency all materials or other property that are or would be
required to be provided to Agency under this Grant or that are needed to complete the Project
activities that would have been performed by Grantee.

SECTION 19: MISCELLANEOUS
19.1 Conflict of Interest. Grantee by signature to this Grant declares and certifies the award of this Grant
and the Project activities to be funded by this Grant, create no potential or actual conflict of interest,
as defined by ORS Chapter 244, for a director, officer or employee of Grantee.
19.2 Nonappropriation. Agency’s obligation to pay any amounts and otherwise perform its duties under
this Grant is conditioned upon Agency receiving funding, appropriations, limitations, allotments, or
other expenditure authority sufficient to allow Agency, in the exercise of its reasonable
administrative discretion, to meet its obligations under this Grant. Nothing in this Grant may be
construed as permitting any violation of Article XI, Section 7 of the Oregon Constitution or any other
law limiting the activities, liabilities or monetary obligations of Agency.
19.3 Amendments. The terms of this Grant may not be altered, modified, supplemented or otherwise
amended, except by written agreement of the Parties.
19.4 Notice. Except as otherwise expressly provided in this Grant, any notices to be given under this Grant
must be given in writing by email, personal delivery, or postage prepaid mail, to a Party’s Grant
Manager at the physical address or email address set forth in this Grant, or to such other addresses
as either Party may indicate pursuant to this Section. Any notice so addressed and mailed becomes
effective five (5) days after mailing. Any notice given by personal delivery becomes effective when
actually delivered. Any notice given by email becomes effective upon the sender’s receipt of
confirmation generated by the recipient’s email system that the notice has been received by the
recipient’s email system.
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19.5 Survival. All rights and obligations of the Parties under this Grant will cease upon termination of this
Grant, other than the rights and obligations arising under Sections 11, 13, 14, 16, 17 and subsection
19.5 hereof and those rights and obligations that by their express terms survive termination of this
Grant; provided, however, termination of this Grant will not prejudice any rights or obligations
accrued to the Parties under this Grant prior to termination.
19.6 Severability. The Parties agree if any term or provision of this Grant is declared by a court of
competent jurisdiction to be illegal or in conflict with any law, the validity of the remaining terms and
provisions will not be affected, and the rights and obligations of the Parties will be construed and
enforced as if the Grant did not contain the particular term or provision held to be invalid.
19.7 Counterparts. This Grant may be executed in several counterparts, all of which when taken together
constitute one agreement, notwithstanding that all Parties are not signatories to the same
counterpart. Each copy of the Grant so executed constitutes an original.
19.8 Compliance with Law. In connection with their activities under this Grant, the Parties must comply
with all applicable federal, state and local laws.
19.8.1 FERPA. The Family Educational Rights and Privacy Act (FERPA), 20 USC §1232g, applies to
education records of individual students held by the Agency. If Grantee has access to personally
identifiable education records, Grantee shall not disclose them to anyone and upon completion of the
education program and expiration of the Grant, Grantee shall destroy the records. Grantee shall
comply with all applicable statutes and rules related to FERPA and education records.
19.9 Intended Beneficiaries. Agency and Grantee are the only parties to this Grant and are the only
parties entitled to enforce its terms. Nothing in this Grant provides, is intended to provide, or may be
construed to provide any direct or indirect benefit or right to third persons unless such third persons
are individually identified by name herein and expressly described as intended beneficiaries of this
Grant.
19.10 Assignment and Successors. Grantee may not assign or transfer its interest in this Grant without
the prior written consent of Agency and any attempt by Grantee to assign or transfer its interest in
this Grant without such consent will be void and of no force or effect. Agency’s consent to Grantee’s
assignment or transfer of its interest in this Grant will not relieve Grantee of any of its duties or
obligations under this Grant. The provisions of this Grant will be binding upon and inure to the benefit
of the Parties hereto, and their respective successors and permitted assigns.
19.11 Contracts and Subgrants. Grantee may not, without Agency’s prior written consent, enter into any
contracts or subgrants for any of the Project activities required of Grantee under this Grant. Agency’s
consent to any contract or subgrant will not relieve Grantee of any of its duties or obligations under
this Grant.
19.12 Time of the Essence. Time is of the essence in Grantee’s performance of the Project activities under
this Grant.

CB_Justice #9477033 V11 04-15-19

Page 11 of 23
Packet page 185 of 212

ODE SIA

19.13 Records Maintenance and Access. Grantee must maintain all financial records relating to this Grant
in accordance with generally accepted accounting principles. In addition, Grantee must maintain any
other records, whether in paper, electronic or other form, pertinent to this Grant in such a manner as
to clearly document Grantee’s performance. All financial records and other records, whether in paper,
electronic or other form, that are pertinent to this Grant, are collectively referred to as “Records.”
Grantee acknowledges and agrees Agency and the Oregon Secretary of State's Office and the federal
government and their duly authorized representatives will have access to all Records to perform
examinations and audits and make excerpts and transcripts. Grantee must retain and keep accessible
all Records for a minimum of six (6) years, or such longer period as may be required by applicable
law, following termination of this Grant, or until the conclusion of any audit, controversy or litigation
arising out of or related to this Grant, whichever date is later.
19.14 Headings. The headings and captions to sections of this Grant have been inserted for identification
and reference purposes only and may not be used to construe the meaning or to interpret this Grant.
19.15 Grant Documents. This Grant consists of the following documents, which are incorporated by this
reference and listed in descending order of precedence:





This Grant less all exhibits
Exhibit A (the “Project”)
Exhibit B (Common and Customized Framework)
Exhibit C (Insurance)

19.16 Merger, Waiver. This Grant and all exhibits and attachments, if any, constitute the entire agreement
between the Parties on the subject matter hereof. There are no understandings, agreements, or
representations, oral or written, not specified herein regarding this Grant. No waiver or consent
under this Grant binds either Party unless in writing and signed by both Parties. Such waiver or
consent, if made, is effective only in the specific instance and for the specific purpose given.
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SECTION 20: SIGNATURES
EACH PARTY, BY SIGNATURE OF ITS AUTHORIZED REPRESENTATIVE, HEREBY ACKNOWLEDGES IT
HAS READ THIS GRANT, UNDERSTANDS IT, AND AGREES TO BE BOUND BY ITS TERMS AND
CONDITIONS. The Parties further agree that by the exchange of this Grant electronically, each has agreed to
the use of electronic means, if applicable, instead of the exchange of physical documents and manual
signatures. By inserting an electronic or manual signature below, each authorized representative
acknowledges that it is their signature, that each intends to execute this Grant, and that their electronic or
manual signature should be given full force and effect to create a valid and legally binding agreement.
IN WITNESS WHEREOF, the Parties have executed this Grant as of the dates set forth below.

STATE OF OREGON acting by and through its Department of Education
By:
Name, Title

Date

GRANTEE Philomath SD 17J
By:

Authorized Signature

Date

Printed Name, Title
Federal Tax ID Number

Approved for Legal Sufficiency in accordance with ORS 291.047
By: Cynthia Byrnes, Senior Assistant Attorney General
Name, Title
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EXHIBIT A
THE PROJECT
SECTION I – BACKGROUND AND GOALS
Signed into law in May of 2019, the Student Success Act (SSA) is a historic opportunity for Oregon
schools. The law is rooted in equity, authentic community engagement and shared accountability for
student success.
SSA establishes the Student Investment Account (SIA) to provide Oregon school districts and eligible
charter schools with access to non-competitive grant funds. Each SIA applicant is required to work
alongside educators, students, families and their community to develop a plan and outline priorities and
activities that align to the allowable uses in the law.
The SIA grants are for two purposes:
1) Meeting students’ mental or behavioral health needs, and
2) Increasing academic achievement and reducing academic disparities for students from racial or
ethnic groups that have historically experienced academic disparities, students with disabilities,
English language learners, economically disadvantaged students, students who are homeless,
and students who are foster children.
SECTION II – PROJECT DEFINITIONS
The following capitalized terms have the meanings assigned below for purposes of Exhibits A and B.
“Act” means the “Student Success Act” codified in 2019 Oregon Laws Chapter 122, as amended from
time to time, inclusive.
“Allowable Costs of the Project” means Grantee’s actual costs that are reasonable, necessary and
directly related to the implementation of the SIA Plan and are allowable uses of the Grant Funds under
the Act.
“Baseline Targets” means the minimum expectations for improvement set forth in the SIA Plan by the
district in either: (i) raising academic achievement or (ii) reducing academic disparities and closing
gaps, as further defined in the December 2019 “Guidance for Eligible Applicants”.
“Common Metrics” means the Five-Year Completion Rate, Third-Grade Reading Proficiency Rate,
Ninth-Grade On-Track Rate, Regular Attendance Rate, and Four-Year On-Time Graduation rate used by
the Agency to measure the success of activities funded by the SIA.
“Disaggregated” has the meaning give in section 12(a) of the Act.
“Five‐Year Completion Rate” has the meaning given in section 12(b) of the Act.
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“Focal Student Groups” means students from racial or ethnic groups that have historically experienced
academic disparities, students with disabilities, English language learners, economically disadvantaged,
students who are homeless and students who are foster children.
“Foundational Year” means the first year of Grantee’s three-year SIA Plan.
“Four‐Year on‐Time Graduation Rate” means the percentage of students who received a high school
diploma or a modified diploma within four years of the student beginning the ninth grade.
“Gap Closing Targets” or “Closing Gap Targets” means the reduction of academic disparities between
groups of students especially for Focal Student Groups set forth in the SIA Plan, based on the December
2019 “Guidance for Eligible Applicants”.
“Longitudinal Performance Growth Targets (LPGT)” means the required common metrics and
optional locally defined metrics included in Grantee’s SIA Plan.
“Ninth‐grade On‐Track Rate” has the meaning given in section 12(d) of the Act.
“Optional Local Metrics” means additional Progress Markers toward the Common Metrics included in
the SIA Plan.
“Progress Markers” means sets of indicators set forth in the SIA Plan that identify the kinds of changes
Agency expects to see in policies, practices and approaches over the next three years that lead to Grantee
reaching its LPGT.
“Regular Attendance Rate” has the meaning given in section 12(f) of the Act.
“SIA Account” means the Student Investment Account established, pursuant to ORS 327.175, within the
Fund for Student Success for the purpose of distributing grants under ORS 327.195.
“SIA Plan” means the plan developed and implemented by Grantee that focuses on increasing academic
achievement and, reducing academic disparities for identified student groups, and meeting students’
mental and behavioral health needs.
“Stretch Targets” means significant improvement set forth in the SIA Plan by the district in either: (i)
raising academic achievement or (ii) reducing academic disparities and closing gaps, as further
described in the December 2019 “Guidance for Eligible Applicants”.
“Third‐Grade Reading Proficiency Rate” has the meaning given in section 12(g) of the Act.

CB_Justice #9477033 V11 04-15-19

Page 15 of 23
Packet page 189 of 212

ODE SIA

SECTION III – PROJECT ACTIVITIES
This Grant Agreement is for the Foundational Year only.
Subsection 1. Continuous SIA Plan Implementation
Agency will disburse Grant Funds for Allowable Costs of the Project that implement Grantee’s SIA Plan
during the Performance Period in accordance with formula and activities described in the Act.
At the start of the 2020-2021 School Year, Grantee must begin to implement its SIA Plans.
Grantees must use the Grant Funds only for:
(a) Increasing instructional time, which may include: (A) More hours or days of instructional time; (B)
Summer programs; (C) Before-school or after-school programs; or (D) Technological investments that
minimize class time used for assessments administered to students.
(b) Addressing students’ health or safety needs, which may include: (A) Social-emotional learning and
development; (B) Student mental and behavioral health; (C) Improvements to teaching and learning
practices or organizational structures that lead to better interpersonal relationships at the school; (D)
Student health and wellness; (E) Trauma-informed practices; (F) School health professionals and
assistants; or (G) Facility improvements directly related to improving student health or safety.
(c) Reducing class sizes, which may include increasing the use of instructional assistants, by using
evidence-based criteria to ensure appropriate student-teacher ratios or staff caseloads.
(d) Expanding availability of and student participation in well-rounded learning experiences, which
may include: (A) Developmentally appropriate and culturally responsive early literacy practices and
programs in prekindergarten through third grade; (B) Culturally responsive practices and programs in
grades six through eight, including learning, counseling and student support that is connected to
colleges and careers; (C) Broadened curricular options at all grade levels, including access to: (i) Art,
music and physical education classes; (ii) Science, technology, engineering and mathematics education;
(iii) Career and technical education, including career and technical student organization programs; (iv)
Electives that are engaging to students; (v) Accelerated college credit programs, including dual credit
programs, International Baccalaureate programs and advanced placement programs; (vi) Dropout
prevention programs and transition supports; (vii) Life skills classes; or (viii) Talented and gifted
programs; or (D) Access to licensed educators with a library media endorsement
Grantee must periodically review its progress toward meeting Grantee’s Progress Markers and LPGT
described in the Exhibit B Common and Customized Framework.
Subsection 2. Foundational Year SIA Plan Refinement and Extension
During the Foundational Year, Grantee must re-visit each aspect of its SIA Plan and engage with Focal
Student Groups, families, staff and community to develop a four-year SIA Plan that will extend from
2021-2024 with two biannual implementation periods.
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Grantee must also revisit its LPGT and develop Baseline Targets and Stretch Targets for each of the five
Common Metrics and develop Gap Closing Targets that Focal Student Groups will be expected to meet
over a five-year period.
As part of the application process for follow-up funding to this Foundational Year Grant, Grantee must
work with Agency to co-develop LPGT, Progress Markers and Optional Local Metrics in the spring and
summer of 2021.
SECTION IV – REPORTING REQUIREMENTS
Grantee must submit quarterly financial and performance progress reports as well as a final yearly
report on the dates set forth in Section V. This reporting requirement shall survive termination of this
Agreement.
Financial Reports
Beginning in January of 2021 and continuing each quarter thereafter, Grantee must submit a financial
report detailing its expenditure of Grant Funds to the Agency using the form provided by the Agency.
Reports are due 30 days after the end of each fiscal year quarter. The yearly report will be due no later
than 60 days after the end of the fiscal year.
If Grantee does not use the Grant Funds for Allowable Project Costs Agency may exercise the remedies
provided in Section 17 of this Grant, including without limitation deducting amounts from future
disbursements of Grant Funds.
Any Grant Funds that are not used by Grantee by June 30, 2021 must be returned to Agency for deposit
in the Student Investment Account. If Grantee has not used all of its Grant Funds by June 30, 2021,
Grantee may submit a request to Agency no later than June 15 for an extension until September 30, 2021
to use the Grant Funds. The Agency may approve the request at its discretion based upon a
determination as to whether the extension and proposed use constitute Allowable Project Costs that
further Grantee’s SIA Plan or targets.
SIA Plan Performance Reporting
The Agency will closely monitor and evaluate Grantee’s progress towards its Progress Markers.
Beginning in January of 2021 and continuing each quarter thereafter, Grantee must submit a narrative
Performance Progress Report detailing its SIA Plan activities to the Agency using the form provided by
the Agency. Reports are due 30 days after the end of each fiscal year quarter. The yearly report will be
due no later than 60 days after the end of the fiscal year.
SIA grant monitoring
The Agency will monitor Grantee’s performance under this Grant in person, video conferencing or by
phone. Agency will provide written notice to Grantee, as provided in Section 19.4 of the Grant, at least
15 days in advance of Agency’s monitoring activities and will schedule in person visits, video
conferencing and phone calls.
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A Grant monitoring visit or call may cover a variety of topics at Agency’s discretion including but not
limited to: Grantee’s compliance with the SIA Account purposes; challenges faced by the Grantee in
implementing its Plan; SIA Plan outcomes; its budget and expenditure of moneys received from the
SIA Account, Grantee’s progress toward achieving its Progress Markers; financial reporting, any
expenditure changes, and reconciliation of Grant Funds; or Grantee’s training and technical assistance
needs.
Before an on-site visit, the Agency will advise Grantee on how to prepare for the monitoring visit and
financial reconciliation, the format for the visit, and which Grantee organizational leaders, staff or
others should be involved in the visit. Once a date and time are confirmed, the Grantee should send a
notification to its organizational leaders, staff, students and community partners who are expected to
participate; identify a meeting location and prepare all necessary monitoring documents and data.
The department may establish a procedure for conducting performance audits on a random basis or
based on just cause as allowed under rules adopted by the board.
Each grant recipient must conduct a performance review every four years as required by standards
adopted in board rule.
SECTION V – DISBURSEMENT and REPORTING PROVISIONS
Agency will disburse the Grant Funds using its Electronic Grants Management System (“EGMS”), on a
quarterly basis as outlined below:
Disbursement Date

Amount

October 1, 2020

40%

January 1, 2021

30%

April 1, 2021

30%

*If this Grant is not fully executed by October 1, 2020, Agency will disburse the Grant Funds within 30
days of the Execution Date.
Agency will disburse the Grant Funds in quarterly disbursements in advance of expenditures, not on a
reimbursement basis.
Grantee must submit its financial and performance progress reports on the following dates:
January 31, 2021
April 30, 2021
August 30, 2021 (Yearly Report)
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EXHIBIT B
COMMON AND CUSTOMIZED FRAMEWORK
PHILOMATH SD 17J
SECTION I – PROGRESS MARKERS FOR SCHOOL YEAR 2020‐2021
The Progress Markers are a mechanism to support a developmental approach to evaluation with a
focus on learning about the kinds of changes that happen from distinct investments. The following
fifteen Progress Markers are arranged into three categories that represent the advancement in degree
of change from minimum to profound as described and listed below:
A. “Expect to see” progress makers represent initial, easy to achieve changes that indicate a
recognition of and commitment to SIA plan goals.
B. “Would like to see” progress markers represent longer term likely changes and indicate more
active learning and engagement.
C. “Would love to see” progress markers describe the kinds of profound changes ideal for any
program or investment to make or contribute towards. Note: In this first year, this would be
unusual to see.
A.

Expect to see

1

Every school recognizes and honors the strengths that educators, students and their families bring
to the educational experience through active and consistent community engagement.

2

An equity lens is in place, adopted, and woven through all policies, procedures and practices.

3

Data teams are forming, and they frequently review data that inform a school’s decision-making
processes, including barriers to engagement and attendance.1

4

Schools and districts have an inventory of literacy assessments, tools, and curriculum being used.

5

Increased communication exists between educators and families about student growth, literacy
trajectory, areas for improvement, and individualized supports are provided.

6

Schools and districts co-develop and communicate a shared understanding (among educators,
students, families and community members) of what it means to be on track by the end of the 9th
Grade.

1 Providing sufficient time for teachers and staff to review data is an eligibility requirement for High School Success
(Measure 98) funding in high schools. This suggests the value of that practice when well designed for all developmental
levels. Duplication in focus is acceptable and strategic in this case. Funds should be braided but grantees can’t use funding
for the same purpose with both initiatives.
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B.

Would like to see

7

Every school has effective foundational learning practices in place including safe, welcoming
classroom environments, social-emotional learning, trauma-informed practices, behavioral
supports, and culturally sustaining practices.

8

Educators use student-centered approaches to foster student voice, reinforce student engagement
and motivation, and increase academic achievement.

9

Dedicated time for professional learning and evaluation tools are in place to see if
policies/procedures are adequately meeting the needs of students.

10

Comprehensive literacy strategies, including professional development plans for educators, are
documented and communicated to staff, students (developmentally appropriate), and families.

11

An audit of 9th grade course scheduling is conducted, accounting for student core and support
course placement, and disaggregated by student focal groups.2

12

Schools strengthen partnerships with active community organizations and partners, including
local public health, businesses, faith communities, tribal leaders, and others.

C.

Would love to see

13

Educators have a balanced assessment system in place to help them identify student learning in
the areas of reading, writing, research, speaking, and listening that are clearly connected to
Oregon’s English Language Arts and Literacy Standards.

14

School districts have a process to identify and analyze the barriers that disconnect students from
their educational goals and/or impede students from graduating on time3.

15

Students have avenues to share and communicate their dreams and aspirations at all levels,
including a clear picture of the contributions and next steps they plan to take after they graduate
from high school.

SECTION II – APPROVED OPTIONAL LOCAL METRICS (IF APPLICABLE)
NA

2 Again, this is intentionally aligned with High School Success goals and best practices. Changes in progress that might come
in part from SIA investments and in part from HSS investments are acceptable to include as “contributions to change” as
what we are most interested in is that change is occurring and learning from what is unfolding.

ODE considered and received substantial but mixed feedback about the value of mapping the math strategy, and while we
chose not to include formally, SIA recipients are encouraged to review the literature and develop an understanding of what
Math proficiency is, what it looks like for students and how shared competencies are taught in 9th grade Math.
3
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EXHIBIT C
INSURANCE
INSURANCE REQUIREMENTS:
Grantee shall obtain at Grantee’s expense the insurance specified in this Exhibit C prior to performing under
this Grant Agreement and shall maintain it in full force and at its own expense throughout the duration of
this Grant Agreement, as required by any extended reporting period or tail coverage requirements, and all
warranty periods that apply. Grantee shall obtain the following insurance from insurance companies or
entities that are authorized to transact the business of insurance and issue coverage in the State of Oregon
and that are acceptable to Agency. Coverage shall be primary and non-contributory with any other insurance
and self-insurance, with the exception of Professional Liability and Workers’ Compensation. Grantee shall
pay for all deductibles, self-insured retention and self-insurance, if any.
WORKERS’ COMPENSATION & EMPLOYERS’ LIABILITY
All employers, including Grantee, that employ subject workers, as defined in ORS 656.027, shall comply with
ORS 656.017 and provide workers' compensation insurance coverage for those workers, unless they meet
the requirement for an exemption under ORS 656.126(2). Grantee shall require and ensure that each of its
subcontractors complies with these requirements. If Grantee is a subject employer, as defined in ORS
656.023, Grantee shall also obtain employers' liability insurance coverage with limits not less than $500,000
each accident. If Grantee is an employer subject to any other state’s workers’ compensation law, Grantee
shall provide workers’ compensation insurance coverage for its employees as required by applicable
workers’ compensation laws including employers’ liability insurance coverage with limits not less than
$500,000 and shall require and ensure that each of its out-of-state subcontractors complies with these
requirements.
COMMERCIAL GENERAL LIABILITY:
Required
Commercial General Liability Insurance covering bodily injury and property damage in a form and with
coverage that are satisfactory to the State. This insurance shall include personal and advertising injury
liability, products and completed operations, contractual liability coverage for the indemnity provided under
this Grant Agreement, and have no limitation of coverage to designated premises, project or operation.
Coverage shall be written on an occurrence basis in an amount of not less than $1,000,000.00 per occurrence.
Annual aggregate limit shall not be less than $2,000,000.00.
AUTOMOBILE LIABILITY INSURANCE:
Required
Not required
Automobile Liability Insurance covering Grantee’s business use including coverage for all owned, nonowned, or hired vehicles with a combined single limit of not less than $1,000,000.00 for bodily injury and
property damage. This coverage may be written in combination with the Commercial General Liability
Insurance (with separate limits for Commercial General Liability and Automobile Liability). Use of personal
automobile liability insurance coverage may be acceptable if evidence that the policy includes a business use
endorsement is provided.
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EXCESS/UMBRELLA INSURANCE:
A combination of primary and excess/umbrella insurance may be used to meet the required limits of
insurance.
ADDITIONAL INSURED:
All liability insurance, except for Workers’ Compensation, Professional Liability, and Network Security and
Privacy Liability (if applicable), required under this Grant Agreement must include an additional insured
endorsement specifying the State of Oregon, its officers, employees and agents as Additional Insureds,
including additional insured status with respect to liability arising out of ongoing operations and completed
operations, but only with respect to Grantee's activities to be performed under this Grant Agreement.
Coverage shall be primary and non-contributory with any other insurance and self-insurance. The
Additional Insured endorsement with respect to liability arising out of your ongoing operations must be on
ISO Form CG 20 10 07 04 or equivalent and the Additional Insured endorsement with respect to completed
operations must be on ISO form CG 20 37 07 04 or equivalent.
WAIVER OF SUBROGATION:
Grantee shall waive rights of subrogation which Grantee or any insurer of Grantee may acquire against the
Agency or State of Oregon by virtue of the payment of any loss. Grantee will obtain any endorsement that
may be necessary to affect this waiver of subrogation, but this provision applies regardless of whether or
not the Agency has received a waiver of subrogation endorsement from the Grantee or the Grantee’s
insurer(s).
TAIL COVERAGE:
If any of the required insurance is on a claims made basis and does not include an extended reporting period
of at least 24 months, Grantee shall maintain either tail coverage or continuous claims made liability
coverage, provided the effective date of the continuous claims made coverage is on or before the effective
date of this Grant Agreement, for a minimum of 24 months following the later of (i) Grantee’s completion
and Agency’s acceptance of all Services required under this Grant Agreement, or, (ii) Agency or Grantee
termination of this Grant Agreement, or, iii) The expiration of all warranty periods provided under this Grant
Agreement.
CERTIFICATE(S) AND PROOF OF INSURANCE:
Grantee shall provide to Agency Certificate(s) of Insurance for all required insurance before delivering any Goods
and performing any Services required under this Grant Agreement. The Certificate(s) shall list the State of Oregon,
its officers, employees and agents as a Certificate holder and as an endorsed Additional Insured. The Certificate(s)
shall also include all required endorsements or copies of the applicable policy language effecting coverage
required by this Grant Agreement. If excess/umbrella insurance is used to meet the minimum insurance
requirement, the Certificate of Insurance must include a list of all policies that fall under the excess/umbrella
insurance. As proof of insurance Agency has the right to request copies of insurance policies and endorsements
relating to the insurance requirements in this Grant Agreement. Grantee must furnish acceptable insurance
certificates to: ode.insurance@ode.state.or.us or by mail to: Attention Procurement Services, Oregon
Department of Education, 255 Capitol St NE, Salem OR, 97310 prior to commencing the work.
NOTICE OF CHANGE OR CANCELLATION:
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The Grantee or its insurer must provide at least 30 days’ written notice to Agency before cancellation of,
material change to, potential exhaustion of aggregate limits of, or non-renewal of the required insurance
coverage(s).
INSURANCE REQUIREMENT REVIEW:
Grantee agrees to periodic review of insurance requirements by Agency under this Agreement and to
provide updated requirements as mutually agreed upon by Grantee and Agency.
STATE ACCEPTANCE:
All insurance providers are subject to Agency acceptance. If requested by Agency, Grantee shall provide
complete copies of insurance policies, endorsements, self-insurance documents and related insurance
documents to Agency’s representatives responsible for verification of the insurance coverages required
under this Exhibit C.
Additional Coverages That May Apply:
DIRECTORS, OFFICERS AND ORGANIZATION LIABILITY:
Required (If Grantee is a Non‐Profit or if a first tier contractor or subgrantee is a Non‐Profit)
Directors, Officers and Organization insurance covering the Grantee’s Organization, Directors, Officers,
and Trustees actual or alleged errors, omissions, negligent, or wrongful acts, including improper
governance, employment practices and financial oversight - including improper oversight and/or use of
use of grant funds and donor contributions - with a combined single limit of no less than $1,000,000.00 per
claim.
PHYSICAL ABUSE AND MOLESTATION INSURANCE COVERAGE:
Required
Not required
Abuse and Molestation Insurance in a form and with coverage that are satisfactory to the State covering
damages arising out of actual or threatened physical abuse, mental injury, sexual molestation, negligent:
hiring, employment, supervision, investigation, reporting to proper authorities, and retention of any person
for whom the Grantee is responsible including but not limited to Grantee and Grantee’s employees and
volunteers. Policy endorsement’s definition of an insured shall include the Grantee, and the Grantee’s
employees and volunteers. Coverage shall be written on an occurrence basis in an amount of not less than
$1,000,000.00 per occurrence. Any annual aggregate limit shall not be less than $3,000,000.00. Coverage
can be provided by a separate policy or as an endorsement to the commercial general liability or professional
liability policies. The limits shall be exclusive to this required coverage. Incidents related to or arising out of
physical abuse, mental injury, or sexual molestation, whether committed by one or more individuals, and
irrespective of the number of incidents or injuries or the time period or area over which the incidents or
injuries occur, shall be treated as a separate occurrence for each victim. Coverage shall include the cost of
defense and the cost of defense shall be provided outside the coverage limit.
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Philomath School District 17J
CONSENT AGENDA

Jan 25, 2021

Updated: 1/21/21 1:07 PM

A. List of Bills:
1. December 2020
B. Minutes:
1. Regular Session – November 16, 2020
2. Special Session – December 14, 2020
3. Special Session – January 12, 2021
C. Resolution:
1.
None at this time
D. Leave of Absence:
1.
BES Teacher, Cindy Hall-Bogard, leave of absence for duration of 2020-21 school year.
2.
PES Crossing Guard, Gina Morrison, leave of absence for duration of 2020-21 year.
E. Surplus Property:
1. PMS Kiln not in use. Proceeds will go to PMS Art Program
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Benton County School District 17J
Reprint Check Listing
Fiscal Year: 2020-2021

Criteria:
Bank Account:

Check Number

From Date:
12/01/2020
From Check:
From Voucher:

Date

Payee

Amount

152

12/15/2020

HALL-BOGARD, CINDY

153

12/15/2020

PRIEWE, DIANE

191

12/08/2020

J.W. PEPPER & SONS, INC.

984

12/01/2020

SHONNARDS

985

12/01/2020

986

To Date:
To Check:
To Voucher:

Voucher

Status

Type

$126.94

1191

Printed

Expense

$228.00

1191

Printed

Expense

$29.00

1182

Printed

Expense

$1,395.00

1170

Printed

Expense

$250.00

1172

Printed

Expense

12/03/2020

PHILOMATH COMMUNITY
SERVICES
EVANS, SAFF

$60.00

1176

Printed

Expense

987

12/04/2020

BSN SPORTS

$155.50

1177

Printed

Expense

988

12/10/2020

CASH

$300.00

1183

Printed

Expense

989

12/11/2020

HASLAM, LORI

$150.00

1185

Printed

Expense

990

12/14/2020

CASH

$300.00

1186

Printed

Expense

991

12/17/2020

$1,800.00

1192

Printed

Expense

19916

12/03/2020

STATE OF OREGON - PROPERTY
DISTRIBUTION
OREGON SCHOOL BOARDS ASSOC

$120.00

1175

Printed

Expense

19917

12/15/2020

2ND GEAR, LLC

$58,868.00

1189

Printed

Expense

19918

12/15/2020

ALBINS PLUMBING INC

$3,621.97

1189

Printed

Expense

19919

12/15/2020

$373.00

1189

Printed

Expense

19920

12/15/2020

BENTON COUNTY
ENVIRONMENTAL HEALTH
BEST POTS

$858.00

1189

Printed

Expense

19921

12/15/2020

BRONSON, A. JAY

$250.00

1189

Printed

Expense

19922

12/15/2020

BSN SPORTS

$800.00

1189

Printed

Expense

19923

12/15/2020

CASH

$200.00

1189

Printed

Expense

19924

12/15/2020

CENTURYLINK

$73.12

1189

Printed

Expense

19925

12/15/2020

CINTAS CORP

$1,300.59

1189

Printed

Expense

19926

12/15/2020

COLLABORATIVE EMPLOYMENT
INNOVATIONS

$938.35

1189

Printed

Expense

Printed:

01/04/2021

8:02:32 AM

Report:

rptGLCheckListing

2020.4.08

Page:

12/31/2020

Cleared?

Clear Date

Void Date

1
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Benton County School District 17J
Reprint Check Listing
Fiscal Year: 2020-2021

Criteria:
Bank Account:

Check Number

From Date:
12/01/2020
From Check:
From Voucher:

Date

Payee

Amount

19927

12/15/2020

CONSUMERS POWER INC

19928

12/15/2020

CORVALLIS CLINIC PC

19929

12/15/2020

COSA

19930

12/15/2020

19931

12/15/2020

CRIMINAL INFORMATION
SERVICES, INC.
CTX

19932

12/15/2020

CVE TECHNOLOGIES GROUP, INC.

19933

12/15/2020

19934

12/15/2020

DEPARTMENT OF ADMINSTRATIVE
SERVICES
EARTH2O

19935

12/15/2020

GARRETT HEMANN ROBERTSON

19936

12/15/2020

19937

12/15/2020

19938

To Date:
To Check:
To Voucher:

Voucher

Status

Type

$1,128.45

1189

Printed

Expense

$352.00

1189

Printed

Expense

$895.00

1189

Printed

Expense

$12.00

1189

Printed

Expense

$671.00

1189

Printed

Expense

$2,861.44

1189

Printed

Expense

$233.00

1189

Printed

Expense

$113.28

1189

Printed

Expense

$3,388.50

1189

Printed

Expense

GRUVER, SHELLY

$175.62

1189

Printed

Expense

HOME DEPOT, THE

$661.10

1189

Printed

Expense

12/15/2020

IXL LEARNING, INC.

$3,576.00

1189

Printed

Expense

19939

12/15/2020

J.W. PEPPER & SONS, INC.

19940

12/15/2020

JENNIFER GRUBE

19941

12/15/2020

LINN BENTON TRACTOR COMPANY

19942

12/15/2020

MARYS PEAK TRUE VALUE

19943

12/15/2020

19944

12/15/2020

MID COLUMBIA BUS COMPANY,
INC.
NORTHSIDE ELECTRIC

19945

12/15/2020

19946

12/15/2020

19947

12/15/2020

SCHAEFERS RECREATION

19948

12/15/2020

SEAS EDUCATION

Printed:

01/04/2021

8:02:32 AM

$119.97

1189

Printed

Expense

$31,486.65

1189

Printed

Expense

$4,420.00

1189

Printed

Expense

$847.05

1189

Printed

Expense

$37,976.51

1189

Printed

Expense

$422.22

1189

Printed

Expense

OFFICE DEPOT

$593.62

1189

Printed

Expense

ROTARY CLUB OF PHILOMATH

$420.00

1189

Printed

Expense

$192.54

1189

Printed

Expense

$1,183.00

1189

Printed

Expense

Report:

rptGLCheckListing

2020.4.08

Page:

12/31/2020

Cleared?

Clear Date

Void Date

2
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Benton County School District 17J
Reprint Check Listing
Fiscal Year: 2020-2021

Criteria:
Bank Account:

Check Number

From Date:
12/01/2020
From Check:
From Voucher:

Date

Payee

19949

12/15/2020

STAPLES BUSINESS ADVANTAGE

19950

12/15/2020

THYSSENKRUPP ELEVATOR CORP.

19951

12/15/2020

WALTER E. NELSON OF EUGENE

19952

12/15/2020

WOOZ FLOORING

19953

12/31/2020

AFLAC

19954

12/31/2020

AMERICAN FIDELITY - INS

19955

12/31/2020

19956

12/31/2020

19957

12/31/2020

AMERICAN FIDELITY ASSURANCE
CO - 403b
AMERIPRISE FINANCIAL
SERVICES, INC.
DOJ - Child Support

19958

12/31/2020

GORDON, AYLWORTH & TAMI, P.C.

19959

12/31/2020

Invesco Investment Services, Inc.

19960

12/31/2020

NEWPORT TRUST COMPANY

19961

12/31/2020

19962

12/31/2020

19963

12/31/2020

PHILOMATH EDUCATION ASSOC

19964

12/31/2020

PRUDENTIAL ANNUITIES

19965

12/31/2020

TEXAS LIFE

19966

12/31/2020

19967

12/30/2020

VOYA RETIREMENT INSURANCE
AND ANNUITY CO
AT&T MOBILITY

19968

12/30/2020

AT&T ONENET SERVICE

19969

12/30/2020

19970

12/30/2020

COLLABORATIVE EMPLOYMENT
INNOVATIONS
FERGUSON ENTERPRISES, INC.

Printed:

01/04/2021

8:02:32 AM

Amount

To Date:
To Check:
To Voucher:

Voucher

Status

Type

$518.52

1189

Printed

Expense

$4,272.02

1189

Printed

Expense

$271.54

1189

Printed

Expense

$1,185.00

1189

Printed

Expense

$45.50

1199

Printed

Payroll Ded

$4,033.97

1199

Printed

Payroll Ded

$3,692.73

1199

Printed

Payroll Ded

$290.00

1199

Printed

Payroll Ded

$534.00

1199

Printed

Payroll Ded

$554.44

1199

Printed

Payroll Ded

$3,663.84

1199

Printed

Payroll Ded

$10,410.02

1199

Printed

Payroll Ded

OSEA

$1,956.64

1199

Printed

Payroll Ded

PenServ Plan Services, Inc/ Foresters

$1,570.00

1199

Printed

Payroll Ded

Report:

rptGLCheckListing

$630.00

1199

Printed

Payroll Ded

$1,873.05

1199

Printed

Payroll Ded

$914.05

1199

Printed

Payroll Ded

$3,678.37

1199

Printed

Payroll Ded

$227.26

1205

Printed

Expense

$11.84

1205

Printed

Expense

$701.90

1205

Printed

Expense

$2,023.60

1205

Printed

Expense

2020.4.08

Page:

12/31/2020

Cleared?

Clear Date

Void Date

3
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Benton County School District 17J
Reprint Check Listing
Fiscal Year: 2020-2021

Criteria:
Bank Account:

Check Number

From Date:
12/01/2020
From Check:
From Voucher:

Date

Payee

Amount

19971

12/30/2020

19972

12/30/2020

INDUSTRIAL PIPE & SUPPLY CO,
INC
LINN-BENTON-LINCOLN ESD

19973

12/30/2020

MAINLINE PUMP & IRRIGATION

19974

12/30/2020

NORTHWEST NATURAL GAS CO.

19975

12/30/2020

19976

12/30/2020

19977
19978

To Date:
To Check:
To Voucher:

Voucher

Status

Type

$455.93

1205

Printed

Expense

$46,035.00

1205

Printed

Expense

$82.00

1205

Printed

Expense

$11,554.25

1205

Printed

Expense

OREGON SCHOOL BOARDS ASSOC

$3,780.00

1205

Printed

Expense

PACIFIC POWER

$8,137.19

1205

Printed

Expense

12/30/2020

PROCTOR SALES INC

$2,885.77

1205

Printed

Expense

12/30/2020

US BANK EQUIPMENT FINANCE

$1,797.53

1205

Printed

Expense

19979

12/30/2020

VACUUM TUBE SOURCE

$1,529.50

1205

Printed

Expense

19980

12/30/2020

WALTER E. NELSON OF EUGENE

$293.27

1205

Printed

Expense

45747

12/31/2020

SCHWINABART, DARLA J

$1,739.07

9

Printed

Payroll

45748

12/31/2020

BUCHANAN, JENNIFER D

$4,529.60

9

Printed

Payroll

45749

12/31/2020

GRUVER, SHELLY A

$4,600.83

9

Printed

Payroll

45750

12/31/2020

CROCKER, MOLLY A

$1,670.85

9

Printed

Payroll

45751

12/31/2020

SKAAR, LINDA M

$3,663.76

9

Printed

Payroll

45752

12/31/2020

MESSINA, SARA A

$170.87

9

Printed

Payroll

Total Amount:

12/31/2020

Cleared?

Clear Date

Void Date

$299,910.13
End of Report

Printed:

01/04/2021

8:02:32 AM

Report:

rptGLCheckListing

2020.4.08

Page:

4
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REGULAR SESSION
Meeting Minutes
PHILOMATH SCHOOL DISTRICT 17J
District Office
1620 Applegate Street, Philomath
11/16/2020 07:00 PM

A. EXECUTIVE SESSION ~ 6:00 p.m. Under ORS 192.660 (2) (d)
B. REGULAR SESSION ~ 7:00 p.m.
1.

Call to Order ~

2.

i. The meeting was called to order by board chair, Shelley Niemann, on November 16, 2020 at 7:03
p.m. The meeting was held virtually via ZOOM with streaming on Facebook Live. In attendance:
Directors, Greg Gerding, Shelley Niemann, Anton Grube, Karen Skinkis, and Jim Kildea;
Superintendent, Susan Halliday; Director of Finance, Bill Mancuso; Secretary, Lillian Edmonds;
Administrators, Mike Bussard, Dan Johnson, Steve Bell, Krista McGuyer, Chad Matthews, Bryan
Traylor; Dean of Students, Denee Newton; Technology Director, Rob Singleton; Sarah Herb, OSBA;
David Dunham, PEA; Ryan Kildea, OSEA; and Lily Schell, ASB. The pledge of Allegiance was led by
Shelley Niemann.
FAQs and Public Comments/Requests – None

C. Reports & Correspondence ~
1. Student Government Report
i. Lily Schell, ASB president, reported that the ASB has been working on announcements and outreach
to students. Most students would really like to be back in school. It is taking a toll on student mental
health to do CDL learning. The ASB outreach is being done by email and social media.

2. Association Reports:
i. PEA: David Dunham, Co‐President, reported that the PEA leadership and Superintendent Halliday
continue to work to craft a Memorandum of Understanding for In‐Person Education during COVID‐
19. The focus has been on safety protocol, workload expectations and leave procedures. The focus
has always been on the well‐being and success of our students and staff. It is important to recognize
the efforts of all of our students and teachers.
ii. OSEA: Ryan Kildea, Vice President, thanked all of the classified staff for their work and creativity in
meeting the needs of the staff and families of our district. Negotiations are ongoing with PSD
regarding a new contract and an MOA related to working conditions in the COVID‐19 realm. Some
classified staff are involved in limited in‐person instruction and this is making a difference for those
students. OSEA encourages staff to use wisdom in how to celebrate the holidays.

3. Superintendent Report:
i. The district will be advertising for Instructional Assistants under the Student Success Act for
secondary small group instruction.
ii. Daniel Mikula is the new pool director. He is also the swim coach and English Academy teacher.
iii. School lunches will continue to be free until the end of the school year.
iv. Continuing to have in – person small groups.

Philomath School District 17J
Regular Session Board Minutes – October 19, 2020
Page 1 of 4
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v. Professional learning: Includes licensed and classified staff. Focusing on AVID strategies, RTI, School
or District specific goals, social emotional learning, and student assessment. This school year, the
focus has been on planning and delivery of instruction in various COVID‐19 instructional models.
vi. Superintendent Halliday has been involved in various activities including: meetings with leadership
and the school nurse, participation in the Mid‐valley Mid‐Coast Partnership, District and Regional
Equity teams, New Superintendent Academy, and Philomath Rotary Club
vii. School lunch numbers have increased. Buses are still delivering to the three remote locations.

4. Director of Finance Report
i. Financial standpoint: Challenges with the unknowns. Student population is down by about 80
students. Weighted students are down 100 students. Equates to about $750,000.
ii. Reviewing the audit report. The auditors will report at the January meeting.
iii. Looking to ODE to talk with the legislature about putting a freeze on ADM to reduce the financial hit.

D. STRATEGY AND DISCUSSION ~
1. Superintendent Search ‐ Sarah Herb (Action Required)
i. The proposal and search calendar are in the packet.
ii. This schedule would require a special session in December. In order to go into Executive Session for
purposes of a superintendent search, there are required elements to have in place. You must declare
the vacancy, approve executive search process calendar, adopt desired qualities and qualifications,
and create the salary.
iii. At this meeting the board would need to hire OSBA to conduct the Qualities and Qualifications survey
for the new superintendent. The fees for this process would be billed hourly.
iv. It is recommended that the vacancy be posted for 6‐8 weeks.
v. December 14, 2020 is the suggested date for the special session. The survey will close on Dec. 13th.
vi. Director Skinkis made a motion that we hire OSBA to conduct the qualities and qualifications for the
new superintendent as proposed in the superintendent’s search calendar. Second: Director Gerding.
Passed: 5‐0
vii. The board directed Sarah to leave the vacancy open for six weeks. Sarah will adjust the calendar.

2. Equity Team Report: Krista McGuyer and Denee Newton
i.
ii.
iii.
iv.
v.

vi.
vii.
viii.
ix.
x.

All Students Belong Policy and Bias Incident Administrative Regulations are in the packet.
PHS Students: Emilia Martinez and Tyler McGuyer shared information around this issue.
Students, staff and visitors should have an environment without discrimination or harassment.
By Jan 1, 2021 school districts must adopted a policy around All Students Belong.
Bias Incident: It is a person’s hostile expression of animus toward another person, relating to the
other person’s perceived race, color, religion, gender identity, sexual orientation, disability or
national origin, of which criminal investigation or prosecution is impossible or inappropriate.
The Equity team will be formulating procedures of how you report, administrative action, and
safety and support planning. The goal is to foster conversations and learning.
District responsibility: Create safe and inclusive Schools
All Students Belong is a Temporary Rule at this point. Includes on and off campus incidents.
Prohibited symbols are the noose, swastika or confederate flag.
As a Division 22 regulation, District and School Boards are required to adopt policies by Jan 1, 2020.
District Equity team will work with administration to develop regulations.
PSD Equity Team committees:
1. Regional equity leadership planning
2. Student/family outreach
Philomath School District 17J
Regular Session Board Minutes – October 19, 2020
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3. Professional development
4. Policy/strategic planning
5. Inclusive curriculum and instruction

3. Policies (Second Reading) ‐All Students Belong ‐ Action Required
i. Director Kildea made a motion to adopt the policy ACB in the packet. Second: Director Gerding
Passed: 5‐0
ii. Director Gerding moved that the board approve policy ACB–AR. Second: Director Skinkis Passed: 5‐0

4. PHS/PA – Updates: Dan Johnson and Mike Bussard
i. Joint graduation ceremony for 2020‐21: There will be one ceremony for Philomath High School and
Philomath Academy students and they will receive a Philomath High School diploma. Transcripts will
reflect the final school attended. Graduation is June 5, 2021.
ii. For 2021‐22: Each school will each have their own graduations.
iii. PA staff are monitoring the workload to reduce students becoming, or continuing to be,
overwhelmed. Focus on quality vs quantity.
iv. Looking to the future: The Philomath Academy is now an approved GED testing center.
v. PA is looking to add other types of curriculums including: project management, auto repair,
construction, horticulture, etc.
vi. PHS trimester ends Nov 24th. The focus will be on unit exams/final projects.
vii. Some students are participating in small groups on campus.
viii. Student survey to get feedback on CDL pros and cons and potential adjustments.
ix. Grade adjustments are in place: Preserve A,B,C grades. Eliminate D and F, replace with Pass, No pass.
x. Cap and Gown ordering has begun with a new company, Miners, $37 for a packet.
xi. Athletics: Season 1/Session 3 has begun. OSAA will make sport determinations by Dec 7th.

5. Ready Schools, Safe Learners: Time Revisions ‐ Action Required
i. The district is still looking to get K‐3 grades started. The metrics have continued to move to the
orange category. We need to work with the health department to determine next steps.
ii. K‐12 will stay in CDL through winter break
iii. Limited In‐person will continue as they are currently scheduled.
iv. Nov 24‐25 will now be normal school days
v. Nov 26‐28 are non‐school days
vi. All K‐12 students will remain in CDL from January 5‐8 &11, 2021.
vii. K‐3 – Start Hybrid Learning on Jan 12 (If metrics allow)
viii. 4‐8 – Start Hybrid Learning on Jan 26 (If metrics allow)
ix. 9‐12 – Start Hybrid Learning on Feb 2 (If metrics allow)
x. The staff at each level would have 2 days of prep time before moving to Hybird Learning.
xi. Director Gerding moved that the board approve two teacher prep days that the superintendent will
specify in preparation. Second Director Grube: Passed: 5‐0

6. OSBA Election ‐ Action Required
i. Resolution to adopt the OSBA 2021‐2022 Legislative Priorities and Principles as recommended by the
Legislative Policy Committee
ii. Director Kildea moved to adopt the OSBA resolution in the packet. Second: Director Grube. Passed
5‐0

7. Board Calendar Update
i. This will be put on hold, as well as the superintendent’s goals. This could be added to the December
special session agenda.
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8. MOU Agreement ‐ Action Required
i. PEA – Comprehensive Distance Learning model of learning is covered in this agreement. It has been
approved by PEA.
ii. Director Kildea moved that the board adopt the PEA MOU in the packet. Second: Director Skinkis.
Passed: 5‐0

9. Professional Learning Update
i. Bulk of time has been spent on how to use a CDL model. How do you keep students engaged? How
do you help students feel successful, motivated and engaged? A lot of the PL has been
conversational. There have been a few presentations by experts in specific areas.

E. ACTION ITEMS ~
1. Consent Agenda
i.
ii.
iii.
iv.
v.

October 2020 check listing
Minutes – Regular Session for October 19, 2020.
Resolution 2021‐03 – Transfer Appropriations
Leave of absence
Director Grube moved to approve the consent agenda as presented in the packet. Second: Director
Skinkis. Passed 5‐0

F. MEETING CLOSURE ~
1. Board Report and Thanks
i. Director Skinkis thanked the district for making it possible for Director Niemann and herself to attend
the OSBA conference. She thanked Tyler and Emilia for their contribution to the meeting.
ii. Director Grube thanked all of the presenters, especially the students.
iii. Director Kildea thanked the administrators, staff and parents for being patient as we work through
this complicated time.
iv. Director Niemann thanked the students, Lily, Tyler and Emilia. Also thanked the Equity Team for their
work. Thanks to Rotary for their help with the food program.

2. Next Meeting Agenda Items
i. Board Calendar and Superintendent Board goals.
ii. Superintendent Search

3. Board requests & Adjournment
i. Adjourned at 9:30 p.m.

Board Chair

Superintendent

Date
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SPECIAL SESSION
Meeting Minutes
PHILOMATH SCHOOL DISTRICT 17J
District Office
1620 Applegate Street, Philomath
12/14/2020 07:00 PM

A.

SPECIAL SESSION ~ 7:00 p.m.
1. Call to Order & Pledge of Allegiance:
i. The meeting was called to order by board chair, Shelley Niemann, on December 14, 2020 at 7:02
p.m. The meeting was held virtually via ZOOM with streaming on Facebook Live. In attendance:
Directors, Shelley Niemann, Greg Gerding, Jim Kildea, Anton Grube; Superintendent, Susan Halliday;
Administrators, Krista McGuyer, Steve Bell, Chad Matthews, Abby Couture; Finance Director, Bill
Mancuso; OSBA Consultant, Sarah Herb; and Secretary, Lillian Edmonds. Director Karen Skinkis was
absent.
2. No public comment was received for this meeting.

B. REPORTS & CORRESPONDENCE ~
1. Ready Schools, Safe Learners ‐ Update – Susan Halliday
i. The metrics for the county are 301 cases per 100,000. There is a tentative plan to start school in
January if metrics allow. January 5‐11 would be CDL for everyone. Start Hybrid Learning for K‐3
grades on Jan 12. 4th and 5th grades would start in Hybrid on Jan 26th. Secondary schools would
start 6‐8th grades on Jan 26th and grades 9‐12 would start on Feb 2nd.
ii. In person small groups are still meeting. Administrators are looking at ways to bring in more
students for these small group sessions.
iii. We want to maximize those areas of hands on learning that we are allowed to do.
iv. The question was asked about whether a lot of parents have requested help with childcare. Susan
replied that the district has not had very many requests. The district is open to looking at options.
2. Athletics Status – Update – Susan Halliday
i. Benton County risk levels are updated every two weeks. There is a warning week and a movement
week. The next measure will come out on December 15th. This will be a movement week. If we are
still in the extreme category, we will suspend athletics for two weeks. If in the high category, we will
continue with athletic practices.
ii. OSAA has moved athletics’ seasons out to February for the first session.
3. Rob Singleton, Technology Director, has accepted a position in another district. His last day will be January 4,
2020. Susan thanked Rob for his work and wished him well in his endeavor. The board also expressed their
thanks to Rob.

C.

STRATEGY AND DISCUSSION ~
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1. Superintendent Search ‐ Sarah Herb OSBA
i. A survey was sent out to the community and staff, which was completed on Dec. 13th and then OSBA
compiled the Qualities and Qualifications for the superintendent position. There were 293
responses to the survey.
ii. Director Kildea moved that the board adopt the Qualities and Qualifications as outlined in the board
packet. Second: Director Gerding. Motion Passed 4‐0 absent. Director Skinkis was absent.
iii. The board needs to declare the position vacant on July 1, 2021. Director Gerding moved that the
board approve the superintendent position vacant on July 1, 2021. Second: Director Grube. Motion
Passed 3‐1. Directors Niemann, Gerding and Grube voted yes. Director Kildea voted no. Director
Skinkis was absent. Director Kildea stated he does not agree with proceeding with the process. He
noted that we already have a superintendent. Director Gerding asked that Director Kildea speak to
his decision. Jim stated that Susan has done a great job and we should be spending more time on
taking care of students and families. Director Niemann agreed that Superintendent Halliday has
done a great job, but there was a commitment to the community to go through the search process.
iv. Director Grube moved that the board hire OSBA to search for a long term superintendent. Second:
Director Gerding. Motion Passed 3‐1. Directors Niemann, Gerding and Grube voted yes. Director
Kildea voted no. Director Skinkis was absent.
v. Proposed Search calendar: The Position would open on Dec 23rd and close Feb 3rd. Screening
committee will be selected at the January 25th board meeting. Screening committee training will be
on Feb 16th. Screening and ranking will be in process Feb 16 – March 1. March 2nd will be a Special
Session/Executive Session to select candidates. Interviews will be March 11‐14 or dates adjusted as
needed. Finalists’ forum will be March 30‐31. Director Gerding moved that the board accept the
updated draft superintendent search calendar as presented. Second: Director Grube. Motion
passed 3‐1. Directors Niemann, Gerding and Grube voted yes. Director Kildea voted no. Director
Skinkis was absent.
vi. Screening committee: Do an application process, managed by Lillian as board secretary. This
application would be posted on the website, Facebook and other communication. The selection
would be confirmed on January 25th. The training is on February 16th. Director Kildea noted that the
past practice has been to target certain groups: PEA, OSEA, etc. Community members are also part
of the committee. Director Niemann suggested using a hybrid model where we ask specified district
groups for a representative and then open it up for community members to apply for the at large
positions. Sarah will send Lillian the application form to use. Sarah suggested that the committee
be limited to 12 members in addition to the 5 board members.
vii. February 16th Meeting: Applicant training will start at 4:30 p.m. prior to the regular board meeting.
viii. March 2nd Meeting: Special session will meet 5:30 – 8:30 p.m.
ix. Salary Range: Suggested salary range – $139,000 – $149,000. The board approved a lower range of
$135,000 – $145,000.
2. Mid Columbia Bus Proposal
i. Mid Columbia Bus Company and the district are proposing a five year extension of the contract.
There are two proposals:
1. Option 1 would simply extend the current contract language. Rate increases would be 2.5%
and then annually be based on the Consumer Price Index, with a cap on rate increases at
3%.
2. Option 2 would include the addition of GPS units to each vehicle. The first year would be a
2.5 % increase. The year that GPS is installed would result in a 3.5% increase in rates, with all
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other years at the Consumer Price Index, with a cap on rate increases at 3%. The board
discussed the benefits of GPS on the buses. The board would like more information on how
the GPS would benefit the district.
ii. Director Kildea moved that we extend the contract with Mid Columbia Bus Company through June
30, 2026, following option 2 as outlined in the board packet, giving the superintendent the ability to
determine when or if GPS units might be placed in the vehicles. Second: Director Gerding. Motion
Passed: 4‐0. Director Skinkis was absent.

D.

MEETING CLOSURE ~
1. Board Reports & Thanks
i. Director Grube thanked district staff with navigating the year and appreciates the updates from
Superintendent Halliday. Director Gerding, thanked Susan, administrators, students and staff in
making the best of a difficult year. Thanks to Jim for his candid comments. Director Niemann
thanked the coaching staff for their flexibility as metrics change. Thanks to Rob in leading the
technology department and wish him luck in his new position.
2. Next Meeting Agenda Items
i. Director Niemann noted the possibility of an early January meeting to approve the OSEA agreement.
3. Board Requests & Adjournment:
i. Meeting was adjourned at 8:23 p.m.

Board Chair

Superintendent

Date
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SPECIAL SESSION
Meeting Minutes
PHILOMATH SCHOOL DISTRICT 17J
District Office
1620 Applegate Street, Philomath
1/12/2021 08:00 PM

A.

EXECUTIVE SESSION ~ 6:30 p.m.

ORS 192.660 (2) (d) to discuss labor negotiations
ORS 192.660 (2) (f) to consider records exempt by law from public inspection
ORS 192.660 (2) (i) to review and evaluate the employment related performance of district employee
B.

SPECIAL SESSION ~ 8:00 p.m.
1. Call to Order & Pledge of Allegiance: Shelley Niemann, Chair – 8:02 p.m. The meeting was held virtually via
ZOOM with streaming on Facebook Live. In attendance: Directors, Shelley Niemann, Greg Gerding, Karen
Skinkis, Jim Kildea, Anton Grube; Superintendent, Susan Halliday; Director of Finance, Bill Mancuso;
Administrators, Abby Couture, Chad Matthews, Steve Bell, Krista McGuyer, Mike McDonough, Bryan Traylor;
PEA Co‐President, David Dunham; Philomath News, Brad Fuqua; Secretary, Lillian Edmonds.
2. Public Comments/Requests

i. PEA report by David Dunham – PEA teachers want to see students in school. They want to see
measured planning from the district to ensure student and educator safety levels. Three points: 1.
Cooperate with community and staff members to develop and share detailed plans at all grade
levels. 2. Ensure technological continuity and bandwidth availability for all students and teachers. 3.
Give the public health system a chance to catch up with our needs.

C. REPORTS & CORRESPONDENCE ~
1. Superintendent Report
i. School board appreciation: OSBA has set the month of January aside to honor school board
members. Superintendent Halliday read a proclamation to acknowledge the dedication and hard
work of the district’s volunteer Board of Directors: Shelley Niemann, Jim Kildea, Greg Gerding, Karen
Skinkis and Anton Grube.
ii. Returning to school – It is the responsibility of the Superintendent to make operational decisions
that support the best interest of our students, while keeping both students and staff safe.
iii. Decision‐Making Criteria:
1. Oregon guidance will allow students to return safely to school.
2. Benton County Public Health approves return‐to‐school plans.
3. District capacity supports implementation opportunities.
iv. A timeline for this school year was presented to indicate decision points and what led to those
decisions.
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v. Superintendent Halliday recommends that all K‐12 students remain in CDL until at least January 26,
2021.
vi. Limited small groups will continue
vii. The members of the Board are in agreement with Superintendent Halliday in the criteria being used
and in how decisions are being made.
2. Cindy Hall‐Bogard will be taking a leave of absence from Blodgett Elementary. Plans are in the works to find
a plan for the 3rd and 4th grade students.
D.

STRATEGY AND DISCUSSION ~
1. OSEA Negotiated Agreement and MOA‐ Action Required
i. The district’s OSEA Chapter 64 ratified their two year Collective Bargaining Agreement. This
agreement includes a cost of living increase of 1.5% each year. The insurance cap will be increased
by $30.00. There was some language changed and cleaned up to clarify certain sections.
ii. The MOA is very straight forward to protect staff with PPE. Classified employees may be assigned to
other buildings and assignments as needed.
iii. Director Kildea made a motion to adopt and approve the agreements with OSEA as presented in the
board packet. Second: Director Grube Motion Passed: 5‐0

E.

MEETING CLOSURE ~
1. Next Meeting Agenda Items
i. Superintendent Evaluation

The meeting was adjourned at 9:32 p.m.

Board Chair

Superintendent

Date
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